Spirit For All
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
Spirit For All

ARTICLE II.	ORGANIZATION PURPOSE
 The mission of this team is to establish a global volunteer movement that creates opportunities for individuals with a disability to be a part of an inclusive spirit team. In this team, individuals with and without disabilities get to form meaningful friendships and cheer together as one. We do this at a college level by taking atypical and typical volunteers to attend low attendance events together as a cheer team to promote inclusiveness and awareness.

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
Spirit For All agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
Spirit For All agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
Spirit For All retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
 Membership in any is open to all registered undergraduate students in good standing with the college/university without regard to age, color, disability, gender identity or expression, national origin, race, religion, sex, sexual orientation, or veteran status. A student can apply to be a part of the cheer squad and cheer at events we attend as a team. 

 Students wishing to join Spirit for All must attend all weekly practices with the exception of three excused absences. All absences are unexcused unless stated over wise by the President/Vice President. They must also attend all events we cheer at. Members must then complete an online application and be selected.
Section B.	Member Selection
Each semester there will be a google form application that new members can fill out. The executive board will go through each application and accept up to 20 members a season. 
Section C.	Membership Timeline
At the beginning of December a form will go out to accept for members to begin at the start of Spring semester. Another form will go out at the beginning of April to accept members to begin at the start of the Fall semester. 
Section D.	Member Removal
 Attendance policy allows for up to 3 excused absences per semester. Again, all absences are considered unexcused unless stated otherwise. 
If a member does not fulfill the requirements of his/her commitment, the VP will investigate the situation before taking any action. 
After gathering all necessary information, the VP will approach the individual in question to address the situation. If needed, the VP can speak to the president and can get involved. The last resort would be the president reaching out to the host site coordinators. 
After this point, should the individual in question fail to meet the requirements of his/her commitment as a squad member, the member will be taken off the roster or their uniform would be required to turn in. They would be required to go back through the interview process to rejoin


ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
Complete training every 2 years as required by student organization management. Approve and deny all funding requests in a timely fashion. Attend at least 1 event a semester to support the student organization. The Faculty Advisor works as a liaison between the school administration and the chapter and provides ongoing leadership and guidance for at least one full academic year. The FA must be a member of the college faculty and/or full-time staff member
Section B.	Advisor Term
Every 2 years and can be continuous as desired. 
Section C.	Advisor Selection
 The advisor must be a full time or part time faculty or staff member of The Ohio State University. The Advisor should have an interest in the mission and goals of the organization and be willing to provide guidance, oversight, and support to its members and officers. When an advisor vacancy occurs, the student President, Vice President, and Treasure will initiate the process to identify a new Faculty Advisor. Members may nominate eligible faculty or staff members by submitting names to the Executive Board and/or the Executive Board may also reach out to university departments or faculty known to have relevant interests for recommendations. The student President will reach out to the potential advisor to explain the organization's mission, goals, and activities, the advisor's expected role and responsibiliies, and the advisor's expected time commitment. If the candidate expresses interest, the student President, Vice President, and Treasure will schedule a meeting between the candidate and the officers to discuss expectations and compatibility. Following the meeting, the student President, Vice President, and Treasure will vote to recommend the candidate for advisor appointment. A majority vote (2/3) is required to move forward with the appointment. Upon approval, the advisor's name will be submitted to the Ohio State Student Organizations office. The Faculty Advisor will serve a term of one academic year, and is renewable by mutual agreement between the advisor and the student President, Vice President, and Treasure. At the end of each term, the student President, Vice President, and Treasure will review the advisor’s continued interest and effectiveness and may recommend reappointment through the same confirmation process.     
Section D.	Advisor Replacement
 In the event that the current Faculty/Staff Advisor can no longer uphold their commitment, the student President, Vice President, and Treasure will initiate the process to identify and confirm a new advisor to ensure consistent guidance and organizational continuity. When an advisor vacancy occurs, the student President, Vice President, and Treasure will initiate the process to identify a new Faculty Advisor. Members may nominate eligible faculty or staff members by submitting names to the Executive Board and/or the Executive Board may also reach out to university departments or faculty known to have relevant interests for recommendations. The student President will reach out to the potential advisor to explain the organization's mission, goals, and activities, the advisor's expected role and responsibili;es, and the advisor's expected time commitment. If the candidate expresses interest, the student President, Vice President, and Treasure will schedule a meeting between the candidate and the officers to discuss expectations and compatibility. Following the meeting, the student President, Vice President, and the Treasure will vote to recommend the candidate for advisor appointment. A majority vote (2/3) is required to move forward with the appointment. Upon approval, the advisor's name will be submitted to the Ohio State Student Organizations office.

