Public Health Student Leadership Council
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
 Public Health Student Leadership Council     

ARTICLE II.	ORGANIZATION PURPOSE
By allowing Ohio State University students to influence our meetings and the work we complete throughout the year through the Administration Relations, Outreach, Events, and Advocacy committees, the Public Health Student Leadership Council (PHSLC) aims to promote leadership opportunities and educate or broaden our understanding of various public health topics. The organizations will provide service opportunities, professional and personal growth opportunities, and a link to The Ohio State University College of Public Health. To provide students with diverse experiences in the field, PHSLC will also serve as a liaison between them and interdisciplinary organizations and clubs within the College of Public Health. This club will provide undergraduate students interested in public health with the opportunity to grow and learn from one another. Through the committees, we will offer various opportunities, such as resume builders and interview workshops, as well as social events at meetings.
This club is open to all and will be structured in a way that is engaging and sustainable for years to come. Its goal is to bring the undergraduate community interested in public health together through support and guidance.

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
Public Health Student Leadership Council agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
 Public Health Student Leadership Council agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
 Public Health Student Leadership Council retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility and Timeline
All undergraduate students at The Ohio State University who are in good academic and disciplinary standing with the university are eligible to become members. No limitations will be imposed based on academic classification, major, or previous experience. The Executive Board shall review all applications and assign members to committees based on their stated interests, rankings, and organizational needs. After the application is submitted, the placement process must be completed within a reasonable timeframe, not later than the next planned General Body Meeting (GBM). At or before the next GBM, new members will be informed of their committee placement and given an introduction to the committee chair or chairs. 
To maintain their active member status, members must attend committee and general body meetings on time, participate in committee initiatives, events, or projects, pay dues, and uphold the organization's goals, principles, and code of ethics.
Section B.	Member Selection
 During each academic semester, membership will be available on a rolling basis. Students interested in participating must rank their preferred committees and provide other basic information on the organization's membership application form. Based on their stated preferences and the organization's needs, the Executive Board will evaluate applications and through a simple majority vote, they will join our organization and we will assign members to committees. After an application is submitted, committee placement must be decided by the next planned GBM (completed form at least three days in advance). 
Section C.	Membership Timeline
When an undergraduate student at Ohio State is interested in joning PHSLC, they must attend at least one GBM and complete our application before accpectance. Once completed, the Executive Board will review their form and approve or deny their request via simple majority on a rolling basis. Individuals who are accepted will remain general body members of the organization for the duration of their undergraduate studies, provided they maintain good standing with the university and the organization. Every academic year, members are required to pay annual dues set by the Executive Board to maintain their active status. According to organizational policy, membership privileges may be temporarily suspended ot revoked for nonpayment of dues or failure to maintain good standing.
Section D.	Member Removal
General Body Members or Student Organization Representatives who have blatantly wronged the organization through a heinous activity of theft, property damage, disregard for the rules outlined in this Constitution or by The Ohio State University, or some equivalent action, can be prohibited from participating in future events and may be expelled from the organization. The Executive Board will review each case and provide a written verdict to the member. This verdict is final and immediate. If a member engages in behavior that is detrimental to advancing the purpose of this organization, violates the organization’s constitution or by-laws, or violates the Code of Student Conduct, university policy, or federal, state or local law, the member may be removed through a majority vote of the executive board members in consultation with the organization’s advisor.

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
The Advisor for the organization is Todd Thobe within the College of Public Health. He will serve as a liaison between The Ohio State University and PHSLC. The advisor will oversee the activities of the organization, assist with organizational matters, and offer guidance, as needed.
Section B.	Advisor Term
 The Advisor will serve for 2 consecutive years.
Section C.	Advisor Selection
The advisor of the organization must be a full-time faculty or staff member within the College of Public Health at The Ohio State University. The advisor should have a proven track record of interest in public health education and student development.
Based on faculty or staff members who have demonstrated involvement with student organizations, mentorship, or interest in public health leadership, the Executive Board will choose possible advisors. The selected applicant will receive an invitation from the Executive Board to become an advisor. A majority vote of the Executive Board is required to confirm the appointment of the advisor.
The advisor will assist and advise the general members and the Executive Board, attend events and meetings as required, ensure the organization complies with the university's rules and regulations, and act as a resource for professional development, conflict resolution, and organizational planning.
Section D.	Advisor Replacement
If the advisor steps down, the Public Health Student Leadership Council will promptly fill the vacancy with a qualified individual. A new advisor will be determined by a search committee consisting of the President, Vice President, Treasurer, and three other PHSLC Executive Board members or General Body Members.

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
The duties below may be delegated to other members of the organization by a vote of the Executive Board. The titles and duties of each officer position are outlined below. The responsibilities below may be delegated to other members of the organization by a vote of the Executive Board.

 President: Duties are to include, but are not limited to: preside at all meetings of the organization; obtain appropriate facilities for organization activities; prepare and file any report required; maintain contact with all affiliated organizations, advisers, alums, and committees; represent the organization at all official functions; overall management of the organization and its officers; remain fair and impartial during organization decision-making processes; break all tie votes by suspending or enacting the additional vote bestowed upon them. Assist Committee chairs in training upcoming officers during March.
Vice President (s): Preside at all meetings of the organization; obtain appropriate facilities for organization activities; prepare and file any report required; maintain contact with all affiliated organizations, advisers, alums, and committees; represent the organization at all official functions; and oversee the overall management of the organization and its officers. Help to plan events. Assist the President with any requests they may have for the club.

Treasurer: Complete yearly training, update and maintain the budget and bank account, manage all funds, including fundraising and expenses, and continuously update the Executive Board on the budget. Collect and keep track of semester dues. Update your Cash App information and use your personal Venmo account to collect dues. Once collected, send the funds to the Cash App account linked to your card and use PHSLC accordingly. Host one fundraiser per semester (twice yearly). Train the new Treasurer by reviewing their responsibilities and ensuring that the account is transferred to them through US Bank in April.

