 Ultrasound A Cappella    
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
UltraSound A Cappella

ARTICLE II.	ORGANIZATION PURPOSE
The UltraSound Choir exists to provide professional students a fun and relaxed environment to sing together and the opportunities to perform for an audience. We wish for professional students to expand upon their natural talents as well as develop new skills within the musical arts. For medical students in particular, we believe, as part of Humanism in Medicine, that students are more than their academic abilities, and we aim to help nurture other interests.     

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
Ultrasound A Cappella agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
 Ultrasound A Cappella  agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
 Ultrasound A Cappella retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
 Membership and participation in the UltraSound choir is preferentially made up of medical, graduate,  and professional students, especially those affiliated with OSUCOM. 
Section B.	Member Selection
 Steps to Gain Membership: Membership is gained through attendance of practices. No membership
fee required.However, performance privileges will be limited to those who know the music well enough to perform. Practices will be held roughly on a weekly basis based on member availability and proximity to performances.
Section C.	Membership Timeline
 Application Timeline: No application or auditions are required. Membership is on rolling basis, but preferentially, members will join at the beginning of a semester (August/September, January).    
Section D.	Member Removal
 Removal Cause and Process: If a member engages in behavior that is detrimental to advancing the purpose of this organization, violates the organization’s constitution or by-laws, or violates the Code of Student Conduct, university policy, or federal, state or local law, the member may be removed through a majority vote of the officers in consultation with the organization’s advisor.

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
 The advisor must attend university training. The advisor will approve the organization’s registration annually, approve all funding requests and serve as co-signer on the organization’s bank account.The advisor will ensure that UltraSound A Cappella remains focused on their mission, serve as a connection with the COM and University, and assist in finding performance opportunities.
Section B.	Advisor Term
 The advisor position of UltraSound A Cappella is an annual term. There is no restriction on the number of terms, consecutively or nonconsecutively, an individual may serve as advisor. The advising terms will begin on the first of August and will terminate on the thirty-first of July. 

Section C.	Advisor Selection
 The advisor must attend university sanctioned training and be a current faculty or staff affiliated with the College of Medicine. If requested, the UltraSound members will compile a list of candidates for advisor during the month of July. These nominees will be discussed at the next weekly meeting and voted on. Once a majority vote has been recorded, UltraSound will request the nominee to serve a one-year term. If the individual refuses such an offer, the voting and presentation will continue until the group has found an advisor. 

Section D.	Advisor Replacement
 Replacement Process: Advisors should give at least one month notice prior to the end of their term as an advisor. If an advisor needs to step down before their term is complete, notice should be given as far in advance as possible. Leadership will advertise that the position for advisor is available through an email to affiliated COM faculty, requesting interested faculty to apply for this role. If no interest is expressed, leadership should begin contacting faculty they believe would be a good fit for this role individually. Ideally, the previous advisor should assist with this process. Once a new advisor is selected, officers will vote to confirm the selection. A majority vote is required for the new advisor to be selected. 

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
President: The president will call meetings, initiate the next year’s elections, sign appropriate paperwork, attend university training and vote on necessary matters. The president will attend and participate in at least 90% of weekly practices. The president is responsible for completing the annual paperwork required for the continued operation of the student organization within the Ohio State University. The president will actively participate in the recruitment of students and seek performance opportunities for the group.

Vice President: The vice-president will attend and participate in at least 90% of weekly practices, and fulfill the roles of the president if the latter is unable to perform those duties. The vice-president will also maintain records for the student organization which may include attendance and records of events. The vice-president will actively participate in the recruitment of students and seek performance opportunities for the group.

Treasurer: The treasurer will balance, maintain and direct the finances of the student organization. This position will also attend and participate in at least 90% of weekly practices. The treasurer must attend university treasurer training. The treasurer will request all funds, submit grants, and complete audit forms.
Secretary: The secretary will attend and participate in at least 90% of weekly practices. The secretary will take notes based on practices, keep track of emails, and organize the sign-up sheet for practices.The secretary will also help the president organize student elections. 
Social Chair: The social chair will attend and participate in at least 90% of weekly practices. The social chair will organize social events for the members of UltraSound A Cappella. 