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
 President: An undergraduate student who organizes, leads and maintains the organization for the duration of one academic year. 
Vice President: Works closely with the President and the rest of the executive board to oversee all positions. The VP is in charge of sending out update emails at least twice a month, as well as reserving rooms for the events and executive board meetings. They are the acting President when the President is unable to be in attendance. 
Treasurer: For one full academic year the Treasurer acts as chief financial officer of the chapter
Social Media Director: For one full academic year the Social Media Director creates graphics for events, updates social media, and makes sure we are active on social media. 
Event Director: For one full academic year the Event Director works with the President to plan, direct, and supervise all activities (group outings, events).
Outreach & Fundraising Chair: For one full academic year the Outreach Chair works to promote our club through presentations, Involvement Fairs, and other opportunities (businesses, the university, clubs, etc). Yearly goals for recruitment should be made.

Section B.	Officer Eligibility
Officers need to have completed at least one semester with the team. Additionally, must be able to commit to bi-weekly practices and bi-weekly executive meetings. 
Section C.	Officer Selection Process
 The executive board will be selected in the spring of each year, and it will run into the fall and spring semester of the following year. Members may apply for the executive board if they have been in the club for at least one semester. The current President selects the officers, working with the Vice President to pick the best candidates. The President determines all other officer positions. The executive board will have an extended meeting twice during the Spring: once to revise the Constitution if needed and prepare transition documents, and once for the Transitional Meeting. The transition meeting should serve to give each executive board member the chance to help their replacement understand the position and an opportunity to see how the executive board functions. The new President and Vice President should meet at least once during the summer to plan a rough outline for the upcoming year. As much prep work as possible is helpful in order to be ready for the year. 
Section D.	Officer Removal
 Attendance policy allows for up to 3 excused absences per semester. All absences are considered unexcused unless otherwise stated by the President/VP. Each officer is required to complete their share of responsibilities within the time they are due. If they fail to complete their responsibilities a total of 3 times in one academic calendar, they will be put on probation while the entirety of the executive board investigates the situation. 
After this point, should the individual in question fail to meet the requirements of his/her commitment as an officer, the member will be taken off the roster and their uniform would be required to turn in. They would be required to go back through the interview process to rejoin and would be unable to hold a position on the exec board in the future. 
Depending on what position this removed member is in and what stage of the academic calendar we are in, the executive board will determine if their role needs to be filled.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
 The process to determine dissolution would begin by Spirit for All student leaders identifying reasons for dissolution. Then, we would consult our advisor if we should move forward with dissolving the chapter. If it is unanimously decided to dissolve the chapter, we would then move forward with settling adminstrative makers – closing our bank account and donating remaining funds to disability awareness fundrasiers, and finally submit a final report to both Ohio State including reasons for dissolution. 

Dissolution would require 5 or less members on the team and the inability to keep a functioning executive board. At this point, the team would need dissolution and assets be dispersed to non-profit organizations. 
Section B.	Dissolution Procedures, including Assets and Debts
Settle both assets and debts - handle assets by donating the rest to local disability awareness (such as DSACO, Best Buddies, Etc.). Handle debts by reviewing financial records, paying all outstanding debts (might require fundraising to cover the cost), and work with  executive team to ensure all debts are resolved. The treasure will be responsible for completing these tasks. If the treasure is unable, then the president will take over the responsibilities. 

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
 This organization does not discriminate on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status, or any other bases under the law, in its activities, programs, admission, and employment.

Each semester, the excecutive team will meet ot discuss the amendment and make changes as needed. If changes are to be made, they would be voted on based on popular vote amongst the executive board. 
