Social Cognition Research Group
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
 The name of the organization shall be Social Cognition Research Group (SCRG)

ARTICLE II.	ORGANIZATION PURPOSE
The purpose of the organization shall be to serve as a dissemination point for current research in the area of social cognition.  In addition to hosting a weekly meeting at which local scholars can present and discuss their work, the group will also utilize program funds to host eminent social cognition scholars from the academic world at large

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
The Social Cognition Research Group agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
The Social Cognition Research Group  agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
The Social Cognition Research Group retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility and Timeline
Membership is open to any student or scholar interested in research in the area of social cognition.  Membership is acknowledged by one’s addition to the SCRG mailing list, which informs all members of meeting times and speaker selection. 
Section B.	Member Selection
 Those wishing to become members may join the list by contacting the organization’s officers or faculty advisor.
Section C.	Membership Timeline
 Ohio State University students are free to join throughout the semester.
Section D.	Member Removal
 If a member conducts themselves in such a manner deemed detrimental to advancing the purpose of this organization or is in violation of the OSU Student Code of Conduct, they can be removed through a majority vote of the other voting membership or unanimous vote of the officers, with the consultation of the advisor.

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
The adviser must attend weekly meetings of the SCRG group and meet at least twice each quarter with the president, vice president, and treasurer to give recommendations for speaker selection and scheduling.  The adviser is also expected to attend training workshops as required by the University.
Section B.	Advisor Term
The advisor is expected to maintain their position throughout the academic year. The advisor may apply for the same position if supported by the executive committee (president, vice president, treasurer)
Section C.	Advisor Selection
The adviser will be member of the Ohio State University’s Social Psychology program.  Potential faculty advisors will volunteer for this position.  If multiple volunteers are obtained, the organization leaders will vote on potential applicants.
Section D.	Advisor Replacement
 In the event the advisor steps down or is asked to step down, the president will nominate a new advisor until the next election In the event the advisor steps down or is asked to step down, the president will nominate a new advisor until the next election. 

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
The officer positions will be President, Vice President, Treasurer.
The president’s duties include: 1.) Identify potential speakers for weekly meetings. 2.) Select and organize speaker presentations. 3.) Select and invite eminent outside scholars for the speaker series. 4.) Maintain the organization’s webpage.
The vice president's duties include 1.) Select and reserve rooms for weekly meetings. 2.) Select and reserve rooms for outside scholars. 3.) Make all travel arragnements for outside scholars. 4.) Schedule outside scholars' meetings with SCRG faculty and student members.
The treasurer's duties include: 1.) Handle all reimburstments for meetings and travel expenses. 2.) Apply for porgram funds to cover operating expenses. 3.) Balance SCRG budget.

Section B.	Officer Eligibility
Officers must be a member of the organization for a minimum of 1 year prior to appointment.
Section C.	Officer Selection Process
The SCRG president, vice president, and treasurer positions are all 1-year positions.  These position may be held for multiple years if performance is deemed adequate by the faculty sponsor and general membership.  Selection will be by volunteer or appointment, with final selection duties resting with the faculty sponsor.
Section D.	Officer Removal
At the end of each academic year, the faculty sponsor will review both the performance, and the academic status (i.e., whether or not the student will graduate, voluntarily leave the graduate program, or be asked to leave the graduate program) of the current officers (President, Vice-president, and Treasurer), thus determining whether these officers are fit to continue to lead the organization through the entire next academic year. If the sponsor deems the officer unfit to lead the organization through the entire next academic year, the sponsor will notify the officers in writing and/or in person, to discuss the reasons for his/her removal from office, and possibly to discuss his/her replacement.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
 Dissolution of the Organization would occur if there is no longer sufficient membership or interest to staff the official leadership positions in the organization. 
Section B.	Dissolution Procedures, including Assets and Debts
 In the event of dissolution, the president of the organization will be in charge of disposing of organization assets and resolving any debts.

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
Proposed amendments should be in writing, should not be acted upon but read in the general meeting in which they are proposed, should be read again at the subsequent general meeting and the general meeting in which the votes will be taken, and should either require a two-third or three-quarter majority of voting members (a quorum being present) or a majority or two-thirds of the entire voting membership of the organization, present or not. The constitution should not be amended easily or frequently.
