Urology Ultrasound Community Of Practice
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
Urology Ultrasound Community Of Practice

ARTICLE II.	ORGANIZATION PURPOSE
The purpose of the Urology Ultrasound Community of Practice is to advance the role of ultrasound in urologic care through education, research, and clinical applications. The organization aims to: 
1. Enhance the use and accessibility of ultrasound within urology, from medical school to attending status, throughout the Wexner Medical Center.
2. Provide education and hands-on experience for medical students, residents, fellows, and attending physicians to incorporate ultrasound into urologic diagnostics and procedures.
3. Foster a collaborative ecosystem across urology and other specialty Community of Practices to improve patient care using ultrasound technology.
4. Serve as a platform for the integration of the Ultrasound Interest Group (USIG), Ultrasound Research Interest group (USRIG), and medical students interested in urology. 
5. Contribute to the clinical excellence at The Ohio State University Wexner Medical Center by optimizing the use of ultrasound in patient care. 

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
Urology Ultrasound Community Of Practice  agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
Urology Ultrasound Community Of Practice  agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
Urology Ultrasound Community of Practice  retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
Membership is open to all currently enrolled students at The Ohio State University College of Medicine, as well as medical students on an official leave of absence, who have an interest in ultrasound applications in urology. 
Residents, fellows, and attending physicians are encouraged to join and can participate as non-voting members. 
Section B.	Member Selection
Active membership and voting privileges are granted to members who attend at least 50% of the organization’s meetings and events within an academic year. 
Non-active members will retain access to group communications but will not have voting rights. 
Section C.	Membership Timeline
Membership is open on a rolling basis.
Section D.	Member Removal
Officers or members may be subject to removal for any of the following causes: 
• Failure to fulfill assigned duties or responsibilities 
• Conduct detrimental to the mission or values of the organization 
• Violation of institutional policies or applicable laws 
• Disruptive or inappropriate behavior toward other members 
• Repeated unexcused absences from required meetings or events 
Decision making:
A member may be removed through a unanimous vote by all members of the executive leadership. 
The member in question must be informed of the rationale for removal and provided a chance to address the leadership before a vote. 
The final decision shall be communicated in writing within 5 days of the vote.
Consensus/Margin of Approval:
Majority vote by executive ledership members will determine conclusion. Any tie-breaking required for consensus will be determined by the organization's advisor. 

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
 Faculty Advisor is an attending physician from the urology department who is responsible for guiding the organization’s direction and ensuring the alignment of ultrasound practices with clinical standards. Responsibilites and duties include: 
Leads meetings to evaluate community of practice (COP) status and organizational progress.
Oversees and supports the execution of projects and events.
Mentors executive board members. 
Assists in the delegation and coordination of tasks. 
Liaises with faculty for project approval and implementation. 
Helps coordinate faculty participation and scheduling for COP activities.

Minimum requirements for advisors as set by CSA:
Complete advisor training every two years
Complete the anti-hazing training module available on BuckeyeLearn or through stophazing.osu.edu
Submit online approval of the organization's registration every year
Submit online approval of the organization's goals every year
Submit online approval of any Council on Student Affairs (CSA) Operating or Programming funds requests initiated by the organization’s treasurer
Follow applicable laws, regulations, university rules, policies and guidelines
Complete relevant reporting obligations
Section B.	Advisor Term
One year with the opportunity to be reappointed.
Section C.	Advisor Selection
Advisor selection and candidate identification is the responsibility of all members of the executive leadership board as well as the current standing advisor. 
Candidates must be a practicing physician at The Ohio State University Wexner Medical Center Department of Urology. 
Majority vote by executive ledership members will determine conclusion with any tie-breaking required for consensus to be determined by the organization's current advisor.   
Section D.	Advisor Replacement
Advisors may be subject to removal/replacement for any of the following causes: 
• Failure to fulfill assigned duties or responsibilities 
• Conduct detrimental to the mission or values of the organization 
• Violation of institutional policies or applicable laws 
• Disruptive or inappropriate behavior toward other members 
• Repeated unexcused absences from required meetings or events 
Decision making: 
A member may be removed through a unanimous vote by all members of the executive leadership. 
The member in question must be informed of the rationale for removal and provided a chance to address the leadership before a vote. 
The final decision shall be communicated in writing within 5 days of the vote.
Consensus/Margin of Approval:
Majority vote by executive ledership members will determine conclusion. Any tie-breaking required for consensus will be determined by the organization's president. 

