 East Asian Student Union (Easu) 
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
 East Asian Student Union (Easu) 

ARTICLE II.	ORGANIZATION PURPOSE
 The East Asian Student Union (EASU) strives to spread awareness of the culture, language, and history of East Asian countries through hosting cultural events and open discussions. EASU aims to readdress any misconceptions and stereotypes of East Asian countries. EASU also actively promotes a healthy bond between international and American students at the Ohio State University and serves as an entertaining and educational foundation for sharing East Asian culture. 

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
EASU agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
Easu agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
EASU retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
 Any OSU students with an interest in the East Asian culture, enrolled at The Ohio State University with a valid OSU dot number, having attended at least one general body meeting or event hosted by EASU.
Section B.	Member Selection
 Attend at least one general body meeting or event hosted by EASU. 
Section C.	Membership Timeline
 Membership is open year-round. Voting eligibility requires active participation, including attendance at events within the academic year. 
Section D.	Member Removal
Members may be removed for violations of the constitution, university policies, or laws. Removal requires a majority vote of the Executive Board in consultation with the advisor.

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
 The advisor must be a full-time faculty or administrative staff member at The Ohio State University. The advisor provides guidance, supports organizational operations, and assists with university compliance and external connections when needed.
Section B.	Advisor Term
 The advisor serves on an ongoing basis, contingent on availability and mutual agreement with the Executive Board.
Section C.	Advisor Selection
 The Executive Board will serve as the decision-making body for selecting the advisor.
The selection process will include the following steps:
1. The Executive Board will identify potential advisors from eligible Ohio State University faculty or administrative staff.
2. The Executive Board may reach out to potential candidates to assess interest and alignment with the organization’s mission.
3. Candidates may be discussed in an Executive Board meeting.
4. Final selection of the advisor will require a simple majority vote (over 50%) of the Executive Board members. 
Section D.	Advisor Replacement
 An advisor may be removed for cause, including but not limited to:
- Failure to fulfill advisor responsibilities
- Inactivity or lack of communication with the organization
- Conduct that is detrimental to the mission or operations of the organization
- Violations of university policies or professional standards
The Executive Board shall serve as the decision-making body for removal.
Removal of an advisor requires a two-thirds (2/3) majority vote of the Executive Board members.
Following removal or resignation, the Executive Board will initiate the advisor selection process as outlined in Section C. 

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
 The Executive Board consists of:
President: Oversees all operations, leads meetings, ensures compliance, and sets organizational direction
Vice President: Supports leadership, manages internal coordination, and assists with operations
Treasurer: Manages finances, budgeting, and funding applications
Secretary: Maintains records, attendance, and communications
Event Team: Plans and executes events
Outreach Chair: Manages marketing, social media, and promotions
Design Chair: Creates visual content and branding
Sponsorship Chair: Secures partnerships and sponsorships
Technology Chair: Manages website and technical needs 
Section B.	Officer Eligibility
 Officers must:
Be full-time OSU students 
Maintain active participation 
Fulfill responsibilities and attendance expectations
Section C.	Officer Selection Process
 Officer applications will open during the mid-spring semester. Candidates may be required to participate in interviews conducted by current Executive Board members.
The Executive Board serves as the decision-making body for officer selection. Candidates will be evaluated based on experience, involvement, skills, and alignment with EASU’s mission and values.
Final officer selections will be determined by current active Primary Leaders.
Section D.	Officer Removal
 Officers may be removed for failure to perform duties or misconduct. Removal requires a two-thirds vote of the Executive Board in consultation with the advisor.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
 Dissolution requires a formal, unanimous decision by the Executive Board.
Section B.	Dissolution Procedures, including Assets and Debts
 Upon dissolution, the President and Treasurer of the Executive Board will be responsible for overseeing the settlement of all organizational financial obligations, including any outstanding debts. Under no circumstances shall debts be transferred to The Ohio State University or its entities.
After all debts and obligations have been resolved, any remaining assets and funds will be transferred to the organization’s advisor and/or the Department of East Asian Languages and Literatures at The Ohio State University. 

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
 Amendments may be proposed by members or officers and must be approved by a majority vote of the Executive Board. All amendments must comply with university policies.

