Organization Name
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
National Lawyers Guild

ARTICLE II.	ORGANIZATION PURPOSE
Section 1: The National Lawyers Guild at Ohio State is an association dedicated to the need for basic change in the structure of our political and economic system. We are anti-capitalist, anti-imperialist, and anti-racist and we strive to bring in anti-oppressive practices to all aspects of our organization. We strive to bring together all those who regard social transformation as more important than legal precedent, and to be with one another in a community where we can work to forward our shared commitments.
Section 2: The objectives of the organization shall be  
To aid in making the United States, State Constitutions, law, and the administrative and judicial agencies of government responsive to the will of its people;
To protect and foster our democratic institutions and civil rights and liberties of all people;
To aid in the establishment of governmental and professional agencies to supply adequate legal services to all who are in need and cannot obtain it;
To promote justice in the administration of the law;
To aid in the adoption of laws for the economic and social welfare of the people;
To keep the people informed upon legal matters affecting the public interest;
To encourage change in the practices, pedagogy, and expectations of law school in order to transform the culture of legal education to serve the public interest;
To improve the ethical standards which must guide the lawyer in the performance of their professional and social duties; and
Any other purposes adopted into the Constitution of the National Lawyers Guild to be found at http://www.nlg.org/member/bylaws-resolutions.
The organization shall be an affiliate of the National Lawyers Guild and Columbus NLG.

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
The National Lawyers Guild at Ohio State agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
 The National Lawyers Guild at Ohio State agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
 The National Lawyers Guild at Ohio State retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
 Membership is open to all in the Ohio State University community who agree with the statement of purpose.
A member shall be any individual who….
Shows up at meetings and in working groups in whatever capacity they are able to;
Respects and supports all of their fellow members;
Is involved in at least one working group per academic year;
Attends one meeting per semester; and
Is an incoming or current student at Ohio State.
Section B.	Member Selection
Membership is open to all students, faculty and staff at The Ohio State University. Membership shall be formally recognized as adding one's name to the NLG contact sheet.
Membership is open to all students, and this organization does not discriminate on the basis of race, religion, color, sex, national origin, disability, age, veteran/military status, creed, marital status, public assistance status, sexual orientation, gender identity, social class, political beliefs, immigration status, HIV/AIDS status, genetic information, ancestry, or any other identity, status, or bases under the law in its activities, programs, admission, and employment.
Members of the Student Chapter are encouraged to join the NLG Columbus chapter. 
Section C.	Membership Timeline
There is no deadline to join. There shall be no application process to join the organization. Membership shall be formally recognized as adding one's name to the NLG contact sheet.
Section D.	Member Removal
 If a member engages in conduct antithetical to the goals and purpose of this organization, the member may be removed by the procedure below. If any officer commits one of the aforementioned offenses, the executive board minus that officer will consult with the advisor, and the same process will ensue. The advisor will be notified of any removal proceedings at step 1 below, and may hear or present evidence at meetings.
To remove a member, the following steps will be taken:  
1. Any member or officer may present evidence/grounds for removal of another member/officer at any time. Evidence may be presented at a general body meeting or eboard meeting, or by emailing any officer directly, who will then call an eboard meeting within one week (7 days) to discuss.   
2. After evidence is presented for removal of a member/officer, a general body meeting will be held within one month. The member at risk of being removed will have at least one week (7 days) notice of removal before the meeting.    
3. At the general body meeting to discuss removal, there will be an opportunity for the member at risk of removal to speak at the meeting and defend themselves. Other members will then have the opportunity to share any evidence for or against removal.   
4. At the conclusion of this meeting, any members present, whether in-person or remotely, will hold an  anonymous vote by paper or online voting method. A simple majority vote is required to remove any member or officer.  
In the event that the reason for removal of a member or officer is protected by the Family Educational Rights and Privacy Act or cannot otherwise be shared with members, the executive board, with approval of the advisor, may vote to suspend such officer from their position, or member from the organization. 

