Daebak
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
 The Name Of The Organization Will Be Daebak.

ARTICLE II.	ORGANIZATION PURPOSE
 Daebak is a cultural vocal performance group reflecting an Asian/Asian American perspective on music. Through rehearsals, performances, and music-related events, Daebak seeks to bring together students who have an interest in Asian/Asian American music.

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
Daebak agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
 Daebak  agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
 Daebak  retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
 Daebak membership is open to any enrolled OSU student or alumnus after passing a holistic audition process. No dues are required. Daebak and its members will not discriminate against any individual(s) for reasons of race, color, disability, gender identity or expression, national origin, race, religion, sex, sexual orientation, or veteran status. 
Section B.	Member Selection
 Membership is determined based on demonstrated technical and performance skills, including vocal ability (pitch accuracy, rhythm, and lyric memorization), video production skills, stage presence, and a commitment to attend biweekly meetings and participate in club performances. Auditions are held annually at the start of the fall semester, with additional auditions conducted at the discretion of the executive board.
Section C.	Membership Timeline
 Membership status is reviewed and updated annually. At the start of each academic year, the executive board will conduct a survey of existing members to determine their interest in maintaining active membership. 
Section D.	Member Removal
 Members who do not respond to the survey or who decline to continue their active membership will be removed from the active member roster. Additionally, if an Executive Board member is notified by any member of the organization of any general body member engaging in behavior including but not limited to conduct detrimental to the organization’s mission and/or violating the Ohio State University Code of Conduct, the general body member is subject to a meeting with all Executive Board members and the organization’s advisor to discuss further actions and allow the member to speak to the Executive Board directly, as well as present any evidence to advocate for their staying in the group. If the matter is a violation of the Ohio State University Student Code of Conduct, the member will be reported to the Office of Student Conduct by either the President or Co-President of the organization. Members will be notified of this meeting from either the President or Co-President via direct message on Discord. If the Executive Board votes to remove a member, a 2/3 majority is needed to enact the removal. The organization’s advisor will then review the decision and if the advisor agrees, the removal is finalized. If the advisor disagrees, they may present their reasoning to the Executive Board, after which the Executive Board may vote on whether to uphold their original decision or follow the advisor’s recommendation. In this secondary vote, a 2/3 majority is also required.  

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
 The advisor shall serve as the primary liaison between Daebak and the university. Responsibilities include providing guidance to the executive board, reviewing and supporting the organization’s goals and operations, and ensuring compliance with university policies. The advisor must complete required university training biannually and remain actively engaged in areas related to music or Asian culture to support the mission of Daebak.
Section B.	Advisor Term
 The advisor may serve indefinitely, provided they continue to fulfill their responsibilities, complete required trainings, and remain actively involved in fields relevant to music or Asian culture.
Section C.	Advisor Selection
 i. Qualifications
Advisors must be members of the university’s faculty or Administrative & Professional staff. If the selected advisor does not meet these classifications, a co-advisor who is a qualified member of the university’s faculty or Administrative & Professional staff must be appointed. Preference will be given to individuals with a background in music and an interest in Asian American culture. 
i. Qualifications
Advisors must be members of the university’s faculty or Administrative & Professional staff. If the selected advisor does not meet these classifications, a co-advisor who is a qualified member of the university’s faculty or Administrative & Professional staff must be appointed. Preference will be given to individuals with a background in music and an interest in Asian American culture.

ii. Nomination Requirements
When a new advisor is needed, officers will identify one to three potential candidates and present their recommendations to the Executive Board, including the candidate’s name and justification for their suitability. The nominating officer should, when possible, contact the candidate beforehand to gauge initial interest in serving as advisor. Once the Executive Board reaches a decision, the President will formally contact the candidate via email to request confirmation. Upon the candidate’s acceptance, the advisor will be officially registered through the university’s student organization management system.

iii. Voting Requirements
A simple majority of Executive Board officers is required to approve an advisor candidate. If an officer expresses strong opposition to a candidate, or if a tie occurs, discussion will be reopened and a second vote held (simple majority still required). If a tie persists in the second round, the President has discretion to determine whether to proceed to an additional vote, accept the candidate, or remove the candidate from further consideration.
Section D.	Advisor Replacement
 i. Requirements
If the advisor is no longer a member of the university’s faculty or Administrative & Professional staff, or is unable to fulfill their duties, a new advisor shall be selected by the executive board. A justification must be brought forth by an officer or general member, or they can remain anonymous and submit their request and justification to the president who will then initiate the replacement process. 
ii. Voting Requirements
When voting, a 2/3 majority of the executive board officers must be in agreement before submitting the request. If there is an extenuating circumstance that an officer is strongly opposed to a candidate, or if there is a tie on the initial vote, the voting will be postponed to another round of discussion before voting is held again, still with a simple majority required to pass. If a tie is reached in the second round of voting, it will be left to the discretion of the president as whether to proceed to anotherr round of voting, move forward with the replacement, or reject the notion from further consideration. If passed, the executive board will contact OSU's student organization management system to notify them of this decision, then begin the process of a new advisor selection outlined in Article V Section C.  

