Veterinary Dermatology Club
Student Organization Constitution 

ARTICLE I.  NAME OF ORGANIZATION  

Veterinary Dermatology Club

ARTICLE II. ORGANIZATION PURPOSE 

The purpose of this organization is that dermatological disease is one of the most ubiquitous patient problems and obtaining clinical skills in this field is imperative for any general practitioner. There is both a need and a desire by the student body for additional opportunities in lesion identification, differential diagnoses, and client communication. First- and second-year
students especially appreciate any additional opportunities for hands-on practice with techniques.
As an organization, we will provide opportunities for veterinary students to gain additional experience in dermatology through wet labs and lunch/dinner lectures.

ARTICLE III. UNIVERSITY REGULATIONS  

Section A. Harassment and Discrimination, including Sexual Misconduct 

Veterinary Dermatology Club agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status, or any other basis in accordance with the Student Organization Registration Guidelines 

Section B. Hazing

Veterinary Dermatology Club agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin’s Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary action.

Section C. Bylaws

Veterinary Dermatology Club retains the right to maintain separate bylaws to outline the day-to-day operation of the organization and to clarify polices and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union and Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements. 


ARTICLE IV. MEMBERSHIP 

Section A. Membership Eligibility 

Veterinary Dermatology Club will be run by veterinary students affiliated with and in good standing with The Ohio State University. Membership is open to all current veterinary students and as required by the Guidelines for Student Organizations, 90% of the membership of the student organization will include current Ohio State University students. Active members and the Executive Committee are able to make decisions regarding the membership of community and other non-student members on an organization. Additionally, others such as faculty, alumni,
professionals, etc. are encouraged to become associate or honorary members.

Section B. Membership Selection

Membership of Veterinary Dermatology Club will consist of interested students that may join at any point during the academic year but will be required to pay annual dues determined by the officer board. Dues are to be determined by the Executive Council prior to the beginning of the academic year by a majority vote. Both voting and associate members will be
expected to pay dues. Paying dues members will be given priority to participate in hands on activities and learning opportunities. No prospective member shall be denied membership, and all members will be added to the clubs mailing list to receive updates pertaining to opportunities and events. 

Section C. Membership Timeline 

Membership enrollment opens at the beginning of the fall semester and will remain available throughout the academic year. Returning members will be asked to renew their member via annual dues or have the option to pay for dues forward for all four years of attendance at The Ohio State University College of Veterinary Medicine. 

Section D. Membership Removal

If a member engages in behavior that is detrimental to advancing the purpose of this organization, violates the organization’s constitution or by-laws, The College of Veterinary Medicine Honor Code, or violates the Code of Student Conduct, university policy, or federal, state or local law, the member may be removed through a majority vote of the officers in consultation with the organization’s advisor.

ARTICLE V. ADVISOR 

Section A. Advisor Duties and Responsibilities

Advisors are responsible for offering mentorship to the student members of this organization. As well, they should be easily accessible within a timely reason to review any upcoming events, wet labs, or assistance when planning events that are collaborative with third party members. 

Section B. Advisor Term

An advisor will complete their bi-yearly training through the Student Organization program and will have a term lasting throughout their training. They are allowed to step down with notice to the organization and assist with transition of a new advisor upon mutual agreement between the advisor and officer board.

Section C. Advisor Selection

Advisors for the Veterinary Dermatology Club should be clinicians or faculty employed in the
Dermatology/Pathology Department at The Ohio State University College of Veterinary
Medicine. Their role is to provide mentorship, direction and recommendations for Club officers,
and to be available (within reason) as needed to plan club activities.

Section D. Advisor Replacement 

In the event we are in need of a replacement, the executive committee will take initiative to find possible candidates and reach out to them. As well, the advisor is responsible to give us a reasonable notice of their departure from the organization and should help with the transition of a new advisor to help with continued mentorship throughout the academic year. The executive committee will vote on who the new advisor will be with a majority vote and the old advisor will be responsible to offer any guidance or training they may need.

ARTICLE VI. ORGANIZATION LEADERSHIP 

Section A. Officer Positions 

Officer Positions within Veterinary Dermatology Club shall consist of President, Vice President, Treasurer , Secretary, and Wet-Lab Coordinator . There may be the potential to have two members holding the rank of the above officer positions until the time of the first electoral process. Other officer positions may be created as needed, and voted on by the Executive Council. Should a new position be created, a majority vote will be held for election(s) of that
position.
	