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
 The President shall be responsible for leading the organization in all official capacities and ensures fulfillment of the organization’s mission. Including: 
Leads meetings and coordinates events. 
Represents the organization to faculty, fellows, and residents.
Participates actively in lectures, scans, and COP-related activities.
Assesses and addresses medical student ultrasound educational needs. 
Serves as the primary advocate for medical student interests.

The Vice President shall be responsible for supporting the President and assuming leadership in their absence. Including: 
Assists with communication and promotion of clinical education and research opportunities.
Maintains contact with COP coordinators following events and meetings to update on action items and milestone progress.

The Treasurer shall be responsible for managing the financial affairs of the organization. Including:
Maintains accurate financial records. 
Oversees the group’s checking account and monitors expenditures. 

The Research Chair oversees all research-related initiatives within the organization. Including:
Facilitates planning and execution of research objectives. 
Serves as a liaison between USRIG and COP to coordinate ongoing and past research efforts. 
Catalogs existing research projects and disseminates relevant resources. 

The Education Chair directs the educational arm of the organization. Including:
Develops and monitors progress toward educational goals.
Updates the USIG newsletter with upcoming activities and initiatives.
Coordinates and enhances delivery of educational content. 
Section B.	Officer Eligibility
 All members in good standing who have been active participants for at least one semester are eligible to apply for executive leadership positions. 
Current officers may apply for a different or continuing role if eligible. 
Section C.	Officer Selection Process
Executive leadership positions (President, Vice President, Treasurer, Research Chair, and Education Chair) will be filled through a written application and review process each April. 
The current executive leadership will select the new leadership based on applicants’ qualifications, commitment, and alignment with the organization’s mission.
Consensus/Margin of approval:
Majority vote by executive ledership members will determine conclusion. Any tie-breaking required for consensus will be determined by the organization's president. 
Section D.	Officer Removal
 Advisors may be subject to removal/replacement for any of the following causes: 
• Failure to fulfill assigned duties or responsibilities 
• Conduct detrimental to the mission or values of the organization 
• Violation of institutional policies or applicable laws 
• Disruptive or inappropriate behavior toward other members 
• Repeated unexcused absences from required meetings or events 
Decision making: 
A member may be removed through a unanimous vote by all members of the executive leadership. 
The member in question must be informed of the rationale for removal and provided a chance to address the leadership before a vote. 
The final decision shall be communicated in writing within 5 days of the vote.
Consensus/Margin of Approval:
Majority vote by executive ledership members will determine conclusion. Any tie-breaking required for consensus will be determined by the organization's advisor. 

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
 The organization shall be dissolved if the President leadership position cannot be filled within an academic year. This shall serve as the determining factor for the dissolution process.
Section B.	Dissolution Procedures, including Assets and Debts
 In the event of dissolution, any assets held by the organization, including financial savins, property, or other valuables of monetary worth, shall be donated to the Department of Urology. 
If the organization holds any outstanding debts at the time of dissolution, these debts shall be collected from the individuals who originally incurred them. 
Upon official dissolution, the Student Activities staff must be contacted to remove the organization’s information from the university website. 

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
A meeting will be convened to allow for an open discussion among current voting members regarding proposed changes to the constitution. This meeting will be led by the current executive leadership and will provide an opportunity for all members to voice their opinions and concerns about the proposed amendments.
Any current voting member of the organization may propose an amendment to the constitution. Proposals must be submitted in writing to the executive leadership prior to the meeting for review and inclusion in the agenda. 
Proposed amendments will be subject to a vote. Approval of an amendment requires a two-thirds majority vote from the current voting members present at the meeting. 
The Vice President shall be responsible for updating the constitution with any approved amendments, ensuring the revised document is made available to all members in a timely manner. 
