Hospitality And Retail Management Graduate Student Association At The Ohio State University (HRMGSA).
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
 Hospitality And Retail Management Graduate Student Association At The Ohio State University (HRMGSA).     

ARTICLE II.	ORGANIZATION PURPOSE
The Hospitality and Retail Management Graduate Student Association’s mission is to gather graduate, Ph.D. and Master students in the Hospitality and Retail Management program, provide social events (e.g., outings to the Columbus Zoo and Greek Festival), and foster a helpful, united environment to all members, so that our incoming graduate students can feel a sense of connection with senior students and better adjust their academic and social lives. Other assistance for graduate students such as applying for travel funding to conferences, applying for scholarship and fellowship, and academic counseling will also be provided. 

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
 Hospitality And Retail Management Graduate Student Association  agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
 Hospitality And Retail Management Graduate Student Association  agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
 Hospitality And Retail Management Graduate Student Association  retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
Voting membership are limited to currently enrolled Ohio State students. Others such as faculty, alumni, professionals, etc. are encouraged to become members but as non-voting associate or honorary members. HRMGSA shall be student initiated, student lead, and student run.
Section B.	Member Selection
 One must Indicate interest in joining  HRMGSA through membership form or email to the primary leader of the organization.      
Section C.	Membership Timeline
HRMGSA follows rolling membership policy. Eligible students can apply anytime during the academic year.
Section D.	Member Removal
If a member conducts themselves in such a manner deemed detrimental to advancing the purpose of this organization, they can be removed through a majority vote of the other voting membership or unanimous vote of the officers, with the consultation of the advisor.  

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
The HRMGSA shall have a University Advisor who will be a full- or part-time member of the University faculty, staff, or administration.  The advisor will Offer advice and mentorship to the Executive Committee and general members, supporting the long-term development and stability of the organization. The advisor ensures that the organization's activities align with its stated purpose and constitutional framework.
Section B.	Advisor Term
Advisors shall serve on an academic year basis or until their successor has been selected.
Section C.	Advisor Selection
When an advisor position becomes vacant, the Executive Committee shall solicit applications from eligible faculty or staff members who are willing to serve, including by distributing an announcement via email. All submitted applications shall be presented to the voting membership, and the advisor shall be selected by a majority vote of the voting members present at a duly called meeting.     
Section D.	Advisor Replacement
 If an advisor resigns, or becomes ineligible to serve, they should notify the leaders of the organization in writing. The primary leaders will begin the selection process described in Section C to identify a new advisor.     

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
 President
The President shall chair the Executive Committee; preside over all general and Executive Committee meetings; appoint committees and committee chairs as necessary; serve as the primary student contact for the organization; and perform all duties essential to the promotion, operation, and continued development of HRMGSA.
Vice President
The Vice President shall assist the President in advancing the mission and development of the organization; support the planning and coordination of programs, meetings, and events; preside in the absence of the President; oversee the work of committees; and facilitate communication between committees and the Executive Committee.
Treasurer
The Treasurer shall maintain records of all organizational income, expenditures, and financial transactions; oversee the annual budget, funding requests, and compliance with University financial policies; and serve as the primary signatory for HRMGSA accounts, consistent with University regulations.     
Section B.	Officer Eligibility
 Only currently enrolled, active voting members of HRMGSA are eligible to hold elected office. l. Officers must be able to serve for the duration of their term (except in cases of graduation, withdrawal, or unexpected circumstances).     
Section C.	Officer Selection Process
 The officers of this organization shall be elected biannually at a general meeting of the active membership. A majority vote shall be required for elections. If no candidate for an office receives a majority vote on the third vote, the candidate receiving the lowest number of votes for that vote shall be dropped from the fourth vote. If necessary, the candidate receiving the lowest number of votes for that vote shall be dropped from each subsequent vote until one candidate receives a majority of the votes.     
Section D.	Officer Removal
Any elected officer may be removed from office for sufficient cause. Sufficient cause for removal includes, but is not limited to: violation of this constitution or bylaws, failure to fulfill the duties of the office, or any conduct deemed prejudicial to the best interests of HRMGSA.     A written petition stating the reasons for removal may be submitted to the Executive Committee by any voting member, or the Executive Committee may initiate removal proceedings by majority vote. Prior to a removal vote, the Executive Committee shall hold a formal hearing. The officer shall have the opportunity to: Receive written notice of the alleged reasons for removal and present any defense or response before any action is taken.     

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
To determine whether dissolution is warranted, the Executive Committee shall convene a meeting to evaluate whether the purposes of HRMGSA are being reasonably fulfilled. If the Executive Committee determines that the organization’s purposes can no longer be met, it may initiate the dissolution procedures outlined in Article VII, Section B.     
Section B.	Dissolution Procedures, including Assets and Debts
A motion to dissolve HRMGSA may be introduced by the Executive Committee. All voting members must receive written or electronic notice at least two (2) weeks in advance that dissolution will be considered at a specific general meeting. For dissolution, a two-thirds (2/3) majority of the voting members present at a meeting will be required. The Executive Committee, in consultation with the advisor, shall first identify all outstanding debts and financial obligations of HRMGSA. All debts and liabilities will be paid using existing organizational funds and assets to the greatest extent possible..

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
Proposed amendments should be in writing, should not be acted upon but read in the general meeting in which they are proposed, should be read again at a specified number of subsequent general meetings and the general meeting in which the votes will be taken, and should either require a two-third or three-quarter majority of voting members (a quorum being present) or a majority or two-thirds of the entire voting membership of the organization, present or not. The constitution should not be amended easily or frequently. 

