The Positive Psychology Club
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
The Positive Psychology Club

ARTICLE II.	ORGANIZATION PURPOSE
The Club is formed to promote and educate others about positive psychology at the Ohio State University. The goal is to provide youth with the information to increase pleasure and gratification, build upon individual signature strengths and virtues, and find meaning and purpose in everyday life. The Club is organized exclusively for educational purposes under section 501(c)(3) of the Internal Revenue Code, or corresponding section of any future federal tax code.


ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
The Postive Psychology Club agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
 The Postive Psychology Club  agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
 The Postive Psychology Club  retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
 All currently enrolled undergraduate students at the Ohio State University are eligible for membership in the Club. Faculty, alumni, and professionals of the Ohio State University are encouraged to join as non-voting or honorary members. 
Section B.	Member Selection
 Each member is required to pay ten dollars for entry and attend at least four meetings per semester
Section C.	Membership Timeline
Members will stay in active status indefinitely; unless they fail to pay membership dues the following semester/school year or until they graduate. Prospective members can join the organization via contacting a member of the e-board or simply attending the next meeting.
Section D.	Member Removal
The current executive board officers will discuss what to do in terms of member removal if a situation arises that warrants that conversation. Cause for removal could be due to disruption of a meeting or inappropriate contact with another member, for example. After discussion, the board will take a majority vote to will decide next steps.

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
The advisor is responsible for overseeing the club from behind the scenes, doing things such as signing off on important documents and staying in touch with the President and Social/Event Chair about potential events for the club.
Section B.	Advisor Term
Annual and renews unless otherwise specified.
Section C.	Advisor Selection
Advisor is selected by the e-board of the organization via a majority vote.
Section D.	Advisor Replacement
In the case of needing to replace the current advisor, the executive board will communicate with the psychology department and begin to look for a new advisor for the organization, with a majority vote deciding.

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
 President: The President is in charge of planning/executing biweekly club meetings. Setting dates & times, reserving the rooms. Organizing appearances at large events (ie. Involvement fair, RUOK? day). General overseeing of the club.
Vice President: The Vice President shall assist the President. At the absence or disability of the President, or at the President’s request, the Vice President shall carryout the duties of the President in the office, at meetings and/or activities, etc. If the office of the President becomes vacant, he/she will preside for the remaining term. Lastly, the Vice President shall assist all other officers at their request. 
Secretary: The secretary shall be responsible for sending out notices of regular meetings of the Club at least a week in advance, and shall send reports of all meetings and activities of the Club to the President. The Secretary shall send out notices of Club events at least two weeks in advance, and an additional notice a week in advance. The Secretary should also take notes at all meetings. Lastly, the secretary shall assist the President when needed. 
Treasurer: The treasurer shall supervise all spending and receipts of Club funds. If dues are charged, he/she shall accumulate and expend them subject to the approval of the President. If a fundraising event occurs, the treasurer shall collect and distribute the funds to a predetermined organization and/or to the Club’s account. As otherwise told, the treasurer shall fill out and submit annual financial forms. Furthermore, he/she shall complete and submit any documents that may be required by the Internal Revenue Service. Lastly, he/she shall assist the President of the Club.
Social/Event Chairperson: The social/event chairperson(s) shall supervise and plan fundraising and social events for the Club. The goal is to plan two events, either fundraising and/or social, for the Club each semester. The service/philanthropy chairperson(s) shall keep track of the budget for each event, the timeline for each event, resources needed for each event, and who attends each event. Lastly, they shall distribute the funds accumulated to the treasurer for distribution to a predetermined organization and/or the Club itself.

Section B.	Officer Eligibility
Any active member of the club is eligible to run for office. The current executive board will encourage all members to run if interested.
Section C.	Officer Selection Process
The executive board will vote on the coming year's officers by reviewing the applications and debating who will be the best fit for open roles on the board, and it will be decided via a majority vote.
Section D.	Officer Removal
In the case that an officer needs to be removed from their position, the other members of the executive board will discuss appropriate next steps and contact the advisor. Cause for removal could include something happening at/after a meeting, for example, and this would be discussed in context by the other members of the executive board. These members of the e-board will take a majority vote along with discussing with the faculty advisor, and, if needed, move forward with letting that member of the e-board know what has happened, and then removal of title and club membership, depending on the context of the situation.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
In the case that the club is to be dissolved, the current executive board will discuss next steps with the advisor and then proceed to contact whomever appropraite from the university to change the club's status to inactive.
Section B.	Dissolution Procedures, including Assets and Debts
The current treasurer will be responsible for handling assets and debts in the case of dissolution.

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
Amendments may be proposed by any member in good standing and must be submitted in writing to the executive board for review. The proposed amendment will then be discussed at the next general meeting, where members will have the opportunity to debate and suggest revisions. To be adopted, the amendment must receive a two-thirds majority vote of the members present. Once approved, the amendment will take effect immediately and be added to the organization’s constitution.

Amendment 1: Nondiscrimination Policy -This organization does not discriminate on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status, or any other bases under the law, in its activities, programs, admission, and employment.

Amendment 2: The long-term goals of this organization are to boost morale on campus in a meaningful way through positive psychology, and to establish connections and friendships between members of the club that will continue on past college.