Arrangement Chair: The arrangement chair will attend and participate in at least 90% of weekly practices. The arrangement chair will keep prepare musical arrangments, keep track of musical repertoire, and pick songs based on group interest.
Section B.	Officer Eligibility
Officer positions will be held by medical, graduate, or professional students. Students should be in good standing with the University. At least 2 officer positions should be held by students affiliated with the College of Medicine. Preferrably, the president will have been a member of UltraSound A Cappella for one year. 
Section C.	Officer Selection Process
In June, the president will initiate the selection procedure by requesting student nominations for the  leadership positions listed above. Students may nominate themselves or another student that they feel exemplify the criteria and meet the constitutional qualifications. If nominated by someone other than themselves, students must accept or decline any nominations they may receive. These nominations will be made during a June meeting. If positions receive no nominations, the standing president will make nominations to fill open seats.
Campaign Essays: The president and secretary will compile a list of all nominees and request each candidate to write a short essay describing why they are qualified to serve as the next officer or chair of their choice. Candidates will have one week to complete their campaign page. 

Voting: The secretary will organize these essays into a single document and email it to all members. The Secretary will organize an online anonymous poll for each student to cast their votes a single time. Voting will close after one week. In the case of a tie, the secretary will notify the current President to cast their vote as a tiebreaker for the position. If the position with a tie includes the student who is currently serving as President as a candidate, the tie-break vote will go to the Vice President.

Accepting Positions: The nominee receiving the most votes will be awarded the leadership position. If elected to more than one of the President, Vice President, or Treasurer positions, the candidate must accept only one position, and the candidate with the next-highest number of votes will be awarded the other position. The election results will be emailed out to members by the secretary after voting closes.

Section D.	Officer Removal
 Officers and advisors will remain active on the committee assuming they remain in good academic standing, represent the student organization positively, and regularly attend and participate in practices and performances. If a student serving on the committee allows his or her grade point average to drop below a 3.0, he or she will lose voting privileges for the following quarter. If the student is in poor academic standing for two consecutive quarters, attends less than half of the practices, or fails to promote and represent the student organization in a positive light, he or she may be removed permanently from the committee. In order for such action, the entire voting committee (officers, coordinator and advisor) must unanimously agree on the individual’s removal. Once a committee member has been removed from office, they may not run in future elections for any position.
In case an officer is unable to finish their term in office, that officer will be required to submit a formal resignation to the executive committee and the organization. A special election will be held within a month of the submission of the resignation.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
In the event that an officer, member, or advisor wishes to close the program they should verbally announce their proposal at a practice. The secretary will make a note of such request. If the request comes from a student member, they must present it to an officer, who will present it to the committee. The member initiating such request is encouraged to attend the meeting.

The executive board will ask the person initiating the request to type and present a formal writen document requesting dissolution. The committee will have until the next meeting to take the proposal under advisement. 

The committee will vote on the proposed dissolution. The results of this vote must be unanimous. 

In the case that there is no continued interest to maintain a leadership team and/or membership, the group can also undergo dissolution with unanimous vote from the remaining members. 
Section B.	Dissolution Procedures, including Assets and Debts
If the dissolution amendment has passed, the president will file the appropriate paperwork to terminate the student organization with the university, including removing information from the Student Activities website. The committee will be disbanded and relieved of their duties.  Should debts accrued by UltraSound A Capella exceed assets, the executive board will enact a plan to pay said debts, including seeking donations/contributions for performances, as well as from the student members and officers themselves. If the group is terminated while still possessing assets, those assets will be donated to a student organization within the Ohio State University. The committee will vote which program(s) and how to distribute said funds. A onetime majority vote will be used within the committee. Any debts accrued by UltraSound A Cappella will be paid via UltraSound funds before the dissolution is finalized.


ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
Initial Proposal to Amend the Constitution 
In the event that a committee member, advisor or program coordinator wishes to amend the constitution they should verbally announce their proposal at a practice. The secretary will make a note of such request. If the request comes from member, they must present it to an executive board member, who will present it to the group. The student initiating such request is encouraged to attend that practice. The proposed amendment should also be put into a writing in the form of a word document presented to the E-board and group. 

Voting 
At the next meeting, the group will vote on the proposed amendment. A member may vote one of “In favor” or “against”. The results of this vote must be unanimous. If the committee remains divided, there will be no amendment to the constitution. If a proposal is rejected, the topic may not be voted on for at least one year from the final voting date. 


