Article I. Name of Organization
Talking is Medicine (TiM)

Article II. Organization Purpose
The group Talking is Medicine (TiM) is meant to promote the broader use of techniques practiced by different talk therapies in fields of medicine beyond psychiatry. We believe aspects of these talk therapies can be applied to the way physicians approach and handle patients in all fields. While medicine as a discipline has been moving towards a more “patient centered” model of care in recent years, we believe doctors can go a step beyond just providing individualized care for physical symptoms. We believe to truly serve our patients, doctors should grow a more profound relationship with them built on empathy and deep, personal understanding. In this way doctors can become more intricately aware of their patients’ needs, allowing them to provide the best in personalized care. TiM aims to provide opportunities for students to learn and practice aspects of different talk therapies and mindfulness in order to improve their ability to connect with, and in extension, treat patients in clinical encounters. Students are also encouraged to come up with unique ideas and execute them through this group. For more information, please email ﻿Kelly.lin@osumc.edu

Article III. University Regulations

[bookmark: _Hlk184719098]Section A. Harassment and Discrimination, including Sexual Misconduct
Talking is Medicine agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with these guidelines.

[bookmark: _Hlk198810301]Section B. Hazing
Talking is Medicine agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.

Section C. Bylaws
Talking is Medicine retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in these constitutional articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities Department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements


Article IV. Membership 

Section A. Membership Eligibility
Any student at The Ohio State University is allowed to become a member of TiM.

Section B. Member Selection
Potential members may ask officers to add them to TiM’s member roster whereupon they would be considered official members of our organization until such a time that they ask to be removed.

Section C. Membership Timeline
Membership is open on a rolling basis.

Section D. Member Removal
Current members can ask officers to remove them from TiM’s roster at any time. If a member engages in behavior that is detrimental to advancing the purpose of this organization, violates the organization’s constitution or by-laws, or violates the Code of Student Conduct, university policy, or federal, state or local law, the member may be removed through a majority vote of the officers in consultation with the organization’s advisor. If the reason for member removal is protected by the Family Educational Rights and Privacy Act (FERPA) or cannot otherwise be shared with members (e.g., while an investigation is pending), the executive board, in consultation with the organization’s advisor, may vote to temporarily suspend a member.

Article V. Advisor
Section A. Advisor Duties and Responsibilities
The organization shall have a primary advisor who serves as a resource and provides guidance to the officers and members of the organization. The advisor shall not vote in organizational matters nor hold an officer position within the organization. 
The Primary Advisor is responsible for:
· Completing advisor training every two (2) years
· Completing the anti-hazing training module available through BuckeyeLearn or stophazing.osu.edu
· Submitting online approval of the organization’s annual registration
· Submitting online approval of the organization’s goals each year
· Submitting online approval of any Council on Student Affairs (CSA) Operating or Programming funds requests initiated by the organization’s Treasurer
· Following all applicable local, state, and federal laws, as well as university rules, policies, and guidelines
· Completing all required reporting obligations
The organization may also appoint Co-Advisors to assist the Primary Advisor. Co-Advisors may provide additional support but shall not replace the responsibilities of the Primary Advisor.


Section B. Advisor Term
The Primary Advisor shall serve a one-year term with the opportunity for annual reappointment, contingent upon mutual agreement between the advisor and the organization.

Section C. Advisor Selection
The Primary Advisor must be a member of The Ohio State University faculty or administrative and professional staff. Classified civil service employees, graduate associates, emeritus, or retired faculty and staff may serve as Co-Advisors. The Executive Board shall be responsible for selecting the advisor. The Executive Board shall identify potential advisors through outreach to faculty or staff members with relevant professional expertise, departmental affiliation, or interest aligned with the organization’s mission. Selection of the Primary Advisor requires a simple majority vote of the Executive board. If the advisor is appointed through a formal partnership with a university department, the advisor may be selected by that department in accordance with university procedures.

Section D. Advisor Replacement
An advisor may be removed for cause, including but not limited to failure to fulfill advisor responsibilities, violation of university policies, or conduct inconsistent with the mission or standards of the organization. The Executive Board, in consultation with the Primary Advisor (when appropriate), shall oversee the removal process. Removal of an advisor requires a two-thirds (2/3) majority vote of the Executive Board. Upon removal, the Executive Board shall initiate the advisor selection process as outlined in Section C.


Article VI. Organization Leadership

Section A. Officer Positions

President: Manages communication between TiM and its professional mentors and volunteers. Also serves as the primary director of TiM activities and initiatives.

Vice-president: Manages communication between TiM and OSU’s medical student body. Also serves as a secondary director of TiM activities and initiatives.

Treasurer: Manages TiM funds, procuring different avenues of funding and appropriately using said funds to pay for TiM related expenses. Also serves as a secondary director of TiM activities and initiatives.

[bookmark: _Hlk198811379]Section B. Officer Eligibility
Any student at The Ohio State University is allowed to apply for an officer position.

[bookmark: _Hlk198811401]Section C. Officer Selection Process
Future officers will be selected by TiM’s most current officers that are not applying to serve for the next term after providing TiM with a completed officer application (provided by TiM) for the position(s) they wish to fill. Interviews may be conducted to narrow down a field of applicants should there be more applicants than open officer positions. Officers hold terms of one year with an upper term limit of 4 terms. Officers must be current medical students enrolled at The Ohio State University College of Medicine. 

Section D. Officer Removal
Officers are automatically removed from their position at the end of each term. Should they wish to apply for an officer position again, they must go through the same process as any other candidate. Any elected officer of the chapter may be removed from their position for cause. Cause for removal includes but is not limited to: violation of the constitution or by-laws, failure to perform duties, or any behavior that is detrimental to advancing the purpose of this organization, including violations of the Student Code of Conduct, university policy, or federal, state, or local laws. The Executive Committee may act for removal upon a two-thirds affirmative vote of the executive board in consultation with the organization’s advisor. If the reason for member removal is protected by the Family Educational Rights and Privacy Act (FERPA) or cannot otherwise be shared with members (e.g., while an investigation is pending), the executive board, in consultation with the organization’s advisor, may vote to temporarily suspend a executive officer.

Article VII. Organization Dissolution

Section A. Dissolution Requirements 
The organization may be dissolved upon a determination that it is no longer able to fulfill its mission to sustain active operations. Dissolution must be approved by a two-thirds majority vote of the active voting membership. The decision to dissolve may be proposed by the executive board or by a petition of at least one-third of active members. 
Section B. Dissolution Procedures, Including Assets and Debts
The Executive Board, led by the President and Treasurer, shall be responsible for executing all dissolution procedures in accordance with university policies. Upon dissolution, all remaining organizational assets shall first be used to satisfy any outstanding debts or financial obligations. Any excess assets remaining after all debts are paid shall be distributed in accordance with Ohio State University policies, typically reverting to the university or being donated to another recognized student organization or nonprofit organization aligned with the mission of the organization, as approved by the Ohio Union and Student Activities Department. All outstanding debts must be paid in full prior to dissolution. The Treasurer, under the supervision of the President, shall be responsible for managing the repayment of debts. Under no circumstances may debts be transferred to or left unpaid to The Ohio State University or any of its entities. If liabilities exceed assets, the Executive Board shall work with the Ohio Union and Student Activities Department to ensure proper resolution.


Article VIII. Constitutional Amendments
Amendments to this constitution may be proposed by any member of the Executive Board or by a written proposal submitted by at least two active members. Proposed amendments must be reviewed by the Executive Board and approved by a two-thirds (2/3) majority vote of active voting members, provided quorum is met.

