The Student Financial Planning Association at The Ohio State University
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
The Student Financial Planning Association at The Ohio State University

ARTICLE II.	ORGANIZATION PURPOSE
The purpose of the Financial Planning Association is to provide an environment
that allows for the development and enhancement of skills necessary for a career as a
financial planner. We are a professional development organization, enhancing the student
experience through creating opportunities for contact with financial service professionals
and financial planning firms.

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
The Student Financial Planning Association at The Ohio State University agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
The Student Financial Planning Association at The Ohio State University agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
The Student Financial Planning Association at The Ohio State University retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility and Timeline
Membership shall be available to those students who are currently enrolled at The Ohio
State University who have an interest in financial planning. To maintain membership
status, a member must attend our meetings and sign the attendance sheet.
Section B.	Member Selection
The organization maintains an open membership policy. There is no formal selection or application process required to join. Membership is open to all students who express interest in the club’s mission and wish to participate in its activities and events.
Section C.	Membership Timeline
Membership begins upon completion of the official sign-up process and remains active through the end of the academic year, concluding at the end of the spring semester. Members may voluntarily end their participation at any time by notifying the Executive Board. Throughout the membership period, individuals are encouraged to actively engage in meetings, events, and initiatives that promote professional and educational growth within the organization
Section D.	Member Removal
If a member conducts themselves in such a manner deemed detrimental to
advancing the purpose of this organization or is in violation of the OSU Student
Code of Conduct, they can be removed through a majority vote of the other voting
membership or unanimous vote of the officers, with the consultation of the
advisor.
ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
The Advisor is responsible for guiding and adding insight to goals and objectives
set to meet the Association’s purpose. The Advisor is encouraged to attend Executive
Committee and General Assembly meetings. The Advisor shall have non-voting
authority. The Advisor shall have no liability in the financial activity of the Association.
Section B.	Advisor Term
The Faculty Advisor shall serve continuously until they choose to resign or are asked to step down by the Executive Board. In the event of a vacancy, a new advisor will be selected in accordance with university and organizational guidelines
Section C.	Advisor Selection
Candidates for a position may be recommended by current members of the organization. Once a recommendation is made, the candidate will be reviewed by the Executive Board and the Faculty Advisor to ensure they meet the expectations and values of the club. Following this review, the candidate will be voted on by the Executive Board, with a majority vote required for approval.
Section D.	Advisor Replacement
In the event that the Faculty Advisor resigns or is asked to step down, the Executive Board will be responsible for selecting a replacement. Potential advisors may be recommended by club members or university faculty. The Executive Board, in consultation with the outgoing advisor (if applicable) and relevant university staff, will review and vote to appoint a new Faculty Advisor by majority approval.

