Civil Alliance at The Ohio State University
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
Civil Alliance At The Ohio State University

ARTICLE II.	ORGANIZATION PURPOSE
We aim to give pre-law students the opportunity to create positive change in our community, gain experience in the law field, and raise awareness for Legal Aid of Southeast and Central Ohio (LASCO).

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
 Civil Alliance At The Ohio State University  agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
 Civil Alliance At The Ohio State University  agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
 Civil Alliance at The Ohio State University  retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
 In order to be a member, you must be actively enrolled as an undergraduate student at The Ohio State University. Benefits that students will receive through membership are knowledge and experience towards the legal field and volunteer opportunities. General members is open on a rolling basis. A student is not required to have the Pre-law designation to join. The organization’s voting membership should be limited to currently enrolled Ohio State students. Other non-student members, such as faculty, alumni, professionals, etc., may become members, but only as non-voting associate or honorary members. Guests may attend meetings, but cannot become members unless they are undergraduate students.
Section B.	Member Selection
Prospective members must join the Civil Alliance GroupMe and/or join our weekly newsletter mailing list to become an official member. 
Section C.	Membership Timeline
Membership is open on a rolling basis. Once a student joins the GroupMe and/or joins our weekly newsletter mailing list they are an official member. This is allowed on a rolling basis. 
Section D.	Member Removal
 Removal of a general member will be determined by the incumbent officers and consultation with the advisor. The member removal process requires sufficient grounds/evidence for removing the member. This information must be presented to all officers and the advisor. The member must be notified of their charges and given the opportunity to defend themselves before all officers and the advisor. A meeting must be called between the officers and the advisor to deliberate, and the officers must vote to come to a unamimous consensus regarding the member removal. Possible causes for the removal of a general body member includes but is not limited to: engaging in conduct deemd detrimental to advancing the purpose of the organization; violating the Student Code of Conduct; violating the organization's constitution and/or bylaws; violating University policy; violating federal, state or local law; any form of harassment and/or discrimination.

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
 Advisors of student organizations must be full-time members of the University faculty or Administrative & Professional staff. If a person is serving as an advisor who is not a member of the above classifications, a co-advisor must be chosen who is a member of these University classifications. The advisor will serve as a connection between Civil Alliance and the university. The advisor will support the executive board and answer questions related to their roles and management of the organization. It is expected that the advisor attends at least one meeting per semester in support of the organization. The advisor is welcome to come to any events the organization hosts. The advisor is expected to respond to emails related to the organization with somewhat urgency, aiming to respond within about 72 hours. The advisor has to approve the proposed President, as chosen by the executive board, before the new President can take office.
Section B.	Advisor Term
The advisor serves without term limits.
Section C.	Advisor Selection
 There will not be an application process for the advisor position. The advisor will be Kevin Freeman for the foreseeable future, but this is subject to change in the case of a violation of the constitution or resignation. The advisor must be related to and/or have experience in law and/or pre-law.
Section D.	Advisor Replacement
If the advisor must be replaced, the executive board will select another advisor. If the executive board wishes to replace the advisor, the decision must have cause and be decided unanimously. The new advisor must be unanimously elected by the executive board. The advisor has the right to resign at any point as the organization's advisor, but is requested that he give at least two weeks notice to the executive board.

