Genetics And Genomics Interest Group
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
 Genetics And Genomics Interest Group At The Ohio State University

ARTICLE II.	ORGANIZATION PURPOSE
 The Genetics and Genomics Interest Group explores the intersection between genetics and human health. Through lectures, patient panels and other activities, the Genetics and Genomics Interest Group helps students understand the connections between health and genetics, the burden of living with a genetic disease, and ethical issues related to genetics. The interest group also helps students explore possible careers in genomic medicine -- from clinical genetics to personalized oncology. The group was founded by medical students but all students with an interest in genomic medicine are encouraged to participate. 

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
 Genetics And Genomics Interest Group  agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
 Genetics And Genomics Interest Group  agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
 Genetics And Genomics Interest Group  retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility and Timeline
 Qualifications for membership include enrollment at The Ohio State University or any of its graduate programs, and an interest in genetics, genomics, and/or rare diseases. Eligibility is determined on a yearly basis. 
Section B.	Member Selection
The Genetics and Genomics Interest Group follows an open membership policy. Members are welcome to join or leave at any point throughout the year. Members may register by signing up for the mailing list sent out at the beginning of each school year. Additionally, members can register by reaching out to officers or attending at least two meetings.
Section C.	Membership Timeline
Membership is renewed on a yearly basis. Membership can be renewed by following the same steps as member selection, outlined in Article IV. Section B. 
Section D.	Member Removal
 If a member engages in behaviors that violate the organization’s policies, code of student conduct, or federal, state, or local laws, they may be removed or temporarily suspended through a majority vote of the officers and the approval of the organization’s advisor.

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
The advisor should be a practicing physician who works in the fields of genetics, genomics, or other fields relating to rare diseases. The advisor is responsible for attending meetings and providing opportunities for the organization to collaborate with external organizations, such as the Rare Disease Day committee at Nationwide Children's Hospital. In addition, advisor duties include providing a list of genetics, genomists, and rare disease experts that members can connect to.
Section B.	Advisor Term
Advisors will serve a one-year term. There is no limit for the number of terms an advisor can serve.
Section C.	Advisor Selection
Potential advisors are selected by asking members for suggestions. The officers then reach out to these potential advisors to determine if they are interested and are avaailable to serve as the advisor. A vote will be carried out if there are multiple potential advisors suggested, and the potential advisor with the most votes will be selected as the advisor.
Section D.	Advisor Replacement
A new advisors will be selected in May. The current advisor may seek to serve again as the advisor.

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
 L eadership will be shared by at least four students for 12 month terms, including President, Vice-President, Treasurer, and Secretary, with additional officer positions available on demand, focused on two key areas: career advising and education. Following the officer election in May of each year, each outgoing officer will meet with the incoming officer to review the responsibilities of the position. Any materials necessary to conduct the duties of the officer position, such as physical documents, electronic records, and account login information, will be transferred from outgoing to incoming officer.

Duties of the President include overseeing all group activities to ensure they align with the organization's mission and goals. The president also serves as the chief liaison, connecting the student group with faculty advisors, the medical school administration, and external partners such as rare disease advocacy groups and the American College of Medical Genetics and Genomics (ACMG). They are responsible for presiding over all meetings, setting the agenda, and facilitating discussions. A key aspect of this role is mentoring other officers and members, and delegating tasks to ensure the smooth and efficient operation of all events and initiatives.

The Vice President plays a supports the president and will serve as the leader of the organization in the president's absence. The main responsibilities of this position include coordinating major events such as guest speaker lectures, educational workshops, and fundraising activities. The vice president is also responsible for managing internal communication among the executive board and with general members. They may chair specific committees to manage projects and will recruit and onboard new members and officers.

The treasurer oversees all financial matters for the organization. Their duties involve creating and managing the group's budget and handling all financial transactions, such as collecting member dues, processing reimbursements, and paying invoices for services or supplies. The treasurer must maintain accurate and up-to-date financial records and provide regular reports to the executive board and faculty advisor to ensure transparency. This role also involves seeking out new funding opportunities and writing grant proposals to financially support the organization's initiatives, while ensuring full compliance with all university financial policies. The treasurer is also responsible for maintaining the bank account, including its electronic login information.

The secretary is the organization's record-keeper. They are tasked with maintaining all official documents, including detailed meeting minutes, a current membership list, and any other important organizational files. The secretary manages most of the organization's external communication, such as drafting and sending out newsletters, event announcements, and updates on social media. They are also responsible for the logistical tasks of scheduling meetings and reserving rooms for various activities. A final key duty is to oversee membership registration and track attendance at events.
Section B.	Officer Eligibility
Any member is eligible for nominating themselves for officer positions. 
Section C.	Officer Selection Process
A general meeting will be held in May of each year to hold elections for each officer position. The candidate with the most votes will be selected as the officer for the next year.
Section D.	Officer Removal
 If an elected officer engages in behaviors that violate the organization’s policies, code of student conduct, or federal, state, or local laws, they may be removed or temporarily suspended through a majority vote of the officers and the approval of the organization’s advisor.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
 Dissolution of the organization may be proposed by any active member at a formally convened meeting. The proposal must be voted on by the active membership. A vote for dissolution shall pass with a simple majority of the total active membership present and voting. 
Section B.	Dissolution Procedures, including Assets and Debts
 Upon dissolution, all remaining organizational funds and physical assets must be managed in a responsible manner, and all liabilities must be settled.　Fund Management: Any remaining funds must first be used to pay off any outstanding debts or liabilities. Remaining funds in the organization's account must then be allocated to a university-approved purpose, which may include donation to another registered student organization with a similar mission or to a non-profit charity as approved by the university's student affairs office. Under no circumstances shall remaining funds be distributed among the members. Property Management: All physical assets, including equipment, materials, and records, must be donated to another recognized student organization or to a university department after settling any debts for which they may be collateral. 

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
 Proposed amendments should be in writing, should not be acted upon but read in the general meeting in which they are proposed, should be read again at one subsequent general meetings and the general meeting in which the votes will be taken. Approval will require at least two-thirds of voting members present (and to conduct any business an organization should have quorum present at a business meeting, which is at minimum 50% + 1 of total organization members). 

