Mirrors Sophomore Class Honorary
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
The Name Of This Organization Shall Be Mirrors Sophomore Class Honorary

ARTICLE II.	ORGANIZATION PURPOSE
Mirrors is founded to honor sophomore class members who excel in academics, leadership, and service. Members shall stimulate interest among Ohio State students in scholarship, citizenship, and extracurricular involvement. Individually and collectively, Mirrors members will provide leadership and loyalty to the University and support philanthropic initiatives that serve the campus and greater Columbus communities.

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
Mirrors agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
Mirrors agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
Mirrors retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility and Timeline
Membership is open to students who:
Are enrolled at The Ohio State University (Columbus campus);
Are at least an autumn-semester freshman and no more than an autumn-semester sophomore at the time of selection; and
Hold a minimum cumulative GPA of 3.0 at the time of application/selection.
Membership shall be determined by the selection process described below and shall not exceed 50 active members per year. No individual shall be denied membership based on protected characteristics listed in Article III.

Section B.	Member Selection
1. Membership is by invitation following a holistic selection process each spring.
2. The Selections Board—comprised of all current active Mirrors members and chaired by one or two Selections Chairs—reviews applications and votes to invite new members.
3. A quorum of two-thirds (2/3) of active members must be present for selection decisions. Invitations require a simple majority of votes cast by members present at the selection meeting.

Section C.	Membership Timeline
Membership selection occurs during the spring semester with invitations extended before the end of the term. New members are initiated shortly thereafter according to the timeline published by the Selections Board.     
Section D.	Member Removal
1. Member activity and involvement will be reviewed by the Executive Board and advisors at the end of each semester. Members who fail to meet participation or attendance requirements will receive written notice and an opportunity to submit a Letter of Dedication to reaffirm their commitment.
2. After review, the Executive Board will present recommendations to the membership. Continuation or removal of membership will be decided by a simple majority vote of active members present at a meeting with a quorum.
3. Members who voluntarily withdraw and later seek reinstatement may submit a written request before the seventh week of the autumn semester. Reinstatement may be granted on probation by a simple majority vote of the Executive Board.


ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
The advisor serves as a resource, mentor, and liaison to University resources. The advisor shall:
Guide officers and committee chairs;
Attend general and Executive Board meetings when feasible;
Assist with the interpretation of University policy and compliance;
Review organizational goals, budgets, and registration annually; and
Provide mentorship and continuity across academic years.
Advisors shall not hold voting privileges in Mirrors nor hold officer positions concurrently.

Section B.	Advisor Term
Advisors serve renewable one-year terms and continue based on mutual agreement and satisfaction of University advisor certification requirements.
Section C.	Advisor Selection
1. Initiation: When seeking a primary advisor, the Executive Board will identify potential faculty or professional staff candidates and create a shortlist. The Executive Board may consult with the advisory committee (if any), current advisors, and membership for recommendations.
2. Candidate Outreach: The President (or a designated Executive Board officer) will contact the candidate, explain the role, share the constitution, and request written confirmation of willingness to serve.
3. Membership Approval: After a candidate accepts in writing, the Executive Board will present the candidate to the full membership. The primary advisor shall be confirmed by a simple majority vote of active members present at a meeting, provided that a quorum (defined as two-thirds of all active members) is met. The Office of Student Life (or appropriate staff) will be notified of the confirmed advisor.
4. Documentation: The advisor’s acceptance letter and any relevant qualifications/expectations will be retained in the organization’s records.

Section D.	Advisor Replacement
In the event of advisor resignation or removal, the Executive Board shall appoint a new eligible advisor with approval from the Office of Student Life and the membership.
Voluntary Resignation: An advisor who intends to resign must provide written notice to the Executive Board no fewer than 30 days before departure when feasible and assist in identifying potential successors as appropriate.
Removal for Cause: If concerns arise about advisor performance or suitability, the Executive Board will document the concerns and attempt informal resolution. If unresolved, the Executive Board may recommend replacement; such a recommendation requires a two-thirds (2/3) vote of the Executive Board and must be presented to membership for a simple majority approval vote during a meeting with quorum. University staff will be consulted as needed.
Interim Appointment: Upon advisor resignation or removal, the Executive Board will appoint an interim advisor (a faculty or staff member) to serve until a permanent advisor is confirmed. The interim appointment requires a simple majority of Executive Board approval.
Search & Confirmation: The Executive Board will convene a small advisor search committee (composed of at least two Executive Board members, one current advisor if available, and one general member) to recommend candidates. The selection and confirmation process will follow Section C (Advisor Selection).
Handover Expectations: An outgoing advisor is expected to provide the incoming advisor with a transition document containing budgets, registration materials, key contacts, and a brief transition meeting.
     