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
The Association shall be structured with the President as the primary leader,
followed by the Vice-President as secondary leader, the Treasurer, Marketing Officer(s), Director(s) of Professional Development, Recruitment Director, Program Director, Central Ohio FPA liaison, and Deputy(s).
President - Serves as the head of the Association, overseeing all operations, initiatives, and strategic direction. This role ensures the organization runs smoothly, represents the Association in official capacities, and coordinates the efforts of all officers to fulfill the club’s mission in financial planning education and engagement. This role also manages logistics, schedules programming, works with guest speakers and partners, and ensures each event aligns with the club’s educational objectives with the help of the Vice President and Deputies.
Vice President - Supports the President in leading the Association and assumes leadership duties when the President is unavailable. This role helps manage internal operations, oversees coordination with guest speakers, and ensures that all officers have the resources needed to meet organizational goals.
Treasurer - Manages all financial matters of the Association, including budgeting, record-keeping, and monitoring expenditures. This role ensures transparency, maintains accurate financial reports, and advises the leadership team on financial decisions related to events, membership, and club operations. 
Marketing Officer(s) – Oversee the Association’s outreach, branding, and promotional activities. They manage social media, event promotion, and communication strategies to increase visibility, recruitment, and engagement across the student body and the financial planning community. Create weekly reminder posts and manage all social media platforms.
Director(s) of Professional Development -Plan and coordinate a semester workshop, keep members up to date on networking opportunities, and be open to give interview, resume, and networking advice to club members. Their aim is to provide valuable learning experiences that enhance members’ readiness for careers in financial planning and related fields.
Recruitment Director – Leads efforts to attract new members to the Association. They organize recruitment campaigns, manage informational sessions, and build relationships with prospective members to grow and sustain the club’s community.
Deputy(s) - Support any primary officer or director by assisting with tasks, projects, and event execution. They provide additional capacity where needed, help maintain continuity, and prepare to take on greater leadership responsibilities in the future.
Program Director / Faculty Advisor - Serves as a supportive mentor who provides guidance, continuity, and oversight for the Association. This individual assists officers when needed, offers strategic advice, helps resolve operational challenges, ensures organizational stability, and supports the leadership team in aligning club activities with long-term goals. Although not involved in daily operations, the Advisor acts as a resource for decision-making, event planning, and leadership development whenever the executive board requests assistance.
Central Ohio FPA Liaison - Serves as the primary connection between the Association and the Financial Planning Association of Central Ohio. This role coordinates joint events, facilitates communication, and ensures members have access to local professional opportunities and resources.
Section B.	Officer Eligibility
Any member who has been a member in good standing for at least one
quarter is eligible to run for office.
Section C.	Officer Selection Process
1. Applications for Officer Positions shall be submitted at any point during
winter and Spring Quarter.
2. Each applicant shall be reviewed by the Association’s Faculty Advisor for
recommendation to an executive position.
3. The recommendations of the advisor will be presented to the General
Assembly for review and a vote by the final week of the Spring Quarter. A simple majority is needed for approval into an executive position.
4. In the event that no one applies for a position, the faculty advisor shall appoint
an individual to fill the position the following Autumn Quarter.
Section D.	Officer Removal
Any current officer can be brought up on charges by fellow officers and/or
by general membership. A ¾ majority vote by the Executive Committee is
required for removal with the Advisor’s approval. If the vote is unanimous the
advisor’s approval is unnecessary. The procedure used for resignation shall be
followed when filling the vacant position upon removal of an officer.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
If the Financial Planning Association at The Ohio State University suffers
financial hardship and resources to recover are deemed unattainable, a proposal to
dissolve the Association shall be made.
Section B.	Dissolution Procedures, including Assets and Debts
A three-fourths (3/4) majority vote shall be required of the Executive Board for dissolution with the advisor’s approval. Upon approval for dissolution, the President, in coordination with the Treasurer and Faculty Advisor, shall be responsible for executing all actions necessary to dissolve the organization. The President must make all other executive and non-executive members aware of the dissolution vote at least 2 weeks prior to the vote. The Treasurer will be responsible, alongside the Faculty Advisor and President, with all money matters during dissolution. In the event of a dissolution, all outstanding debts and liabilities of the club shall be paid in full of the club’s available assets. After the payment of all debts and liabilities, any remaining assets shall not be distributed to individual members. Instead, such assets shall be held by the Faculty Advisor. If the assets are insufficient to cover all debts, the debts shall be discharged to the extent possible, and no individual member shall be personally responsible for the remaining debts, except as required by law.

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
Section 1: Proposals
Proposals shall be in writing and first presented to the Executive
Committee and then must be read aloud to the General Assembly at a regular
meeting. After the General Assembly has been briefed, an Ad-Hoc Committee
shall be appointed by the Executive Board to analyze the amendment.
Section 2: Notice
The appointed Ad-Hoc Committee shall report on its findings within five
(5) weeks at a General Assembly meeting. A vote will then be taken by the
General Assembly.
Section 3: Voting Requirements
A three-fourths (3/4) majority vote from the General Assembly is required
for an Amendment to the Constitution.

