Society Of Petroleum Engineers (Ohio State Chapter)
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
Society Of Petroleum Engineers (Ohio State Chapter)

ARTICLE II.	ORGANIZATION PURPOSE
The Ohio State University SPE student chapter is focused on improving students' awareness and professional presence to gain opportunities in the vast and ever-growing energy sector. Student members of this organization will gain experience and practice in networking with professionals and will learn important skills and information from talks given by experts in the field. The technical knowledge they gain will aid them in potentially pursuing the petroleum engineering minor, and will assist in future interviews and jobs related to the energy sector.

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
 Society Of Petroleum Engineers (Ohio State Chapter) agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
 Society Of Petroleum Engineers (Ohio State Chapter) agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
 Society Of Petroleum Engineers (Ohio State Chapter) retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
All Ohio State students interested in oil and gas are welcome to join. The following categories of members have been agreed upon: 
Student Member: Restricted to Ohio State students.
Associate Member: Includes the faculty advisor for the organization, as well as any additional faculty/staff who want to be actively involved in the organization.
Honorary Member: Restricted to alumni of the organization who have graduated from The Ohio State University.

Section B.	Member Selection
All students, faculty, and staff of Ohio State who have genuine interest in the oil and gas industry are welcome to join the organization at any time. This is done by emailing the chapter president, whose email is on the student organization website.
Section C.	Membership Timeline
New members can join the organization at any time throughout the academic school year or over breaks.
Section D.	Member Removal
In the event that a member of the organization violates university policy, is generally disruptive during meetings, and/or breaks the law, it is up to the chapter president and the faculty advisor to hold a vote with the Executive Committee, who must reach agreement that the student should be removed from the organization. 
The faculty advisor must then notify the student of their dismissal from the organization.
That student will be banned from future organization participation in any way.

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
An advisor of the student organization must be a member of The Ohio State University faculty or Administrative & Professional staff. He/She must also be a member of SPE International and must have industry knowledge/experience regarding the oil and gas industry, especially the upstream sector. An advisor must be willing to share the knowledge and be genuinely interested in helping students grow in the best way.
Section B.	Advisor Term
Two-year term, or until a voluntary stepping down. 
Section C.	Advisor Selection
The president and vice president will reach out to professors/staff members who have potential as candidates to be advisors. This includes identifying candidates on the staff that have knowledge and/or experience in the oil and gas industry. The standing advisor will assist with this process as needed. Once the potential advisor responds and confirms that they would be willing to be the advisor, a vote must be held. There must be unanimous approval between all members of the Executive Committee and the standing advisor to confirm that staff member as the new advisor. 
Section D.	Advisor Replacement
Possible cause for advisor removal includes but is not limited to: violation of university staff/faculty conduct, unwillingness to help students in the organization, and general conduct that detriments the organization, as determined by the Executive Committee. Once determined, the Executive Committee will meet with the advisor to discuss steps to improve. If this still does not help meet goals, the Executive Committee will hold a vote, and there must be unanimous agreement that the advisor should be removed for the motion to pass. 

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
President
Term of Office: 1 academic year
Type of Selection: Each year, the student members of the organization elect a president to lead the organization for the following academic year. Any member is eligible to run for the leadership role if they attend 80% of general body meetings and at least 60% of other events.
Duties:
Presiding over each meeting of the officers of the organization and each meeting of the general member body.
Finding and maintaining industry relations for the organization. Serves as the first and most important point of contact between companies and the organization. Must be able to present themselves in a professional manner.
Arranging speaker sessions, workshops and networking events for the members of organization.
Presiding over the flow of assignments amongst the Executive Board and General Body so that the student organization takes steps to reach its short- and long-term goals.

Vice President
Term of Office: 1 academic year
Type of Selection: Each year, the student members of the organization elect a vice president to lead the organization for the following academic year. Any member is eligible to run for the leadership role.
Duties:
Finding and maintaining industry relations for the organization.
Planning the calendar of speaker sessions, workshops and networking events for the members of organization.
Communicating with the members of the organization.
Presiding over the duties of the president in his/her absence.

Secretary 
Term of Office: 1 academic year
Type of Selection: Each year, the student members of the organization elect a secretary of the organization for the following academic year. Any member is eligible to run for the leadership role.
Duties:
Finding and maintaining industry relations for the organization.
Focused on the assistance of work amongst the executive board.
Planning the calendar of events alongside the Vice President to ensure a steady regularity of events throughout the year.

Treasurer
Term of Office: 1 academic year
Type of Selection: Each year, the student members of the organization elect a treasurer for the organization for the following academic year. Any member is eligible to run for the leadership role as long as they are in good standing with the duties the position requires (financial experience, general experience with maintaining funds, or ability to learn quickly how to manage money for the organization).
Duties:
Finding and maintaining industry relations for the organization.
Determining the funding needed for events and trips and resources for the funding the respective events and trips.
Maintaining the finances for the successful operating of the organization and its scheduled programs.
Section B.	Officer Eligibility
The role of president can only be given to a member who attends at least 80% of general body meetings and 60% of all other events. All other officer positions are available to all members who run for the position. 
Section C.	Officer Selection Process
Members that are interested in the office of president must give notice to the president before March 31st of the spring semester who will determine their eligibility to the position. Members who are interested in all other executive positions must submit their name to the executive committee by March 31st of the spring semester. A vote will be taken at the final general body meeting of the school year (towards the end of April) and all members attending that meeting will be free to vote. Candidates will give speeches prior to voting, which will be done by paper ballot. A simple majority will decide the winner of each position.
Section D.	Officer Removal
If an officer is unable to properly complete the duties of their office and/or violates any university rules that interfere with the reputation of the organization, the Executive Committee can hold a meeting with the faculty advisor and decide on removal of the officer. A unanimous vote must be completed for an officer to be removed.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
When the membership of the organization has reduced to merely the officers and the faculty advisor, there isn’t enough interest in the organization to maintain it. It will be dissolved by distributing any remaining assets to the appropriate source.
Section B.	Dissolution Procedures, including Assets and Debts
In the event that any debts have accrued for the organization, assets will be used to pay off the debt. Remaining assets will be distributed back to the companies who gave them out in the form of a check. If any debts remain after assets have been exhausted, the liability for the debt will fall upon the Executive Committee. 

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
Any elected current Executive Committee member and/or faculty advisor is eligible to submit an amendment to the constitution. This is done by drafting a formal amendment in a document and notifying the four others, who must vote by ballot and attain at least a 3/4 majority to pass the amendment, which will go into effect immediately following the vote.