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
 Elected officers and primary duties are listed below. General operational details and transition checklists will be maintained in the organization’s bylaws.
1. President (Primary Leader)
Oversees all organizational operations and external representation;
Presides over general and Executive Board meetings;
Ensures coordination across committees;
Maintains regular communication with advisors and University offices;
Manages personnel issues, delegation, and organizational compliance;
Produces an annual strategic plan and ensures follow-through.
2. President Pro Tempore / Secondary Leader
Serves as the President’s designated secondary leader;
Assumes presidential duties in the President’s absence;
Coordinates cross-committee initiatives and supports officer onboarding;
Ensures continuity when the President is unavailable.
(Note: The President Pro Tempore may be an existing officer appointed by the President and ratified by the Executive Board, or an additional elected position as defined in the bylaws.)
3. Vice President of Programming
Plans and oversees major programming, including the annual spring event;
Manages event timelines, venue negotiations, and programming logistics;
Delegates responsibilities to programming committee members and coordinates volunteers.
4. Vice President of Philanthropy & Socials
Serves as liaison to The James and other philanthropic partners;
Oversees volunteer scheduling, philanthropy records, and service-hour verification;
Plans social activities that support member cohesion.
5. Secretary
Records meeting minutes and maintains attendance records;
Manages Mirrors’ official correspondence and digital records;
Maintains membership points and posts regular updates to the membership;
Ensures timely distribution of meeting minutes and action items.
6. Treasurer
Maintains financial records and the organization’s bank account ledger;
Creates and updates budgets for events and committees;
Manages reimbursements, grant applications, and financial reporting;
Works with committees to ensure expenditures align with approved budgets.
7. Committee Chairs (each role has two co-chairs where applicable)
Selections/Community Education Chairs — Manage the application, interview, and induction process for new members; coordinate outreach and selection logistics.
Fundraising Chairs — Plan, execute, and report on fundraising activities and liaise with the Treasurer to reconcile event revenues.
Random Acts of Kindness (RAOK) Chairs — Coordinate small service initiatives and community outreach, manage RAOK budgets, and plan morale-boosting events.
Marketing Chairs — Create promotional materials, manage social media, capture event photography, and coordinate branding and publicity efforts.
Note: The constitution provides concise role overviews. Detailed responsibilities, daily operational tasks, and transition-checklist requirements will be documented in the organization’s bylaws and the officer transition files.

Section B.	Officer Eligibility
 All officers and chairs must be active Mirrors members in good standing and enrolled full-time at The Ohio State University for the duration of their term. 
Section C.	Officer Selection Process
 1. Officers are elected by a majority vote of active members present during the designated election meeting following initiation in the spring semester. Committee chairs are elected by simple majority of members present at the committee meeting.
2. Each officer/ chair must submit a written end-of-term report for transition purposes.
3. Terms, nomination windows, and election schedules are further described in the bylaws
Section D.	Officer Removal
1. If an officer’s performance is unsatisfactory, a removal motion may be brought to the membership. A meeting with at least two-thirds (2/3) quorum is required, and removal requires a simple majority vote of members present.
2. When a vacancy occurs, the Executive Board may appoint an interim officer by simple majority, or call a special election where the replacement is chosen by a simple majority of members present.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
 Mirrors may be dissolved upon the recommendation of the Executive Board and approval by two-thirds (2/3) of active members. Members must be notified of the proposed dissolution at least 60 days prior to the vote.
Section B.	Dissolution Procedures, including Assets and Debts
Upon dissolution, all outstanding debts must be satisfied. Remaining assets shall be donated to a charitable organization that aligns with Mirrors’ mission, as determined by the Executive Board. No debts shall remain owed to The Ohio State University or its entities.     

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
 This constitution may be amended by a two-thirds (2/3) vote of active members. Proposed amendments must be distributed to members at least one meeting before the vote. According to the Student Organization Registration Guidelines, amendments take effect once they receive membership approval and have been reviewed by the Office of Student Life or the appropriate designated University office.
