Agricultural, Environmental And Development Economics (Aede) Graduate Student Organization At The Ohio State University 

Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
Agricultural, Environmental And Development Economics (AEDE) Graduate Student Organization At The Ohio State University.


ARTICLE II.	ORGANIZATION PURPOSE
To encourage, support, and facilitate activities organized by graduate students in the Agricultural, Environmental and Development Economics Department to improve their quality of living and learning.


ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
Agricultural, Environmental and Development Economics  (AEDE) Graduate Student Organization at The Ohio State University agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
Agricultural, Environmental and Development Economics  (AEDE) Graduate Student Organization at The Ohio State University  agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
Agricultural, Environmental and Development Economics  (AEDE) Graduate Student Organization at The Ohio State University retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
Membership is open to all graduate students currently enrolled in the Department of Agricultural, Environmental, and Development Economics (AEDE) at The Ohio State University. Members must be in good academic standing with the University. Others , such as faculty, alumni etc.  of the department are welcome to join as non-voting associate or honorary members.
Section B.	Member Selection
Membership in this organization is open to all students formally enrolled in the AEDE graduate program. Enrollment in the program does not automatically confer membership. To join, students must take a voluntary action by completing a one time membership interest form. Submitting this form indicates that the student chooses to become a member of the organization. No application, interview, or competitive process is required.
Once a student completes the membership form, their membership continues each year as long as they remain enrolled in the AEDE graduate program and in good standing. Students may opt out at any time by notifying the organization president or faculty advisor. This structure ensures that membership is voluntary while remaining accessible to all AEDE graduate students.
The organization also recognizes that individuals outside the AEDE graduate student body may wish to support its mission. Faculty, alumni, community partners, and collaborators may request to participate as associate or honorary members in a non voting capacity. These individuals do not become members automatically and must express interest by contacting the organization president or faculty advisor. Requests are reviewed to confirm that the individual has a meaningful connection to the AEDE community and an interest in contributing to the organization.
Decisions on associate or honorary membership are made jointly by the organization president and the faculty advisor. Because these categories are non voting and do not influence governance, no formal voting procedures or approval thresholds are required. Confirmation is based on mutual agreement between the president and faculty advisor. This approach maintains transparency while ensuring that membership in these categories remains voluntary and supportive in nature.
     
Section C.	Membership Timeline
1) Membership is open year-round to newly enrolled AEDE graduate students.
2) Active membership status is maintained throughout a student’s enrollment in the AEDE graduate program.
3) Voting privileges are renewed at the start of each academic year and remain valid as long as the member maintains enrollment and participation in the department.
Section D.	Member Removal
Membership in this organization is a privilege that carries expectations for professional, respectful, and ethical conduct. A member may be considered for removal if they engage in behavior that is inconsistent with the purpose and values of the organization or with university policies. Grounds for removal may include, but are not limited to, engaging in conduct that is detrimental to advancing the mission of the organization, violating the university Student Code of Conduct, disrupting meetings or events in a way that prevents others from participating, engaging in harassment, discrimination, or threatening behavior toward members or guests, misusing organizational funds or resources, or repeatedly failing to follow this constitution or any adopted rules after being warned.
Concerns about a member’s behavior may be raised by any member of the organization and should be submitted in writing to the president or faculty advisor. Upon receiving a concern, the officers will consult with the faculty advisor to determine whether there is sufficient information to move forward with a formal removal process. If the officers and advisor agree that a formal process is warranted, the member in question will receive written notice of the concerns, a description of the alleged behavior, and information about the possible outcome. This notice will be provided at least two weeks before the meeting at which a removal vote may take place. The member will be given an opportunity to respond in writing and to meet with the officers and the advisor to discuss whether the issues can be resolved without removal.
If the concerns are not resolved in that meeting, a removal hearing will be scheduled at a regular or special meeting of the organization. The member will be notified of the date, time, and location of the meeting and will have the opportunity to speak, present their perspective, and respond to the concerns before any vote occurs. After the member has spoken and any questions have been addressed, the member may be asked to leave the room while discussion continues. The decision to remove a member rests with the voting membership of the organization, not with a single officer.
Removal of a member requires a secret ballot vote of the voting members present at the meeting. A quorum of voting members, as defined elsewhere in this constitution, must be present for the vote to be valid. A member will be removed only if at least two thirds of the voting members present vote in favor of removal. The faculty advisor should be consulted and invited to attend this meeting, although the advisor does not vote unless specified elsewhere in this constitution. The result of the vote will be recorded in the minutes, and the member will be notified in writing of the outcome within a reasonable period of time. If a removed member also holds an officer role, removal from membership automatically results in removal from position.


ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
1) Provide guidance and support to the Executive Committee and general members to ensure the organization’s goals align with the mission of the Department of Agricultural, Environmental, and Development Economics (AEDE) and The Ohio State University.
2)  Oversee and supervise all major activities, programs, and events organized by the organization.
3)  Advise the Treasurer and Executive Committee on financial matters, including budgeting and expenditure approval.
4) Attend meetings when possible and offer input on organizational planning, governance, and problem resolution.
5)  Serve as the primary liaison between the graduate organization and the AEDE faculty and administration.
6)  Support continuity during officer transitions and maintain institutional memory for the organization.

Section B.	Advisor Term
1) The advisor shall serve a renewable term of one academic year.
2) The advisor’s term will begin at the start of the fall semester and continue through the end of the following summer term.
3)  Advisors may continue in their role for consecutive terms upon mutual agreement between the advisor and the Executive Committee.

