Solar Eduation & Outreach
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
Solar Education & Outreach

ARTICLE II.	ORGANIZATION PURPOSE
The purpose of SEO is to educate its members, colleagues, peers, and all people associated with The Ohio State University about solar energy, its technology, uses, and how it works. Beyond solar energy we intend to incorporate all things considered “green” or sustainable into our educational agenda. We will reach out to the community to educate and advocate for solar energy and sustainable living.

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
Solar Education & Outreach agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
 Solar Education & Outreach  agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
 Solar Education & Outreach  retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
 Voting Membership is limited to active members who are currently enrolled OSU students. Non-student community members including faculty, alumni, professionals, and students of other schools are encouraged and accepted as members, however, this membership is non-voting or honorary.
Section B.	Member Selection
 Active members will be defined as having attended a minimum of 3 events and/or meetings during a semester. 
Section C.	Membership Timeline
There are no membership applications. Members are free to attend any and all meetings. Once they have attended three meetings, they will officially be considered an active member. 
Section D.	Member Removal
 General members are expected to conduct themselves in such a way that reflects well on the organization. If there is need for removal of a member from the group, the Executive committee shall make the ultimate decision to remove persons from the group. No decision to remove a member will be influenced by discrimination as noted in the non-discrimination policy. The following steps must be taken to remove a member:
Provide evidence to officers and advisor for the reason for removal. 
The member must be informed in writing of their charges and will be given an opportunity to defend themselves. 
A meeting with all the members will be held to vote on the removal with majority vote ruling to finalize the removal.

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
These Advisors are expected to attend meetings and provide input as well as support our leaders and membership in any way necessary or desired by the membership. They must stay in good standing with the trainings required for the club.
Section B.	Advisor Term
Advisor terms are as long as the advisor is able to hold the position. The term may be shortened if the club officers believe the advisor no longer is a good fit for the club.
Section C.	Advisor Selection
 Advisors of SEO must be members of the University faculty or Administrative & Professional staff. 
Section D.	Advisor Replacement
If a replacement is needed for the advisor, the previous advisor and club officers must determine the best fit together. The best fit for an advisor replacement is one who meets the selection requirements previously mentioned. The following steps would be followed.
- A list of potential advisors must be created throught member recommendations and nominations.
- A meeting will be held with all members and the advisor with the most votes will be selected.

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
 Leadership positions include President, Vice-President, and Treasurer which will always be elected positions (assuming there are members running for the positions). Additional positions include Secretary, Webmaster, and Project Directors (as appropriate). Duties of the President, a position which is always elected, include running and leading meetings, requesting meeting places and times, and determining subject matter for meetings. The Vice-President will perform any and all duties of the President in the President’s Absence. The Treasurer will manage and request the organization’s funds and head up any fund raising events the membership decides upon. The Secretary will keep a log of the minutes of meetings and make copies available to all members. In the absence of a Secretary, the Vice President can assume the responsibilities associated with the position. The Webmaster is tasked with updating the website and adding relevant content when needed. The Project Directors will lead the individual projects and applicable meetings of SEO. 
Section B.	Officer Eligibility
To be an officer, they must be considered an active member of the club and be voted as an officer by the majority of the club. 
Section C.	Officer Selection Process
 SEO leaders represent the general membership and are elected or appointed by the organization’s voting membership depending on the size of the group at the time of designating leadership. These positions will be elected or appointed, as deemed appropriate by the sitting executive board. The length of terms is one school year, unless decided otherwise, and re-election may be repeated two years in a row.   Nominations for officer positions shall open at least four (4) weeks prior to the end of the academic year. Any active member in good standing may nominate themselves or another active member, and a finalized list of nominees shall be published no later than two (2) weeks before elections.
All active members of the organization constitute the voting body. Outgoing officers and the Advisor shall supervise the election process but may vote only if they are active members.
Elections shall be held annually during the final month of the spring semester and conducted by secret ballot, either in person or through a secure digital system approved by the Advisor. Each officer position shall be voted on individually. Officers shall be elected by a simple majority (50% + 1) of votes cast. If no candidate achieves a majority, a run-off election shall be held between the top two candidates. In the event of a tie in the run-off, the outgoing Executive Board shall determine the winner by simple majority vote. Election results shall be announced immediately upon tabulation. Officers-elect shall assume office at the beginning of the next academic term, and outgoing officers shall conduct a transition meeting within two (2) weeks of the election.
Section D.	Officer Removal
 Elected or appointed leaders are expected to conduct themselves in such a way that reflects well on the organization. If there is need for removal of a member from a leadership position, the Executive committee shall make the ultimate decision to remove persons from the group.  A vote of the membership will be necessary to remove a person from a leadership position. No decision to remove a leader will be influenced by discrimination as noted in the non-discrimination policy. The following steps must be followed to successfully remove an officer.
Provide evidence to other officers and advisor for the reason for removal. 
The officer must be informed in writing of their charges and given an opportunity to defend themselves. 
A meeting of all members will be held to vote on the removal with majority vote ruling to finalize the removal.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
 The organization shall be dissolved when there is no longer enough interest in the group to sustain membership. Before the organization is dissolved all assets or debts should be resolved or distributed. One of the following requirements must be met before dissolution.
- The club has less than 4 members for a full academic year
- There are no members interested in being an executive member.
- If there were a vote taken and all members decide to dissolve the organization.
Section B.	Dissolution Procedures, including Assets and Debts
If the club is dissolved, the previous treasurer with the help of other officers and advisor is in charge of ensuring all assets and debts are handled effectively. If there any debts withstanding, the assets will be used to cover those debts. If there are any remaining assets, they wil be donated to the choosing of the executive board which will be decided through majority vote. If there are remaining debts and no assets to cover those debts, the debts will be handled by the last treasurer and advisor through fundraising or other measures needed.

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
 Proposed amendments should be in writing, should not be acted upon but read in the general meeting in which they are proposed, should be read again at one subsequent general meeting and the general meeting in which the votes will be taken. Approval should require at least two-thirds of voting members present (and to conduct any business an organization should have quorum present at a business meeting, which is at minimum 50% + 1 of total organization members). The constitution should not be amended easily or frequently. 