Administration Relations Committee Chair(s): Facilitate all Administration Relations Committee meetings, ensure committee goals and initiatives are being reached, develop and maintain connections with the College of Public Health administration, and serve as a liaison between administration, current students, and college organizations to promote collaboration and access resources. Train the new Administration Relations Committee Chair(s) by going over responsibilities and assisting with any questions during the month of April. Must host one event with The College of Public Health adminstration or staff (dean, advisors, professors, and other faculty (once an academic year).

Events Committee Chair(s): Organizing interactions with other student and community organizations, establishing and sustaining partnerships with volunteer organizations, and long-standing relationships with volunteer organizations and The Ohio Public Health Association. Coordinating collaborations with faculty and staff within the College of Public Health. Train the new Events Committee Chair(s) by reviewing their responsibilities and addressing any questions in April. Host one service event per semester (twice yearly).

Outreach Committee Chair(s): Facilitate Outreach Committee meetings. Ensure committee goals are being met, assist in recruiting new members, and develop relationships with external student organizations. Manage and support the organization's social media presence and outreach efforts by reposting crucial public health information and updates from the CPH organization. Train the new Outreach Committee Chair(s) by reviewing responsibilities and assisting with any questions during the month of April. Host one combined event with another student organization not affilated with the College of Public Health yearly (once an academic year).

Advocacy Committee Chair(s): Facilitate Advocacy Committee meetings, ensure committee goals and initiatives are being met, serve as a bridge between public health students and the greater Columbus community, and collaborate with local organizations to advocate for community needs and connect available public health resources to those in need. Train the new Advocacy Committee Chair(s) by reviewing their responsibilities and addressing any questions in April. Host one event in collaboration with a greater Columbus organization along with keeping members up to date with active volunteer opportunities within the area.   
Section B.	Officer Eligibility
To be eligible to run for a position on the Executive Board, the general boby member must have been an active member for the organization for at least one semester. Only members of the Committee may run for that particular Chair position (i.e. only Administration Relations Committee members may run for Administration Relations Committee Chair, etc.).
Section C.	Officer Selection Process
Executive Board member elections will be held in March each academic year. All announcements for candidacy must be submitted to the organization at least five days before the election. Incumbent Executive Board members will always be considered for re­election unless they withdraw from consideration. 
Executive Board positions will be elected in this order: President, Vice President, Treasurer, Secretary, followed by Committee Chair elections. Winners will be announced immediately after the votes are counted.
Voting for the positions of President, Vice President, and Treasurer will be conducted via blind vote by the general body. Each candidate will have the opportunity to speak for two minutes about their interest in their respective position before the position is voted upon. All candidates will speak in the order of their declared candidacy for each position, with the exception of incumbent Executive Committee members, who will always speak first. All elections are settled by winning a simple majority of the votes. In the event of a tie, the President will break it. The President will facilitate the election process.
Voting for the positions of Committee Chairs will be conducted via a blind vote by the general body in the same manner, with the specific committee that the elected Chair will preside over having their votes count twice for every vote of a general member.
Section D.	Officer Removal
 In the event an Executive Board member is no longer able to serve in the position due to extraneous circumstances, no fault of their own; such as graduation, medical, family, or other reasons, the remaining Executive Board members can appoint an interim replacement by a simple majority vote. At the end of the current sixteen­-week semester, the interim Executive Board member will step down and another election is to be held. The new Executive Board member will serve out the remaining term and normal elections will be held as scheduled.
All Executive Board members are required to notify their fellow board members in advance if they are unable to attend a scheduled meeting.
For General Body Meetings (GBMs): Members must notify the Executive Board no later than Sunday at 9:00 PM prior to the scheduled meeting.
For Executive Board Meetings: Members must notify their colleagues no later than Monday at 9:00 PM prior to the scheduled meeting.
No exceptions will be made to this policy unless the absence is due to an emergency, in which case members should communicate their situation as soon as possible.
Failure to comply with this policy without valid reason may result in review by the Executive Board and potential disciplinary action as outlined in the organization’s bylaws.
In the event an Executive Board member is not fulfilling their duties, has blatantly wronged the organization through a heinous activity of theft, property damage, disregard for the rules outlined in this Constitution or by The Ohio State University, or some equivalent action, the Executive Board member can be removed from the position. The other Executive Board member must first call an Executive Board meeting to discuss the issues. A unanimous decision by the other Executive Board members will remove the Executive Board member in question from the position immediately. If no resolution can be made, a majority vote will escalate the issue an AdHoc Committee that will review the case as an independent board and offer a verdict, in writing, to the Executive Board members. This verdict is final and immediate.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
 In the event there are not enough members to fill the executive board positions, the remaining executive board members reserve the right to dissolve the organization. A unanimous decision is needed by the executive board members.
Section B.	Dissolution Procedures, including Assets and Debts
If the organization is decided to be dissolved, the remaining executive board members will settle all debts the organization owns. Any remaining assets will be given to The Ohio State University in the form of a donation. Student Activities will be contacted to remove the organization from the University’s website. 

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
Any proposed amendments should be presented to the organization in writing and should not be acted upon when initially introduced. Upon initial introduction, the proposed amendments should be read in the general body meeting, then read again at a specified number of subsequent general meetings, and finally at the general meeting in which the votes will be taken. They should require a two-thirds approval of the entire voting membership of the organization, present or not. The constitution should not be amended easily or frequently.
In the event there are not enough members to fill the executive board positions, the remaining executive board members reserve the right to dissolve the organization. The executive board members need a unanimous decision.