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
 The sole responsibility of the faculty advisor shall be to fulfill the university requirement of having a faculty advisor. 
Section B.	Advisor Term
 The faculty advisor shall be a full-time member of the University faculty or Administrative & Professional staff. Preferably this faculty member will also be a member of NLG. The advisor presumptively carries over year-to-year, unless they have decided they no longer wish to be or can be the advisor.
Section C.	Advisor Selection
The advisor shall be selected by a simple majority vote of members at an in-person or hybrid session.
Section D.	Advisor Replacement
In the event that the advisor is replaced, the executive board will reach out to new potential advisors, and the decision to implement a new advisor will be determined by a simple majority vote of all members.

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
 The organization does not utilize a hierarchical authority structure. All members shall share cooperative responsibility for the official duties of the organization. The available officer positions includee:
1. President (Primary Leader): The President shall have the following duties:   
a. Update the NLG roster and email list throughout the year. 
b. Communicate with the general body about upcoming events through all communication channels. 
c. Serve as the contact point for the organization when communicating with other organizations for events.  
2. Vice President (Secondary Leader): The Vice President shall have the following duties:   
a. Create the agenda for meetings and take notes during meetings.  
b. Assist the President in communicating with the general body about upcoming events. 
3. Treasurer: The Treasurere shall have the following duties: 
a. Keep the organization aware of its finances by providing updates at eboard meetings with funds and any deadlines/other financial matters.  
b. Obtain funding for any organization events and handle any payments for organization events.
Section B.	Officer Eligibility
 While board members serve the essential functions of meeting all university mandated requirements for student organizations, they will maintain their commitment to a non-hierarchical organization. Board members shall bear no weight on the function of the organization or the responsibilities of individual members, and have no greater say in organizational affairs than any other member. 
Section C.	Officer Selection Process
 New board members shall be appointed by acting board members upon acting members' graduation, lack of capacity to continue serving, or another member’s interest in fulfilling relevant duties.
Appointments, while at the discretion of acting board members, shall be discussed and confirmed by a consensus of members present at a weekly meeting when appointment becomes necessary or appropriate. If a weekly meeting is not being held, a consensus may also be reached in the NLG Slack or GroupMe. 
Section D.	Officer Removal
The removal of officers shall follow the same process as the removal of NLG members.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
 The club shall not provide monetary gain, incidentally or otherwise to its membership.
If the organization is dissolved at any time, funds from OSU will be returned and any other residual assets shall be donated to NLG.
The organization shall be dissolved if any of the following occurs
1. The organization has less than 5 active members for an entire academic year; or
2. The general body holds a simple majority vote to dissolve the organization; or
3. Other extenuating circumstances (relating to the broader National Lawyer's Guild or the University) require the dissolution of the organization.
Section B.	Dissolution Procedures, including Assets and Debts
 A spreadsheet will be made available to all NLG members which accounts for all funds raised and expended, to be updated and maintained as necessary by the treasurer.
The treasurer will facilitate spending on programming and operating costs which NLG members propose and ensure that all OSU funds are spent in accordance with OSU guidelines, including collecting all necessary financial documentation to complete OSU audits.
In the event of dissolution, the following procedure will be taken: 
1. Any remaining assets will be used to cover debts owed by the organization.
2. If any debts remain, the organization will coordinate with the Ohio statewide chapter of the National Lawyers Guild or the University to determine how to approach paying debts, depending on the amount owed.
3. If there are any excess assets under NLG's name remaining, they shall be donated to the National Lawyers Guild Ohio statewide chapter.

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
 This Constitution can be amended at any regular meeting of the organization with a consensus of the members present. Written notification will be provided to all members prior to voting on the proposed amendment, which may be accomplished via group email.
By-Laws may be proposed by the membership and may be adopted by a majority vote of those present at the meeting when a quorum is present.