President- Serve as contact to faculty advisors (term runs March-May over 14
months); work with the vice president to set up lunch lectures Any vacant position which may occur during will be filled by appointment of the President. 

President-Elect- Shadow President (after elected in March) and assume duties each May 1

Vice-President- Order/arrange for food delivery for lectures and wet labs; assist other officers as necessary. In the event of a vacancy in the President the Vice President will serve as
President until the next annual voting process occurs.
	
Treasurer- Maintain club funds in good order; keep checking account current; provide bi-monthly statements to other club officers, create and update club’s budget.
	
Secretary- Keep meeting minutes; maintain membership database; email correspondence with club members (lunch lecture invites, track attendees); alert treasure about unpaid dues; maintain documents for RSVPs to lectures and wet labs.

Wet Lab Coordinator- Organize a wet lab event for students and discuss with the E-board the logistics behind the event. Is responsible for contacting faculty members and set up. Require at least one wet lab to be completed during the academic year. 

Section B. Officer Eligibility

Current leaders within the organization are given the right to maintain their leadership position until their clinical rotations if they wish. Any student within good standing of the University is eligible to run for an officer position. Priority will be given to dues paying members and we actively track how frequently the come to our events and show interests. 

Section C. Officer Selection Process
Organization leaders represent the Executive Committee and general membership
and are elected or appointed from the ranks of the organization’s voting
membership. Leaders shall be elected to the following positions for a period of
approximately 14 months (with two months of overlap between elections and
end-of-term, to be used to transition new student leaders into their roles).
Officers shall be elected during a regularly scheduled meeting during the spring
quarter, preferably in March. Any member in good standing may be nominated.
There will be an opportunity for nominations as well as time for speeches before the
voting occurs. To become elected, the candidate must secure a majority of the votes.
It will not be mandatory that all members be present for a vote to occur. If
member(s) are unable to attend the meeting in which the voting is scheduled to take
place he or she may still cast their vote by proxy. However, a vote will not be recalled
due to the absence of member(s) or failure of the member(s) to send a proxy.

Section D. Officer Removal 
In the event that an officer is not performing his/her duties, the remaining officers
should vote to remove that officer. If the vote is unanimous, the remaining officers
must then approach the club advisor(s) with a documented list of transgressions.
The club advisor has the ability to accept the vote (and the officer voted out will be
asked to leave), OR the club advisor can deny the vote (and the officer voted out will
be given an opportunity to correct their failings). All officers are expected to behave
in a professional manner , as well as to adhere to the College of Veterinary Medicine’s
Honor Code. If an officer is removed in this manner , an election will be held to
replace the position the officer held.

ARTICLE VII. ORGANIZATION DISSOLUTION 

Section A. Dissolution Requirements 

The Veterinary Dermatology Club may be dissolved if student interest has fallen below five
members consistently for more than four (4) consecutive semesters. A vote will be held by the executive committee to see if there are any modifications we may make to gain interest and discuss this motion with the advisor. Any finances leftover should be donated (be check) to another student club at the College of Veterinary Medicine (club to be voted on by remaining officers/members.)

Section B. Dissolution Procedures, including Assets and Debts

In the event a majority vote is met to dissolute the club, all debts and assets will be distributed. Upon official dissolution of our organization, we will contact Student Activities to let them know of our decision and we will take care of any debts that the club may have. Any remaining assets will first be used to satisfy our outstanding debts. In the event we are unable to pay our debt, we will reach out to College of Veterinary Medicine for guidance and the possibility of hosting a fundraiser with the funds we do have to alleviate the remaining debt. Veterinary Dermatology Club e-board members will take full responsibility of covering these debts to the University in the event we the club does not have these funds. If any assets remain after all debts are paid, the remaining funds will be donated to The Ohio State University College of Veterinary Medicine or another veterinary dermatology related fund. Under no circumstances will this organization leave debts to The Ohio State University or its entities. 

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS 

Section A. Amendment Process
Proposed amendments should be in writing and submitted to the Executive Board.
They should not be acted upon but read in the general meeting in which they are
proposed, then read again at the next general meeting, and then the general meeting
in which the votes will be taken. Approval should require at least two-thirds of
voting members present (and to conduct any business an organization should have
quorum present at a business meeting, which is at minimum 50% + 1 of total
organization members). The constitution should not be amended easily or
frequently. 