Section C.	Advisor Selection
1)  The Executive Committee shall nominate a faculty or Administrative and Professional (A&P) staff member from the AEDE Department to serve as advisor.
2)  The nominee must be a full-time member of The Ohio State University faculty or A&P staff.
3)  The nomination must be confirmed by a majority vote of the Executive Committee and approved by the Department Chair or designee, in accordance with university guidelines.
Section D.	Advisor Replacement
1)  In the event that the advisor resigns, becomes unavailable, or is unable to fulfill their responsibilities, the Executive Committee will promptly appoint an interim advisor from eligible AEDE faculty or staff.
2)  A formal replacement process shall begin within one month of the vacancy.
3)  The new advisor will be selected following the same nomination and approval procedure described in Section C.


ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
The organization shall be led by an Executive Committee composed of the President, Vice President, and Treasurer. Each officer holds a distinct leadership function essential to the operation, continuity, and governance of the organization. While this section outlines the official scope and responsibilities of each role, additional duties, daily operational tasks, and transition procedures may be defined in the organization’s bylaws.
President:
The President serves as the chief executive officer and primary representative of the organization. The President presides over all general body and Executive Committee meetings, sets meeting agendas, and ensures that organizational activities align with the mission and goals of the AEDE Graduate Student Association. The President coordinates major initiatives, oversees event planning and program development, and manages communication between officers and members. This role also includes serving as the formal point of contact with departmental leadership, faculty, staff, and university offices. The President provides leadership in planning annual priorities, resolving organizational concerns, appointing committee leads in consultation with other officers, and ensuring adherence to the constitution and university policies.
Vice President:
The Vice President supports the President in carrying out organizational leadership and provides continuity in the event of the President’s absence. The Vice President helps coordinate general body meetings, oversees the execution of events and initiatives, and ensures that committees and project teams have the guidance and resources they need. This role fosters communication among members, assists with membership engagement, and may take responsibility for onboarding new members and maintaining internal communication systems. The Vice President also assists with conflict resolution when concerns arise and may be responsible for coordinating annual reviews of organizational activities, program evaluation efforts, or leadership transitions as outlined in the bylaws.
Treasurer:
The Treasurer is responsible for the financial management, accountability, and recordkeeping of the organization. This includes maintaining accurate and up to date financial records, overseeing all expenditures and reimbursements, and ensuring compliance with university fiscal policies. The Treasurer prepares the annual budget, manages funding requests, and provides regular financial reports to both the Executive Committee and the general membership. The Treasurer tracks revenue sources, works with university offices on financial matters, and helps ensure that organizational funds are used efficiently and responsibly. The Treasurer may also assist in grant applications or funding proposals when appropriate, and collaborates with officers in planning events or programming that require budgetary oversight.
     
Section B.	Officer Eligibility
1) Only currently enrolled graduate students in the Department of Agricultural, Environmental, and Development Economics (AEDE) at The Ohio State University are eligible to hold officer positions.
2) Officers must be in good academic standing with the university.
3)  Prior participation in organizational activities or events is encouraged but not required.
4) Each member may hold only one officer position during a single term.

Section C.	Officer Selection Process
1) Elections will be held during the last week of the spring semester each academic year.
2) Members interested in serving as officers must nominate themselves for a position before the election.
3)  Voting will occur through a simple majority vote of members present at the time of the election meeting.
4) Newly elected officers will assume their roles immediately following the election and serve a one-year term.

Section D.	Officer Removal
In the event that an officer is found to not be satisfactorily performing his or her duties, he or she can be removed from their officer position and the executive committee. The review process is conducted internally by members of the executive committee.  If two-thirds of the executive committee deem a member is not fulfilling officer duties, then the member will be removed.  There will not be a reelection to replace the former committee member until the standard new officer election time.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
1)  The organization may be dissolved only if a motion for dissolution is presented during a scheduled meeting of the organization.
2)  All active members must be notified of the proposed dissolution at least two weeks prior to the meeting where the vote will occur.
3) A quorum of voting members must be present for the vote to proceed.
4) Dissolution shall require approval by a three-fourths (¾) majority vote of the voting members present.
4)  Upon approval, the Executive Committee and advisor shall jointly initiate the official dissolution process in accordance with The Ohio State University’s policies for registered student organizations.
Section B.	Dissolution Procedures, including Assets and Debts
1)  Prior to dissolution, all outstanding debts and obligations of the organization must be identified and settled using existing financial assets.
2) The Treasurer, under the supervision of the advisor, shall prepare a final financial statement documenting all remaining funds, assets, and liabilities.
3)  If assets remain after debts are paid, they shall be distributed as follows:
First, to fulfill any pending commitments approved prior to dissolution.
Second, any remaining funds or materials shall be donated to the AEDE Department , or used for anything else as determined by a majority vote of the remaining members.
4)  If debts remain after available assets are used, the organization will work with the university to resolve any remaining financial obligations according to university policies.
5) A final report of the dissolution process shall be submitted to the Department of Agricultural, Environmental, and Development Economics and the university’s Student Activities office.

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
Proposed amendments should be in writing, should not acted upon but read in the general meeting in which they are proposed, should be read again at a the subsequent general meeting and at the general meeting in which the votes will be taken, and should require a two-third majority of voting members ( a quorum being present) or a majority of two-thirds of the entire present voting membership.

