Organization Name
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
  

ARTICLE II.	ORGANIZATION PURPOSE
 USOCOP hopes to unite medical students, residents, fellows, and faculty within a single Community of Practice (COP), which seeks to advance Point of Care Ultrasound (POCUS) through Clinical, Administrative, Research, and Education (CARE) initiatives in the Department of Ophthalmology. Ultimately, we hope to improve quality and efficacy of patient care by contributing to the widespread adoption of ultrasound at the bedside, as this technology becomes increasingly useful and affordable.

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
Uso Cop agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
Uso Cop agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
USO COP retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
 Recruitment for new members will primarily occur during the first four weeks of the fall semester and again during the first two weeks of the spring semester through official recruitment events and outreach activities. Membership is also open on a rolling basis year-round. Prospective members who express interest outside of formal recruitment periods will be added to the organization’s portal system and recognized as members within one week of contacting organizational leadership. As a student-run organization, voting membership is limited to currently enrolled students of The Ohio State University College of Medicine. Others such as faculty, resident physicians, alumni, sonographic professionals, etc, are encouraged to become members but as non-voting associates or honorary members. Undergraduate and graduate students and other professional students are also encouraged to attend our events and become members.
Section B.	Member Selection
Membership shall be gained by expressing interest at recruiting events or by sending emails to organizational leadership with appropriate contact information (name.#, email, etc.). Anyone with an interest in ophthalmology or ultrasound is encouraged to join. Membership will not be restrictive and students are free to join and leave as they wish.
Section C.	Membership Timeline
Prospective members can expect to be added to the portal system and become members of our organization within a week of expressing interest.
Section D.	Member Removal
 If a member engages in behavior that is detrimental to advancing the purpose of this organization, violates the organization’s constitution or by-laws, or violates the Code of Student Conduct, university policy, or federal, state or local law, the member may be removed through a majority vote of the officers in consultation with the organization’s advisor. Any elected officer or non-elected member of the chapter may be removed from their position for cause. Cause for removal includes, but is not limited to: violation of the constitution or by-laws, failure to perform duties, or any behavior that is detrimental to advancing the purpose of this organization, including violations of the Student Code of Conduct, university policy, or federal, state, or local laws. The Executive Committee may act for removal upon a two-thirds affirmative vote of the executive board in consultation with the organization’s advisor. In the event that the reason for member removal is protected by the Family Educational Rights and Privacy Act (FERPA) or cannot otherwise be shared with members (e.g., while an investigation is pending), the executive board, in consultation with the organization’s advisor, may vote to temporarily suspend a member or executive officer.

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
 Advisors of USO COP must be members of The Ohio State University College of Medicine faculty.  They will be enthusiastic about ultrasound and medicine and serve as a mentor to the organization. The advisors of the  will play an integral role in helping with decisions and overseeing the quarterly meetings. As the organization grows, other faculty members will be encouraged to join USO COP on a faculty advisory board. 

Section B.	Advisor Term
2 years, renewable without term limit
Section C.	Advisor Selection
 When an advisor vacancy exists, organizational leadership will announce the opening and solicit faculty interest with the assistance of the Ophthalmology Department Coordinator. Katie Woodrow, Ophthalmology department coordinator, will ask for faculty to express interest in being part of our student organization. Interested faculty will meet with student org leadership to determine fit and set expectations. Interested faculty members will meet with the Executive Committee to discuss expectations and organizational goals.
Following these meetings, the voting student members of the Executive Committee shall select the advisor by a simple majority vote. Students retain full and final decision-making authority in confirming the organization’s advisor.
Section D.	Advisor Replacement
 An advisor may be removed or replaced due to resignation, inability to fulfill duties, or concerns regarding organizational fit. Upon a proposed replacement, the Executive Committee will initiate the same process outlined in Advisor Selection. Removal or replacement of an advisor requires a two-thirds affirmative vote of the Executive Committee, after which a new advisor will be selected using the procedures defined in Section C.

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
 The organization shall maintain a minimum of three core officers, as required by the University:
President (Primary Leader)
Provides overall leadership, presides over meetings, serves as the primary liaison between the organization and the university, and ensures fulfillment of the organization’s mission.
Vice President (Secondary Leader)
Assists the President with organizational operations, assumes presidential duties when necessary, and supports coordination of events and initiatives.
Treasurer
Manages all financial matters, including budgeting, reimbursements, fundraising documentation, and financial reporting in accordance with university policies.
Additional optional officer positions may include:
Clinical Coordinator – Oversees clinical ultrasound activities and skills workshops.
Administrative Coordinator – Manages communications, scheduling, and organizational logistics.
Research Coordinator – Leads research initiatives and collaborative scholarly projects.
Education Coordinator – Develops educational content and training programming.
All officers together form the Executive Committee, which governs organizational business between general meetings.

Section B.	Officer Eligibility
Eligible officers will express interest and respond to annual executive member searches conducted via email within the College of Medicine. They may be students of any year, including LOA students.
Section C.	Officer Selection Process
 Officer candidates shall be reviewed by current Executive Committee members. Each officer position shall be filled through a simple majority vote of the Executive Committee. The President retains veto power; however, a veto may be overridden by a two-thirds majority vote of the Executive Committee.     
Section D.	Officer Removal
 Any elected officer of the chapter may be removed from their position for cause. Cause for removal includes, but is not limited to: violation of the constitution or by-laws, failure to perform duties, or any behavior that is detrimental to advancing the purpose of this organization, including violations of the Student Code of Conduct, university policy, or federal, state, or local laws. The Executive Committee may act for removal upon a two-thirds affirmative vote of the executive board in consultation with the organization’s advisor. In the event that the reason for member removal is protected by the Family Educational Rights and Privacy Act (FERPA) or cannot otherwise be shared with members (e.g., while an investigation is pending), the executive board, in consultation with the organization’s advisor, may vote to temporarily suspend a member or executive officer.


ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
 The requirement for dissolution of the organization should be a demonstrated lack of interest in the goals of the USO COP amongst the medical students.  If an attempt at recruitment is made and fewer than 5 participants are interested, the USO COP will, move forward with a motion to dissolve.  
Section B.	Dissolution Procedures, including Assets and Debts
      Section B. Dissolution Procedures, including Assets and Debts
Upon dissolution of the organization, all remaining financial obligations must be settled prior to termination. Any organizational assets shall first be used to satisfy outstanding debts.
If debts exceed assets, remaining liabilities shall be resolved through collaboration with the organization’s advisor and the university in compliance with financial policies.
If assets exceed debts, any remaining funds shall be transferred to an appropriate university-affiliated account or department as determined by university policy.
Under no circumstances may the organization leave any financial debt to The Ohio State University or its affiliated entities.


ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
Proposed amendments should be in writing, should not be acted upon but read in the general meeting in which they are proposed, should be read again at a specified number of subsequent meetings and the general meeting in which the votes will be taken, and should require a two-thirds majority of voting members (a quorum being present) or a majority of the entire voting membership of the organization, present or not. A Quorum shall be set as one member over half the total members. The constitution should not be amended easily or frequently. 


