Time For Change
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
Time For Change At The Ohio State University

ARTICLE II.	ORGANIZATION PURPOSE
 Time for Change at The Ohio State University aims to transform The Ohio State University
(OSU) into a model of modern global citizenship by mobilizing the OSU and greater City of
Columbus communities to actively participate in environmental stewardship and compassionate
social responsibility. The organization will achieve this through its annual Time for Change
Week event. Time for Change Week is a collaboration between student organizations, OSU
campus administrators, and private business partners to create a week of programming and
events focused on increasing environmental awareness and community engagement across a
wide variety of academic and professional disciplines. No matter a person's beliefs, affiliation, or
interests, everyone benefits from a healthy, sustainable community and planet.
The organization and its affiliated Time for Change Week event shall be organized exclusively
for educational and charitable purposes.

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
Time For Change At The Ohio State University agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
Time for Change at the Ohio State University agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
Time For Change At The Ohio State University retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
Time for Change has open membership. All students are allowed to attend our general body meetings. Members are open to join one of three committees: marketing, finance, and operations. 
Section B.	Member Selection
Time for Change has open membership. All students are allowed to join by indicating on our interest form or reaching out to our organization
Section C.	Membership Timeline
Students can join our committees or serve as general body members at any time during the semester. 
Section D.	Member Removal
Members found to be disrespectful to others and the organization will be removed. Members not following through with their required positions may also be removed. Grounds and evidence are to be presented to the executive board, and they will hold a vote by simple majority. The member will be notified and will have an opportunity to defend themselves to the exec board. The executive board members will vote on whether the member should be removed. 

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
The advisor does not attend or help facilitate events. The Faculty Advisor(s) will be the primary resource to connect the organization with other opportunities and resources at The Ohio State University. They shall also oversee the organization’s goals described in the OSU Student Activities Student Organization Management System and take efforts to help the organization achieve these goals.
Section B.	Advisor Term
After the each academic semester, the organization will review the advisor's commitment to the organization and collectively determine if the advisor will remain. 
Section C.	Advisor Selection
To select an advisor, we will contact OSU faculty or administrative and/or professional staff that would be interested in become Time for Change's advisor. The executive board will hold a vote of simple majority to approve the advisor.
The Primary Advisor must be a member of the faculty or administrative and professional staff selected by the student organization.
Classified civil service employees, graduate administrative associates, and emeritus and retired faculty/staff may serve as co-advisors, but the primary faculty/staff advisor must complete the certification process for the organization to be registered.
Advisors should not be on extended leave without mutually agreed upon contingency plans to provide for the organization’s needs during their absence. This can come in the form of regular communication during the leave or bringing on a co-advisor.

Section D.	Advisor Replacement
To select a new advisior, our Executive Board will meet and establish new or revised advisior expectations. The executive board will vote on replacing the advisor. A simple majority is required.

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
Our leadership structure heirachy remains as followed: President, Directors, Chairs. The President has the power to call Time for Change Planning Committee meetings, Faculty Advisor meetings, and other ancillary meetings as needed. They shall oversee all operations of the organization and act as the representative and spokesperson for Time for Change at The Ohio State University in external functions. The President shall work with the Planning Committee to maintain positive communication and relationships with the Faculty Advisor(s), external businesses and organizations, and The Ohio State University and its administration. The Directors have the power to call Time for Change Planning Committee meetings, Faculty Advisor meetings, and other ancillary meetings as needed. They shall assist the President with the presidential duties outlined above as well as manage their committees. The Chairs will provide assistance to their assigned Director as well as help facilitate committee meetings. Chairs are expected to help plan T4C events throughout the year and for T4C Week.
Registered student organizations are required to have a minimum of a Primary Leader, Secondary Leader, and Treasurer officers. 
Primary Leader and Treasurer must be enrolled as full-time students; Secondary Leader(s) must be student(s) in good standing. 
Section B.	Officer Eligibility
To be on the executive board, all students in the organization may apply. There are no requirements to apply. Students may fill out the executive board application to be considered. 
Section C.	Officer Selection Process
Executive board members will be selected through a formal application process and an interview. Executive board applications are released in September. The President, Treasurer, Director of Marketing, and Director of Operations will conduct the second round of interviews. If the members fit the position description, they will be selected. There is will be a vote of 2/3 to approve new board members. 
Section D.	Officer Removal
 Officers found to be disrespectful to others and the organization will be removed. Members not following through with their required positions may also be removed. A vote amongst the Executive Board will be taken. A simple majority will remove the officer.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
If there are not enough executive board feels that there not enough board members to run TIme for Change Week, the organization can consider being dissolved. Time for Change will have to contact the advisor and Ohio Union Signature Event to proceed with dissolution. The executive board will hold a vote requiring a 90% majority. 
Section B.	Dissolution Procedures, including Assets and Debts
Time for Change Week will seek strict budgeting measures to prevent any debts from accumulating. During Time for Change Week, we will implement a comprehensive financial strategy to prevent new debts and resolve existing ones. This includes conducting a full assessment of current financial obligations and sharing transparent reports with stakeholders. Strict budgeting measures will be enforced, with all expenditures requiring pre-approval and staying within clearly defined limits. The organization will use the remaining assets to handle any debts. All organizational assets will be given or away or sold to cover any debts.

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
Constitution will be revised after every academic year or with change of leadership. Amendments will be made by the Executive Board if they see fit and approved by our Advisior. 