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
 President / Co-President
First in power over all executive board members
Attend annual Presidency training
Represent Daebak and supervise all Daebak related activities
Reach out and communicate with other student organizations for events
Responsible for communication within Daebak EBoard and members
Help Secretary with informing/reminding members of practices and performances
Keep other executive members accountable
Allocate tasks to Eboard members when unclear where responsibility falls to one position
Delegate responsibilities to other members. 
Help with booking room reservations for events
Schedule meetings for executive board members and general body members 
Treasurer 
Next in power when the President/Co-President is not available
Attend annual Treasurer training
Oversee Daebak fund allocation & fundraising
Look for sponsors
Fill out Vendor Form each semester 
Request programming or operating funds through CSA as needed 
Fill out Audit for funds obtained through CSA when necessary 
Responsible for Coke Grant
Secretary 
Next in power when the President/Co-President and Treasurer are unavailable
Responsible for communication within Daebak general body members
Inform/remind members of meetings and performances through the Discord Server/Email when necessary 
Respond to emails and Instagram messages
Take meeting minutes during executive board and general body meetings
Music Director (combine with social media director) 
Next in power when the President/Co-President, Treasurer, and Secretary are unavailable 
Approve all practice and performance related aspects 
Recruitment of performers/ volunteers for that specific performance
Sound logistics for performers (music, mics, speaker)
Oversee/in charge of practices of each act for that specific performance
Create and communicate agenda and goals for practices
Ex: Warm-ups, Splitting Vocal parts, Harmonies
Social Media Director
Next in power when President/Co-President, Treasurer, Secretary, and Music Director are unavailable
Contact all general body members of Daebak by managing social media and email services
Facebook, Instagram, Youtube, Mailchimp
Post about Daebak’s future performances and events 
Post pictures and videos of Daebak’s performances 

Section B.	Officer Eligibility
 All active members and current executive board members are eligible to join the executive board upon expressing interest. Prospective officers are encouraged to complete, ideally, one semester of executive board internship training to gain a better understanding of board responsibilities and develop the necessary skills for leadership.
Section C.	Officer Selection Process
 Members interested in joining the executive board must submit an Executive Board Member Application survey provided by the current board. The survey should include a self-assessment of skills and preferences for the position(s) they wish to apply for, in accordance with the available positions. The current executive board will evaluate applicants based on attendance, engagement, skills, and stated position preferences. Following this evaluation, the board will determine the most suitable position for each applicant or may decline the application if deemed appropriate. The decision is made by internal vote of the current executive board. Once the majority of the current executive board approves the recruitment of the new executive board member, the applicant is elected as the new executive board member.  
Section D.	Officer Removal
 Officers who violate the constitution of Daebak and fail to recognize or address the issue may be removed from the executive board. A current officer could face removal for the following reasons, for example: engaging in conduct deemed detrimental to advancing the purpose of the organization, violating the Student Code of Conduct, neglecting responsibilities, or specific behaviors tailored to the expectations and operations of the other officers.
The current executive board members, general members, stakeholders of our club, and advisor could be involved in the process of one/multiple officers' removal, depending on the scale of the event. The general audience may submit evidence or statements, but will not participate in the final vote.
Any general member, current executive board members, general event audience(stakeholders of our club), and advisor can report any misconduct of one/multiple officers, and the case should be taken care of by the current executive board members within 5 business days upon report time.
Current executive board members are required to collect evidence for the misconduct claim. The reporter of the misconduct is required to provide supporting evidence if allowed. Once the claim is sorted, a meeting needs to be hosted with the advisor overseeing. Post the meeting with advisor, another meeting will be host with the misconducted officer(s) and the reporter (if there is one in this case) for any defending or debate opportunity. A decision should be made upon completion of the meeting. The decision and consequences will be made by voting through the current executive members and the advisor, and will establish if more than a simple majority agrees. 
If the misconduct is not significant, a warning a given. However, if it is significant or two warnings are given before the event, then the officer(s) are mandatory to be removed from the executive board. Depending on the significance of the event, membership can be removed as punishment as well.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
The organization, Daebak, may be dissolved only after all outstanding debts and financial obligations have been satisfied. Dissolution requires the approval of at least two-thirds (2/3) of the active membership, provided that written notice of the proposed dissolution and the date of the vote is given to all members no fewer than sixty (60) days in advance.
Section B.	Dissolution Procedures, including Assets and Debts
 Upon approval of dissolution by the membership, the Executive Board shall be responsible for taking all necessary actions to formally dissolve the organization. The Executive Board shall first satisfy any remaining debts and liabilities. Thereafter, the Executive Board shall distribute all remaining assets to a charitable organization or reserve them for use by a successor organization, as determined by a simple majority vote of the Executive Board.

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
 Amendments or changes to this constitution may be proposed by any active member of the organization or by a simple majority vote of the Executive Board.
1. All proposed amendments must be submitted to the Executive Board in writing.
2. The Executive Board will present the proposed amendment at a subsequent general body meeting.
3. The proposed amendment will be placed on the agenda for a vote at the next general body meeting (or a special meeting called for this purpose), which must occur no less than seven (7) days after the initial presentation.
4. For an amendment to be approved and finalized, it must receive a two-thirds (2/3) majority vote of the active members present and voting.

