Fellowship Of Student Anatomists (Fosa)
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
The Name Of This Organization Shall Be Known As The Fellowship Of Student Anatomists (Fosa). Fosa Is Not Affiliated With Any National Or State Organization. Fosa Is Affiliated With The Ohio State University Division Of Anatomy. 

ARTICLE II.	ORGANIZATION PURPOSE
To promote education, involvement, and leadership within the Division of Anatomy at OSU. 
To promote Anatomy on the OSU campus. 
To provide social and professional interaction with anatomists and related professionals. 


ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
 Fellowship Of Student Anatomists (Fosa) agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
 Fellowship Of Student Anatomists (Fosa) agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
 Fellowship Of Student Anatomists (FOSA) retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
 Membership shall be open to anyone who is in the Division of Anatomy graduate academic program. 
Section B.	Member Selection
 The members shall be OSU students.  The process by which non-members become members is by filling out a sign-up form.
This organization is prohibited from discriminating on the basis of age, race, color, religion, handicap, national origin, or sex. 
Section C.	Membership Timeline
Membership shall be open to new members at all times throughout the academic school year.
Section D.	Member Removal
 In the event it becomes necessary to remove an officer or member because they are not meeting the expectations agreed upon and set forth in this document, the executive board will convene to discuss potential remedy or removal of the officer or member. If a unanimous vote is reached, the executive board will submit a formal recommendation to the club advisor for removal. The advisor will make the ultimate decision to remove the officer or member. This organization and its members shall not discriminate against any individual(s) for reasons of age, color, disability, gender identity or expression, national origin, race, religion, sex, sexual orientation, or veteran status. This discrimination policy will be firmly adhered to during the removal process. 

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
 The advisor’s role within the organization is negotiable between the advisor and student leaders. An effective advisor should talk with the leaders of the organization and come to a mutual understanding about how much or how little the advisor will be involved. However, the Faculty advisor will hold the following responsibilities:
Explain university policies when relevant to the discussion. 
Recommend programs, speakers, seminars, etc. 
Objectively mediate conflicts that arise within the organization. 
Approve the organization’s online registration. (yearly) 
Review and approve an organization's annual goals. (yearly) 
Sign off on operating and programming funding requests. 
Sign off on reservations of university space and equipment, as requested by the university department granting the reservation. 
Be listed as a signatory on the organization’s checking account. 
Attend an advisor certification training session. (every two years)

Section B.	Advisor Term
 The selected advisor will serve a two (2) year term. A faculty advisor may hold any number of consecutive terms. 
Section C.	Advisor Selection
 There shall be a faculty advisor, who will be selected by the Executive Board and must be approved by 2/3 of the Executibe Board in order for the advisor to be approved. The nominated advisor must accept the offered position. 
Section D.	Advisor Replacement
Advisor replacement occurs in case of resignation or removal. In the case of resignation, Executive Board members will vote for a new faculty advisor and 2/3 must approve. In the case of removal, 2/3 of the Exectuive Board must agree to remove the advisor. Replacement advisors can be recommended by members or previous advisor, and must be offered and accept a position subsequent to former advisor departure. Advisors who will leave their role will give three months notice to the Executive Board.

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
 President – Serves as the chief executive officer of the organization, presiding at all executive board and general member meetings. The President will also hold the following responsibilities: 
Provide leadership and direction to all activities of the organization. 
Communicate directly with the Faculty Advisor all organizational matters. 
Serve as a liaison between the Faculty Advisor and student members. 
Coordinate all monthly meetings; running meetings when appropriate 
As an official Ohio State University Executive Board Title, the President is required to attend one (1) hour training session at the union each year.
 
Vice President – Serve as the second in command executive officer of the organization. The Vice President will also hold the following responsibilities: 
Serve as the acting President, should the President-Elect be unavailable. 
Coordinate all monthly meetings; scheduling guest speakers when appropriate. 
Establish and lead a social events committee 
Plan and organize “Post-Exam” celebrations for new graduates (M.S. or PhD). 
Plan and organize at least one (1) “social” event for faculty and students each semester. 
 
Treasurer – Oversees and manages the organization's financial matters. The Treasurer will also hold the following responsibilities: 
Report monthly finances at each meeting 
Establish and lead a fundraising committee 
Find fundraising opportunities on and off campus 
Plan at least one (1) fundraising event each academic year (may be in collaboration with Anatomy Memorial Services representative) 
Responsible for all deposits, withdrawals, and reimbursements associated with the organization. 
As an official Ohio State University Executive Board Title, the Treasurer is required to attend a one (1) hour  training session at the Union each year. 
 
