 Ohio State Technology Law Journal
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
Ohio State Technology Law Journal

ARTICLE II.	ORGANIZATION PURPOSE
 We, the members of the Ohio State University Michael E. Moritz College of Law Ohio State Technology Law Journal, in order to promote academic discourse, encourage the publication of interdisciplinary law and policy articles concerning technology, and provide a forum whereby current legal issues in technology may be discussed, do ordain and establish this constitution.
Ohio State Technology Law Journal ("OSTLJ" or "Journal") is constituted by and with the consent of its members: to publish academic materials concerning law and policy in the digital age; to provide fora for scholars to discuss new issues of law and policy in the digital age; to bring together individuals with interests in the confluence of law and technology; and to help law students create literature of publishable quality within OSTLJ’s realm of competence, should students desire to do so.
Ohio State Technology Law Journal is a group constituted under the Ohio State University Michael E. Moritz College of Law, hereinafter referred to as “Moritz”, and is entitled to all rights and privileges granted to student journals by the Moritz administration and the Student Bar Association. 

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
Ohio State Technology Law Journal agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
Ohio State Technology Law Journal agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
Ohio State Technology Law Journal retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
 Except as otherwise provided in this Constitution, Bylaws, and Faculty Rules, all persons currently enrolled at Moritz who hold the rank of second or third-year law student shall be eligible for membership. Students enrolled in the LL.M. program shall be eligible for OSTLJ membership. Transfer students shall be eligible for OSTLJ membership.
Membership on the Journal shall preclude membership on all other law journals associated with Moritz. 
Section B.	Member Selection
 Invitations for Journal membership shall be extended to eligible students who demonstrate quality writing and editing skills through a Write-On Process.
The Write-On Process shall be administered jointly by the Moritz law journals and evaluated anonymously. Upon completion of the Write-On Process, the Editors-in-Chief of the Moritz law journals shall jointly determine the allocation of eligible applicants among the journals.
For OSTLJ, membership decisions shall be made solely by the Editor-in-Chief, who shall select new members from the pool of applicants allocated to OSTLJ through the joint Editors-in-Chief process. The Editor-in-Chief’s determination shall constitute final confirmation of membership, subject to approval by the Faculty Advisor.
LL.M. students and transfer students should, if possible, participate in the spring Write-On Process. Where participation is not possible, membership may be granted at the discretion of the Editor-in-Chief, subject to approval by the Faculty Advisor.
Any student entitled to an OSTLJ invitation who is absent due to military service shall receive such invitation upon return. Any member inducted into the armed forces may resume membership in an appropriate position as determined by the Editor-in-Chief, subject to approval by the Faculty Advisor. 
Section C.	Membership Timeline
 The membership application process consists of an anonymous application process, organized by all five law journals at Mortiz, and occurring May through July each year. Applications are generally submitted in May, and an applicant may receive an invitation to join OSTLJ and/or another Moritz law journal in July. Interested applicants should email ostlj@osu.edu before May in order to apply during that year's application cycle to be considered for membership the following academic year. 
Section D.	Member Removal
 1. GROUNDS FOR REMOVAL: Recognizing that no list can properly foresee all grounds for expulsion, any member within the organization, with the exception of the Faculty Advisor, may be removed for the following reasons: 
a. Failure to perform duties as required by this constitution and its by-laws; 
b. Violation of the Moritz Honor Code; 
c. Failure to maintain enrollment at Moritz; or 
d. Moral turpitude.
2. REMOVAL PROCESS
A member other than the Editor-in-Chief may be removed by the Editor-in-Chief upon a two-thirds (2/3) vote of the Executive Board, with approval of the Faculty Advisor, after notice and an opportunity to be heard.
3. REMOVAL OF ANY MEMBER BESIDES THE EIC: The EIC may remove any member from the organization with the consent of the executive board and consent of the Faculty Advisor.
4. RIGHT TO APPEAL FROM THE REMOVAL OF ANY MEMBER BESIDES THE EIC: A member may appeal from the decision of his removal in the following manner:
a. The member shall first inform the EIC of the intent to appeal. 
b. The EIC and the removed member shall set the time for a meeting so that the membership may consider the appropriateness of the board’s decision. 
c. The member shall have not more than ten minutes to present a case to the membership. 
d. The executive board may offer a rebuttal to defend their actions, not to exceed ten minutes. 
e. The membership shall then vote anonymously. The removed member shall not vote in these deliberations. 
f. An absolute majority of the membership shall be required to reverse the removal of a member.
5. DOUBLE JEOPARDY: Should the membership reverse the decision concerning the removal of any member of this organization, the member may not be removed again for the conduct for which he was originally expelled.
6. FORFEITURE OF ACADEMIC CREDIT: Any member removed from this organization forfeits all academic credit to which he would otherwise have been entitled to for that academic year.