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
 The executive board/officers consists of: President, Vice President, Treasurer, Secretary, Membership Chair, Media Chair and Communications Chair. 
Elections will be held in April and every position's term will last 1 year (April-April). There will be an application process for all board positions. Elections will have an application process, and the current executive board will choose the successors. The duties of each position include: 
President- The President is responsible for setting and monitoring the goals of the club, running club meetings, delegating tasks as necessary, recruiting, training and retaining members and maintaining regular communication with the lieutenant governor of their division. 
Vice President- The main duty of the Vice President is to assist the President and other officers in completing their duties. The Vice President also needs to effectively contribute to the club operations, and help organize and run meetings with the President. 
Treasurer- The Treasurer has the responsibility of accurately maintaining your organization's financial records, working with the President to create a semester budget for the organization, maintaining documentation related to the organization's budget and spending, and receiving bills and preparing check requests.
Secretary- Keeps track of attendance and creates and monitors all forms sent out to general members. 
Membership Chair- Focuses on gaining new members and retaining new members. Finds events and opportunities for the club to be promoted to potential members. 
Media Chair- Actively runs social media accounts for Civil Alliance and creates weekly graphics to promote meetings. 
Communications Chair- Connects with speakers, student members, and sends out email newsletters.
Section B.	Officer Eligibility
Any general body member is eligible to apply for an officer position. There is no nomination process.
Section C.	Officer Selection Process
 Officers will hold their position for one academic year. Elections will occur in the Spring semester, and elected officers will begin their term in the first semester of the upcoming academic year. A new application for the next year's executive board will be created every year by the incumbent officers. In order to be considered a candidate for an officer position, a member must complete an application. Therefore, incumbent officers who wish to retain their position must also complete an application. There are no term limits for a position. All incumbent officers will select candidates to interview. Interviews must involve at least two incumbent officers. After interviews are conducted, all incumbent officers will deliberate and select candidates through a simple majority vote. If an incumbent officer completes an application and wishes to return to their role for the upcoming academic year, the other incumbent officers must decide on a unanimous vote to approve the return of that incumbent officer. The advisor must approve the proposed president, as selected by the incumbent officers, before the new presdient can take office. The former officers must help train incoming officers in the first semester of their term. 
Section D.	Officer Removal
 Removal of an officer will be determined by the other incumbent officers and consultation with the advisor. The officer removal process requires sufficient grounds/evidence for removing the officer. This information must be presented to all officers and the advisor. The officer must be notified of their charges and given the opportunity to defend themselves before all officers and the advisor. A meeting must be called between the other officers and the advisor to deliberate, and the other officers must vote to come to a unamimous consensus regarding the officer's removal. Possible causes for the removal of an officer includes but is not limited to: engaging in conduct deemd detrimental to advancing the purpose of the organization; violating the Student Code of Conduct; violating the organization's constitution and/or bylaws; violating University policy; violating federal, state or local law; any form of harassment and/or discrimination; neglecting responsibilities.
In the case that the incumbent president is removed, the incumbent vice president will immediately take office as president. Then there will be an immediate election to fill the position of vice president. This election will follow the same process as detailed in Article VI Organization Leadership, Section C. (Officer Selection Process). Other incumbent officers are allowed to apply for the position of vice president. In the case that an incumbent officer fills that position and leaves another officer position vacant, an election will occur to fill that position, following the process outlined in Article VI Organization Leadership, Section C. (Officer Selection Process). No other incumbent officers would be allowed to apply for that vacant position.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
Proposed dissolution to the organization should be given to the organization in writing, either by email or r a physical document. No action will be taken immediately following the proposal. The dissolution proposal will first be read to the executive board. The dissolution proposal will then be read at the following two general body meetings. Then, at the third general body meeting, a vote will be taken. 3/4 majority of general members, present or not, will be required to pass the dissolution of the club. 
Section B.	Dissolution Procedures, including Assets and Debts
 Following the dissolution of the club the Treasurer will be required to settle all outstanding debt. The President of the organization will contact student activities staff to remove information from the website, take down the organization’s Instagram, and donate any assets to Pre-law services following dissolution.

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
 Constitutional amendments propsed by incumbent officers and/or the advisor must be deliberated by all incumbent officers and decided on by a 2/3 majority vote to pass the amendment. Amendments to the organization's constitution proposed by a general body member should be given to the organization in writing, either as an email or a physical document, with no immediate action to follow the proposal of this change. The proposed amendment will then be deliberated by all incumbent officers and decided on by a 2/3 majority vote to pass the amendment. A consitutional review must be conducted at least once per academic year by all incumbent officers to evaluate the effectiveness and fairness of the current constitution. If any changes are proposed, they must be deliberated by all incumbent officers and decided on by a 2/3 majority vote to pass the amendment.  