Secretary - Serve as the scribe for all organization meetings and official keeper of all records (electronic or written). The Secretary will also hold the following responsibilities: 
Record and distribute proceedings of each Executive Board and General Membership meetings. 
Reviews, maintains, and updates the organizational By-Laws. 
Creates and updates the Hamilton Hall “Anatomy Information” display case. (west wall - across from 279). 
Organize and maintain Graduate Student Mentorship Program. 
 
Public Relations and Community Service Coordinator - Maintains the organization’s website and social media page in order to promote various service and social activities. The Public Relations and Community Service Coordinator will also hold the following responsibilities: 
Maintain the official FOSA website established through the Ohio Union. 
Create and oversee the organization’s Facebook page. 
Develop marketing materials to help promote organizational events and activities. 
Establish and lead a volunteer committee. 
Plan at least one (1) volunteer opportunity each academic year 
Gather and dispense information on volunteer opportunities. 
 
Doctoral Student Representative - Represent the current doctoral students at every Executive Board and General Membership meeting. 
Serve as the official liaison for doctoral students and the executive board. 
Address any issues or concerns that may arise from doctoral students. 
Coordinate the “New Student Social” and other aspects of “Welcome Week” for the following year. (Coordinate with First Year Student Representative) 
Works with doctoral students and transitioning masters students on advancement in the program (Candidacy, etc.) 
 
First Year Student Representative – Represent the current first year cohort at every Executive Board and General Membership meeting. (This appointment will be determined after Fall semester has begun, and run until the next First Year Student Representative is elected). 
Serve as the official liaison for first year students and the executive board. 
Address any issues or concerns that may arise from first year students. 
Coordinate the “New Student Social” and other aspects of “Welcome Week” for the following year. (Coordinate with Doctoral Student Representative) 
 
Graduate Studies Committee Student Representative – Represent the students enrolled in the Anatomy Graduate program at Graduate Studies Committee meetings. 
Attend all Graduate Studies Committee meetings 
Contribute to decisions made concerning the Anatomy Graduate Program. 
Provide new and innovative ideas to the Graduate Studies Committee. 
This position must be held by a full-time graduate student 
 
Anatomy Memorial Services Representative – serve as one (1) of two (2) graduate school coordinators for the Annual Anatomy Memorial Services. 
Attend all Anatomy Memorial Service (AMS) meetings. 
Collaborate with the College of Medicine and College of Dentistry representatives to plan the annual AMS. 
Plan and organize at least one (1) fundraising event (may be in collaboration with Treasurer) 
Serve as the liaison between the AMS and graduate students. 
 
Council of Graduate Students (CGS) Anatomy Delegate – Represent the students enrolled in the Anatomy Graduate program at Council of Graduate Students 
Attend all delegate meetings 
Sit on at least one CGS internal committee 
Sit on at least one external University Committee 
Serve as a liaison between CGS and graduate students 
Section B.	Officer Eligibility
Officer eligability shall be open to anyone who is in the Division of Anatomy graduate academic program. 
Section C.	Officer Selection Process
Officers must apply and be selected for their desired positions. Individuals who are interested in becoming an officer must sign-up for their desired role. If there are multiple people who wish to do the same position, voting will occur and whoever receives the majority votes will receive the desired position. 
Section D.	Officer Removal
 In the event it becomes necessary to remove an officer or member because they are not meeting the expectations agreed upon and set forth in this document, the executive board will convene to discuss potential remedy or removal of the officer or member. If a unanimous vote is reached, the executive board will submit a formal recommendation to the club advisor for removal. The advisor will make the ultimate decision to remove the officer or member. This organization and its members shall not discriminate against any individual(s) for reasons of age, color, disability, gender identity or expression, national origin, race, religion, sex, sexual orientation, or veteran status. This discrimination policy will be firmly adhered to during the removal process.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
The organization may be dissolved if one or more of the following conditions are met:
1. Membership falls below five members for one full academic year.
2. The organization fails to elect officers for one full academic year.
3. The organization fails to fulfill its mission.
Section B.	Dissolution Procedures, including Assets and Debts
At the time of dissolution, exisiting assets will be used to settle outstanding debts. In case of debt after assets are applied, the organization must prepare a repayment plan that does not leave debts to The Ohio State University or its entities. In the case of excess assets, it shall be transferred to another student organization by recommendation of the Executive Board by 2/3 majority. 


ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
 This Constituion may be amended by a 2/3 majority vote of the members in good standing. All members shall receive advance notice of the proposed amendments in writing at least five days prior to the meeting of the members. 
