Women In White Coats
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
Women in White Coats

ARTICLE II.	ORGANIZATION PURPOSE
Women in White Coats is an organization aimed to connect students with women in the field of optometry as well as strengthen relationships of the women in our program at The Ohio State College of Optometry. 

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
Women in White Coats agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
Women In White Coats agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
Women in White Coats retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility and Timeline
Membership is open to any enrolled student at The Ohio State University College of Optometry.    
Section B.	Member Selection
Membership is defined as any student that has attended an event held by the organization within the last year or signed up on the official roster.     
Section C.	Membership Timeline
Membership will be granted immediately upon request through communication with the executive board. Initially membership is typically gained by first year students through the registration sheet available at the Activities Fair every fall semester. Membership shall continue until graduation from The Ohio State University College of Optometry. 
Section D.	Member Removal
If a member engages in behavior that is detrimental to advancing the purpose of this organization, violates the organization’s constitution or by-laws, or violates the Code of Student Conduct, university policy, or federal, state or local law, the member may be removed through a majority vote of the officers in consultation with the organization’s advisor.

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
Maintain organization in active status with the university and The Ohio State University College of Optometry, consult on matters pertaining to the organization with elected and general members.     
Section B.	Advisor Term
The advisor shall serve an indefinite term.
Section C.	Advisor Selection
Any faculty or staff member may apply for the advisor position. If multiple candidates are interested, each candidate will submit an application detailing their appications. The applications will be reviewed by the executive board members. The selection of the advisors will be based on a majority vote of the executive board. In the event that there is a tie for the advisor position, the vote for the position will be held a second time during that same meeting or soon after. Voting will continue until one candidate obtains the majority of the votes by the executive board members. Candidates may choose to withdraw at any given time.
Section D.	Advisor Replacement
If there is a vacancy in the advisor role, the Women in White Coats executive board will consult the Dean for guidance. The Dean will then select potential candidates which will be voted upon by the general members. The potential advisor with the most votes will be the new advisor. If it is necessary to terminate an advisor from their position, executive board members will vote on the termination of the advisor. The advisor will be terminated if voted off with a majority vote. 

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
a. President 
     i. Length of term – 1 year (one as president-elect and one as president) 
     ii. Coordinate and oversee all club activities of the fellow executive board members. 
     iii. Organize events with president-elect, treasurer and advisor
     iv. Maintain organization in active status with the university and The Ohio State University College of Optometry 
      v. Will keep a log of all duties and will orient and advise the individual who will succeed the current president
b. Treasurer 
     i. Length of term – 1 year 
     ii.  Apply for OSU operational funds each year
     iii.  Maintain a bank account and record all deposits and payments in a timely manner
    iv. Will maintain all income, donation, and expense figures for the organizatiob and report any relevant items to the IRS via filing an income tax return as needed
     v. Will issue a report at the end of the spring semester which itemized accounts receivable and accounts payable, and present this document to members of the executive board
c. President-Elect
     i. Length of term- 1 year (one as president-elect and one as president)
     ii. Will help the president when called upon
     iii. Will keep a log of all duties and will orient and advise the individual who succeeds the current president-elect
     iV. Assume the president position in consecutive terms   
Section B.	Officer Eligibility
Must be a member of The Ohio State University College of Optometry to be eligible to run for a position.
Section C.	Officer Selection Process
The following positions must be filled in the executive board of the organization: president, president-elect, and treasurer. Additional positions including, but not limited to, secretary and treasurer-elect may be filled if deemed necessary by the outgoing executive board and advisor(s). Applications for available positions will take place in April of each year. The outgoing executive board will collect applications for positions and a voting for the postions will be held at the last meeting of the spring semester with the attendance of the outgoing executive board members, general membership, and advisor(s). Persons running for an available position may give a short speech to present their case. Persons who do not win the majority vote for one position may run again for another. If there is a tie, it will be the duty of the outgoing Women in White Coats President-Elect to cast their vote to determine the new officer. Each position serves a one year term, with, in the following year, the president- and treasurer-elect serving as president and treasurer respectively, if appointed.  
Section D.	Officer Removal
Any elected officer of the chapter may be removed from their position for cause. Cause for removal includes but is not limited to: violation of the constitution or by-laws, failure to perform duties, or any behavior that is detrimental to advancing the purpose of this organization, including violations of the Student Code of Conduct, university policy, or federal, state, or local laws. The Executive Board may act for removal upon a two-thirds affirmative vote of the executive board in consultation with the organization’s advisor.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
In the event that the Women in white Coats is deemed no longer necessary, dissolution may occur through unanimous vote of its executive board members, with approval from the faculty advisor(s).
Section B.	Dissolution Procedures, including Assets and Debts
The organization shall be dissolved if and when there is no longer an interest in membership and/or there is no longer a need for the organization. Upon dissolution, all outstanding obligations will be settled, and any remaining funds shall be transferred to an optometric charitable organization with tax exempt status. 

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
Any amendments to the constitution can be made at any time during the year as long as the amendment receives a two-thirds vote between the president, treasurer and advisor.     