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
 The Faculty Advisor shall: 
a. Provide insight and mentorship to any member of OSTLJ; 
b. Meet regularly with members of the executive board in toto or individually to ensure that all organization goals are being met;
c. Accept or reject any changes to this organization’s bylaws; and 
d. Exercise any other power which the Moritz administration has authorized the Faculty Advisor to do 
Section B.	Advisor Term
The Faculty Advisor shall serve at the pleasure of the Editor-in-Chief and of the Moritz administration.
Section C.	Advisor Selection
 The Faculty Advisor shall be selected by the Editor-in-Chief and appointed following the rules promulgated by the Moritz administration for that process. 
Section D.	Advisor Replacement
 The Faculty Advisor shall serve at the pleasure of the Editor-in-Chief and of the Moritz administration. The Editor-in-Chief may, at any time, select a replacement Faculty Advisor, to be appointed following the rules promulgated by the Moritz administration for that process.

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
 All officers within this organization are representatives of its membership. Their authority derives from the members’ consent. The officers have the authority to transact all business herein enumerated on the membership’s behalf.
List of Officer Titles and Responsibilities:
1. EDITOR-IN-CHIEF: The executive authority of the organization is vested in the Editor-in-Chief, hereinafter referred to as “the EIC”. The EIC shall have the power: 
a. To transact business on behalf of the membership; 
b. To preside over any meeting of the OSTLJ membership and propose an agenda therefore; 
c. To admit new members into the organization in conjunction with the Faculty Advisor; 
d. To delegate authority to transact business on behalf of the membership to any member of OSTLJ; 
e. To promulgate bylaws, subject to the consent of the Faculty Advisor; 
f. To create an executive board; 
g. To establish and abolish offices on the executive board as is in the EIC’s judgment proper, subject to the Faculty Advisor’s consent; 
h. To appoint officers to the executive board; 
i. To preside over any meetings of the executive board; 
j. To establish ad hoc and standing committees as needed; and 
k. To administer all elections authorized under this constitution and create regulations therefore.
2. EXECUTIVE BOARD: The offices and duties of the executive board shall be promulgated in the organization’s bylaws.

Section B.	Officer Eligibility
 Any member of OSTLJ is qualified to run for office so long as the member is enrolled at Mortiz for the term of office.
Section C.	Officer Selection Process
1. ELECTIONS: Elections for the position of EIC shall be conducted in the following manner: 
a. TIMING: Not after the second Monday of February of each year, the EIC shall issue a writ of election to determine who the successor will be. The writ of election shall notify the membership of the date of the election, instructions on how to file as a candidate for the election, election rules and regulations, and any other relevant material. 
b. FILING: A candidate may file to run by informing the EIC of the candidate’s intention to do so in writing and by writing a position paper which shall be published one week prior to the election. 
c. MEETING: The membership shall meet the week before the election so that candidates may speak on their own behalf. 
d. ELECTIONS: Voting shall be conducted anonymously in a manner prescribed by this organization’s bylaws. To be elected, a candidate must receive an absolute majority of all votes cast. 
e. RUN-OFF ELECTION: If, after the first vote, no candidate has an absolute majority, the two candidates with the highest vote count from the initial election shall have a run-off election. 
f. CERTIFICATION: The executive board must certify by absolute majority the electoral results for validation. The board may certify the results at its discretion but must consider certification prior to the end of the academic year when the election occurred.
g. TRANSITION: Following certification, the new EIC shall assume the office of EIC-elect, transitioning to the office of EIC upon the completion of the spring semester and shall serve in the position until the next EIC assumes the office. Upon the installation of the new EIC, other officers of the executive board may serve in an interim capacity (not to exceed the beginning of the next academic year) until the EIC replaces them or abolishes the office.
2. APPOINTMENTS: The EIC may appoint members to the executive board and to other officer positions within the organization at his discretion; however, the EIC must ensure that all appointment processes are open and fair.

Section D.	Officer Removal
 1. GROUNDS FOR REMOVAL: Recognizing that no list can properly foresee all grounds for expulsion, any member within the organization, with the exception of the Faculty Advisor, may be removed for the following reasons: 
a. Failure to perform duties as required by this constitution and its by-laws; 
b. Violation of the Moritz Honor Code; 
c. Failure to maintain enrollment at Moritz; or 
d. Moral turpitude.
2. REMOVAL Of AN OFFICER
An officer other than the Editor-in-Chief may be removed by the Editor-in-Chief upon a two-thirds (2/3) vote of the Executive Board and approval of the Faculty Advisor. The Editor-in-Chief may be removed upon a three-fourths (3/4) vote of the Executive Board with approval of the Faculty Advisor. Any removed officer may appeal to the membership; reversal requires an absolute majority.
3. REMOVAL OF THE EIC: The EIC may be removed upon petition by a three-fourths majority of the executive board and the consent of the Faculty Advisor.
4. RIGHT TO APPEAL FROM THE REMOVAL OF THE EIC: The EIC may appeal from the decision of removal in the following manner: 
a. The EIC shall first inform the Faculty Advisor of his intent to appeal. 
b. The Faculty Advisor and the EIC shall set the time for a meeting so that the membership may consider the appropriateness of the board’s removal. The Faculty Advisor shall designate a member to preside over this meeting. 
c. The EIC shall have not more than ten minutes to present a case to the membership. 
d. The executive board may offer a rebuttal to defend their actions, not to exceed ten minutes. 
e. The membership shall then vote anonymously. The EIC shall not vote in these deliberations. 
f. An absolute majority of the membership shall be required to reverse the removal of the EIC.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
 The executive board as a whole may propose dissolution of OSTLJ. Dissolution shall be approved in the following manner: 
a. The executive board shall agree by majority whether to propose dissolution. 
b. Upon the requisite majority of the board, the EIC shall convene a meeting to discuss dissolution, furnishing the membership at least 72 hours prior to the meeting.
c. The membership may then debate dissolution; however, debate shall not exceed 90 minutes. 
d. The membership shall vote anonymously to approve or reject dissolution. 
e. Dissolution shall be approved if: three-fifths of the membership present at the meeting assent to it, the EIC assents to it, and the Faculty Advisor assents to it.
Section B.	Dissolution Procedures, including Assets and Debts
Upon dissolution, the treasurer shall distribute assets to other law journal student organizations at Moritz. Relative distribution amongst journals shall conform to the EIC's direction. Any debts shall be resolved by the EIC with advice of the treasurer. 

