The Ohio State University Human Resources Association (HRA)
Constitution (2025–2026)

ARTICLE I – NAME OF ORGANIZATION
The name of this organization shall be The Ohio State University Human Resources Association (HRA).

ARTICLE II – ORGANIZATION PURPOSE
Mission Statement:
The Ohio State University Human Resources Association (HRA) is dedicated to developing future HR professionals through education, networking, and leadership opportunities that foster growth, inclusion, and career readiness.
Purpose:
The purposes of the organization shall be to: 1. Educate members about trends, practices, and career paths in the field of Human Resources. 2. Facilitate professional development and networking opportunities with HR practitioners, faculty, and industry leaders. 3. Promote leadership, inclusion, and excellence within the HR field. 4. Prepare members for success in their academic and professional careers through applied learning and collaboration.

· ARTICLE III – UNIVERSITY REGULATIONS
Section A: Harassment and Discrimination (Including Sexual Misconduct)
HRA agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status, or any other basis in accordance with The Ohio State University’s Student Organization Registration Guidelines.
Section B: Hazing
HRA agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C: Bylaws
HRA retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV – MEMBERSHIP
Section A: Membership Eligibility
Membership is open to all currently enrolled students at The Ohio State University who have an interest in Human Resources or related fields, regardless of academic major or class standing.
[bookmark: _heading=h.pegj9ap6ndhy]Section B: Member Selection
To become a member, students must attend an HRA meeting. Members will be asked to pay dues after attending two HRA meetings.
[bookmark: _heading=h.nco4ga813po9]Section C: Membership Timeline
Members may join at any time and attend any meeting.
Section D: Member Removal
Members may be removed from the organization for failure to pay dues, violation of the organization’s code of conduct, or behavior deemed unprofessional or disruptive. Removal requires a majority vote of the Executive Board.
[bookmark: _heading=h.jrh3dvi97yes]Section E: Dues
Dues may be set annually by the Executive Board. As of October 2025, dues are $15 per semester. Members are expected to pay dues after attending two meetings or events.
To be eligible for an Executive Board or Chair position, members must be in good standing and have paid dues. Members experiencing financial hardship may be exempted from paying dues at the discretion of the Executive Board.

ARTICLE V – ADVISOR
Section A: Advisor Duties and Responsibilities
The advisor shall: - Provide guidance to the Executive Board and membership. - Serve as a liaison between the organization and the university. - Ensure organizational compliance with university policies and procedures.
Section B: Advisor Term
The advisor shall serve for a minimum of one academic year. The term may be renewed upon mutual agreement between the advisor and the Executive Board.
Section C: Advisor Selection
The Executive Board shall select the advisor based on professional expertise and willingness to serve. Any member may recommend a potential advisor for review. The Executive Board may also contact faculty members regarding their willingness to serve. Executive Board members will host a meeting with an advisor candidate, which will be followed by a vote. The advisor shall be approved by a majority vote of the Executive Board.
Section D: Advisor Replacement
If the advisor steps down or is unable to fulfill their duties, the Executive Board shall select a replacement using the process outlined in Article V Section C.

ARTICLE VI – ORGANIZATION LEADERSHIP
Section A: Officer Positions
The Executive Board shall consist of the following officers: - President: Serves as chief executive officer, presides over meetings, represents HRA at university functions, and ensures organizational goals are achieved. - Vice President of Finance: Oversees financial affairs, maintains budgets and expenditures, and reports financial updates to the Executive Board. - Vice President of Programming: Organizes guest speakers, company visits, and professional development programming. - Vice President of Public Relations: Manages social media, marketing, and communication with members and external partners.
The Executive Board has discretion to create Chair positions and other non-executive roles as needed. These positions will be filled through an application process determined by the Executive Board.
Section B: Voting Rights
All Executive Board members are voting members. Chair and non-executive positions are non-voting unless granted voting rights by the Executive Board.
Section C: Officer Eligibility
To be eligible for election or appointment, members must be in good standing and have paid dues, unless granted exemption due to financial hardship by the Executive Board.
Section D: Officer Selection and Elections
Elections shall be held at the end of the spring semester. Nominations may be made by members or self-nominated. Voting shall occur by simple majority of members present.
Section E: Vacancies
In the event of a vacancy, a special election will be held to fill the position for the remainder of the term.
Section F: Officer Removal
An officer may be removed for failure to perform duties or unprofessional conduct by a majority vote of the Executive Board.
Section G: Officer Transition
Outgoing officers must ensure a smooth transition by transferring all necessary documents, passwords, and organizational knowledge to incoming officers before the end of the spring semester.
Section H: Conflict of Interest
Executive Board members must recuse themselves from voting on matters where they have a direct personal or financial interest.

ARTICLE VII – ORGANIZATION DISSOLUTION
Section A: Dissolution Requirements
HRA may be dissolved upon a majority vote of the active membership or by university mandate.
Section B: Dissolution Procedures
Upon dissolution, all debts shall be settled. Debts shall be paid using the HRA’s account through U.S. bank. Any remaining assets shall be donated to an HR-related student organization or campus cause, as determined by the Executive Board.

ARTICLE VIII – CONSTITUTIONAL AMENDMENTS
Amendments may be proposed by any member in good standing and must be approved by a majority vote of the active membership.

ARTICLE IX – DIVERSITY, EQUITY, AND INCLUSION STATEMENT
HRA is committed to fostering a diverse and inclusive community that celebrates all backgrounds, identities, and perspectives as essential to the success of the Human Resources profession.

ARTICLE X – CODE OF CONDUCT
All members are expected to uphold The Ohio State University’s Code of Student Conduct and represent HRA with professionalism, respect, and integrity.
