 Big Buckeye Lil' Buckeye 
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
Big Buckeye Lil' Buckeye (Bblb)

ARTICLE II.	ORGANIZATION PURPOSE
BBLB will serve as a liaison between The Ohio State University student body and the Asian American Community Services (AACS) after-school program, Healthy Asian Youth (HAY). The student organization will empower Ohio State students by giving them the ability to develop leadership, networking, cultural diversity, and fundraising in a socially constructive setting. The ultimate purpose is to provide AACS’s HAY after-school and summer program with the resources and mentors to cultivate an environment of academic and social accomplishment in an underserved community. 

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
 Big Buckeye Lil' Buckeye agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
 Big Buckeye Lil' Buckeye agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
 Big Buckeye Lil' Buckeye  retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
 Members of BBLB are those volunteers who are current students at The Ohio State University.  Members need only provide their university dot-number to be listed on the roster and considered active members. Members will be bestowed the authority of one vote in any matters brought before the general body. 
Section B.	Member Selection
In order to gain membership, members must attend at least two Big Buckeye Lil' Buckeye meetings and complete the FBI/BCI Background check unless they have a valid one done within the last year. 
Section C.	Membership Timeline
Members can join the organization at any time throughout the academic year as long as they complete the FBI/BCI background check. 
Section D.	Member Removal
 Members and Volunteers that have blatantly wronged the organization through a heinous activity of theft, property damage, disregard for the rules set forth in this Constitution or by The Ohio State University, or some equivalent action, can be prohibited from participating in future events and possibly expelled from the organization.  The officers will take a majority vote and offer a verdict, in writing, to the member.  This verdict is final and immediate. 

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
Our advisor will serve as a liaison between The Ohio State University and Big Buckeye Lil' Buckeye, assisting with informational and planning needs.  
Section B.	Advisor Term
The advisor's term is one academic year beginning in the Autumn and ending the next year at the inception of the following Autumn semester.  
Section C.	Advisor Selection
Future advisors will be selected based on alignment to Big Buckeye Lil' Buckeyes mission and values and availability to assist the organization thoroughly. Advisor can be from any department.  Once we find potential advisors who aligns with BBLB’s mission, we will email them to discuss their interest. All potential advisors will meet with the executive board through Google Meet to discuss next steps. Once the potential advisors are narrowed to down to less than three professors, the executive board will vote, and the advisor that receives majority of the votes will be appointed for the next school year. 
Section D.	Advisor Replacement
If the advisor does not fullfill his or her duties, there will be a executive board meeting to vote on removing the advisor. If majority votes that the advisor should be replaced, then next steps to remove the advisor will take place. This will be followed by an advisory meeting with the advisors and the officers to discuss advisor fit and time availability. If the advisor decides that they will not be able to fullfill their duties anymore as an advisor, a new advisor will be searched for. The advisor must stay as an advisor until a new advisor is appointed unless otherwise it is an emergency.  

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
 President: Duties are to include, but are not limited to: presiding over all meetings of the organization; obtaining appropriate facilities for organization activities; preparing and filing any reports required; maintaining contact with all affiliated organizations, advisers, alumni, and committees; overall management of the organization and its officers; remaining fair and impartial during organization decision-making processes; breaking all tie votes by suspending or enacting the additional vote bestowed upon them.
Vice President: Duties are to include, but are not limited to: assuming the duties of the President as needed; coordinating organizational recruitment efforts; preparing and filing any reports required; handling officer orientation and training; representing the organization at all official functions; presiding over officer transitions and additions.
Secretary: Duties are to include, but are not limited to: keeping a record of active participants of the organization; keeping a record of all organizational activities; taking and distributing notes from each meeting; co-operating with the President to prepare meeting agendas and ensure all meetings run in a timely fashion; preparing and filing any reports required; handling official correspondence for the organization; collecting and distributing physical and electronic mail.
Treasurer: Duties are to include, but are not limited to: managing the bank account; preparing and maintaining the annual budget; organizing fundraising events; overseeing any and all auditing; preparing and filing any report required; paying organization bills/debts; requesting funds from the Council on Student Affairs and other funding parties.
Events/Social Chair: Duties are to include, but are not limited to: communicating with other organizations’ members to recruit volunteers and collaborate on events; building partnerships on campus by serving as a liaison between this organization and other student organizations; serving as a liaison between this organization and any off-campus parties, including businesses and service organizations; planning volunteer recruitment opportunities; helping to locate fundraising opportunities with local businesses; operating all social media accounts affiliated with BBLB. 
Section B.	Officer Eligibility
Any current Ohio State student that has been part of the organization for at least one year is eligible to apply.
Section C.	Officer Selection Process
 If BBLB does not have the general body membership to support an electoral process, students may apply for officer positions by submitting a résumé. Afterward, students may be appointed to officer positions if the current officers unanimously accept their application. If officer positions are vacated at any point during the year, members may be appointed to officer positions with unanimous officer consent to serve out the term until the end of the year. 
Section D.	Officer Removal
 In the event that an officer is not fulfilling their duties, has blatantly wronged the organization through a heinous activity of theft, property damage, disregard for the rules set forth in this Constitution or by The Ohio State University, or some equivalent action, the officer can be removed from the position. The other officers must first call an officer meeting to discuss the issues.  A unanimous decision by the other officers will remove the officer in question from the position immediately.  If no resolution can be made, a majority vote will escalate the issue to the organization’s advisor.  The advisor will review the case as an independent board and offer a verdict, in writing, to the officers.  This verdict is final and immediate.  Review Section 1 of Article 6 for the process of appointing and electing a replacement. 

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
 In the event that the Healthy Asian Youth after-school program ceases to operate, the organization enters irrecoverable debt, or membership is reduced to fewer than three members, the remaining officers and Standing Committee reserve the right to dissolve the organization.  A unanimous decision is needed by both the Standing Committee and remaining officers. 
Section B.	Dissolution Procedures, including Assets and Debts
 If the organization is decided to be dissolved, the officers and Standing Committee will settle all debts the organization owns.  Any remaining assets will be given to Asian American Community Services in the form of a donation. 

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
In order to amend the Constitution a formal proposal must be presented by an officer, in writing, to the rest of the executive board.  The proposal will then be added to the docket for the next meeting where an explanation will be given by the proponent of the amendment. At the meeting of the proposal, the floor will be open to any members or officers who wish to state a case for or against the amendment or offer suggestions for changes.  At the end of said meeting, following an open discussion, the officers will vote on the proposal needing a simple majority in order to pass the amendment.