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
 1. AMENDMENTS ORIGINATING FROM THE EXECUTIVE BOARD: The executive board as a whole may propose amendments to this constitution. Amendments from the executive board shall be ratified in the following manner: 
a. The executive board shall agree by majority whether to propose an amendment. 
b. Upon the requisite majority of the board, the EIC shall convene a meeting to discuss the constitutional amendment, furnishing the membership with the text of the amendment at least 72 hours prior to the meeting.
c. The membership may then debate the amendment; however, debate for the amendment shall not exceed 90 minutes. 
d. The membership shall vote anonymously to ratify or reject the amendment. 
e. An amendment shall be ratified if three-fifths of the membership present at the meeting assent to it.
2. AMENDMENTS ORIGINATING FROM THE MEMBERSHIP: The membership may propose amendments to this constitution. Amendments from the membership shall be ratified in the following manner: 
a. A member shall draft the text of the amendment and circulate a petition to have the amendment considered by the executive board. 
b. Once 20 per centum of the membership has signed the petition, the executive board shall consider whether or not to recommend the passage of the amendment to the membership. 
c. The EIC shall convene a meeting to discuss the constitutional amendment, furnishing the membership with the text of the amendment at least 72 hours prior to the meeting. 
d. The EIC shall report the recommendation of the executive board to the membership at the beginning of the meeting. 
e. The membership may then debate the amendment; however, debate for the amendment shall not exceed 90 minutes. 
f. The membership shall vote anonymously to ratify or reject the amendment. 
g. An amendment shall be ratified if three-fifths of the membership present at the meeting assent. 
3. EFFECT: Unless otherwise provided in the resolution ratifying the amendment, the new amendment shall take effect immediately.
4. RATIFICATION: 
a. CONVENTION: The EIC shall arrange a convention for the membership to consider the amendment. The EIC shall provide not less than a week’s notice of the date, time, and location of the convention and the text of this constitution. 
b. DEBATE: The membership shall be afforded the opportunity to debate the ratification of this constitution. 
c. RATIFICATION: The constitution shall be considered ratified if three-fifths of the convention assent to it. 
d. EFFECT: Upon ratification, this constitution shall have immediate effect. 
e. NON-RETROACTIVITY: The adoption of the constitution shall not affect the tenure of any officer currently serving in the organization.

Section B. Referenda
1. RULES SUBJECT TO REFERENDUM: Any changes to this organization’s by-laws shall be subject to a referendum by the membership. 
2. PROCEDURE: A referendum on any change to the by-laws made by the EIC and Faculty Advisor shall be done in the following manner: 
a. PETITION: Upon the petition of 20 per centum of the membership, the EIC shall convene a meeting for a referendum on the change. 
b. MEETING: All members of the organization shall have the right to discuss the policy change; however, debate over the change shall not exceed 90 minutes. 
c. VOTING: Every member present shall be entitled to vote. Voting shall be anonymous. 
d. MAJORITY: An absolute majority of the membership is needed to invalidate any change enacted by the EIC and Faculty Advisor. 
3. PRECLUSION: If a referendum fails, no other referendum made against the same change shall be in order.

Section C. Meetings
1. MEETINGS: Unless otherwise provided for in this constitution and its bylaws, the membership shall meet at the discretion of the EIC or upon petition of 20 per centum of the membership, which shall state in their petition the reason for the meeting. The EIC shall provide 72 hours’ notice to the membership of any meeting. 
2. QUORUM: For any meeting for which sufficient notice has been given, the members present shall constitute a quorum. 
3. RULES: All meetings shall be governed by this constitution, its bylaws, and, where the two are silent, the latest edition of Robert’s Rules of Order, Newly Revised, respectively. Any act or resolution adopted contrary to these authorities is void ab initio. Where the authorities conflict, the higher authority shall be given preference.
