Constitution 
Accessible Prosthetics Initiative 
 
Article I - Name
 
Section A: Name 
“Accessible Prosthetics Initiative” (API)
 
Article II – Organization Purpose

Section A: Purpose 
To increase accessibility to open-source prosthetic devices in underserved communities through education, networking, and device distribution. This will be accomplished by composing a group of members with various backgrounds including engineering, pre-health, business, and social work. 
 
Article III – University Regulations

Section A. Harassment and Discrimination, including Sexual Misconduct
[API] agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with these guidelines. 

Section B. Hazing
[API] agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.

Section C. Bylaws
[API] retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in these constitutional articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities Department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

Article IV - Membership
 
Section A: Membership Eligibility
Any current OSU student, from any major or degree path, is capable of becoming an active member. Active members attend and participate in general body meetings and engage with the organization by taking on a role. That role may be on the executive board or working in a committee run by a member of the executive board. Roles within specific committees will be appointed by the Vice President of said committee based on merit and engagement. Members may be removed from roles by the Vice President overseeing their committee if they do not fulfill their duties to a satisfactory degree. 
 
Section B: Member Selection
[bookmark: _Int_47Pjn9lN]Non-members may attend any event during the current semester and become members of API by joining the API group chat (GroupMe). Events include general body meetings, team meetings, or any other API hosted events. API’s group chat is available to the public and is not restricted to those who cannot attend meetings.

Section C: Membership Timeline
Non-members are allowed to join at any point during the semester. Non-members are also allowed to join over the summer if confirmed with current President and Vice President. This is done by directly messaging either the current President or Vice President.
 
Section D: Membership Removal
Members can be removed from the organization for two reasons: a breach in Ohio State’s student code of conduct, or a lack of participation.  
 
Removal due to a breach of the Ohio State student code of conduct can be initiated by any member at any time for a valid reason. Requests for removal must be brought to the President, who must schedule a hearing to discuss the issue. The meeting must be scheduled at a time that all officers are available, and a time that the person being accused can attend when possible. These meetings will be open to officers, the accused, and any witnesses with relevant information about the situation. 
 
The case for and against the removal of the members will be discussed, followed by a private discussion and vote by the officers. If an officer is accused of breaching the Ohio State Student code of conduct, they must recuse themself from the decision-making process. If over 50% of officers vote to remove the member from the organization, then they will be removed from the roster  
 
Article V - Advisor

Section A: Advisor Duties and Responsibilities
· Complete advisor training every two years
· Complete the anti-hazing training module available on BuckeyeLearn or through stophazing.osu.edu
· Submit online approval of the organization's registration every year
· Submit online approval of the organization's goals every year
· Submit online approval of any Council on Student Affairs (CSA) Operating or Programming funds requests initiated by the organization’s treasurer
· Follow applicable laws, regulations, university rules, policies and guidelines
· Complete relevant reporting obligations

Section B: Advisor Term
One year with the opportunity to be reappointed.

Section C: Advisor Selection
The current acting board will locate and contact willing candidates to take the position of advisor. Candidates must be current faculty/staff at Ohio State University. A vote among the board members will determine the next advisor by having the candidate with the most votes becoming the next advisor. The acting President and Vice President will announce the winner of the vote once a count has been finalized. The candidate in second place will also have the option to become a co-advisor. The organization does not need two acting advisors to function; however, the organization will benefit from having an additional advisor. 

Section D: Advisor Replacement
The process of an advisor replacement will start by holding a meeting between all board members to go over the possible cause for replacement. Any current member may bring a formal message for replacement of the current advisor to the current acting President and Vice President. Possible cause for removal may include behavior standards, lack of availability, or engaging in acts considered detrimental to the purpose of API. Once a unanimous vote is taken to continue with the replacement process, the board will locate and connect with a proper replacement. If multiple candidates are found, another vote will take place in the same fashion as the process detailed in Article V, Section C. 

Article VI - Organization Leadership 
 
Section A: Officer Positions
The executive board will be made up of the President, the five Vice Presidents (listed below) and the secondary leader. One of the Vice President's is selected as the secondary leader by the President upon the completion of elections.  
 
· President will be responsible for running update meetings, defining/guiding the mission of the organization, serving as a liaison with student life, and acting as the figurehead of the club. 
· Secondary leader (Vice President) will occupy the position of President when it is necessary to do so. 
· Vice President of Finance (Treasurer) will be responsible for creating and maintaining a budget, making requests for and managing funds, conducting and documenting all purchases, and maintaining a bank account. 
· Communications Team Lead will maintain a social media presence, design press releases and fliers. Will also be responsible for recording meeting minutes, organizing the Drive, and maintaining the contact sheet and calendar. 
· Vice President of Recruitment will identify resources to reach out to potential new members, contact organizations who may have people interested in joining, as well as present to said organizations. They will also be the first point of contact for all potential new members. 
· Education Team Lead will schedule educational presentations, and design create the curriculum that will be taught. 
· Production Team Lead will lead the committee dealing with printing and assembling prosthetic devices.  

[bookmark: _Int_0JRiDl0u]Roles will last for one year, unless one is unable to or deemed unfit to fulfill their responsibilities any longer and have been removed from office, see Article VI, Section D. Members will begin their new roles at the start of the new calendar year. 

Section B: Officer Eligibility
[bookmark: _Int_Fo6l2snR]Members are eligible to become officers if they attend API events and are currently a member within the autumn semester. See Article VI, Section C, to find information on the selection process. Non-members must become members before running for office, which can be done within the same semester.

Section C: Officer Selection Process 
Club members will nominate themselves by informing the current standing Board before the last general body meeting of the fall semester, at which point all the nominees will be announced. Elections will be led by the current President during the final general body meeting in December. All current members within API who attend this specific meeting are eligible to vote for officer positions. Only members who are currently running for an officer role will not be allowed to vote in the officer role they are running for. Each candidate will be given the opportunity to present a speech of up to 2 minutes or write-in a response. Votes will be submitted anonymously during the election meeting. If no candidate receives a majority (over 50%) of votes in the initial election, tie-breaker elections will be held at the same meeting between the top candidates until one candidate receives a majority of the votes. Whichever candidate receives the majority of the votes will become the new board member starting at the beginning of Spring Term in January. Winter Break will be used as a transitionary period between the outgoing and incoming officers. The incumbent President and Vice President will process the votes and announce the winner. After which, the outgoing President and Vice President will appoint the newly voted in officers into their roles on the Board. 

Interim officers are to be appointed by the current President and Vice President in the case of a vacancy. 

Section D: Officer Removal

Officers that have been deemed unfit to fulfill their elected role will be removed from office. This process can be initiated by anyone at any time with a valid reason as to why said officer is unfit for their role.  
 
This process is initiated by presenting the concern to the President. The President will address the issue with the officer individually. If the issue is not resolved to the satisfaction of the President, the President can decide to initiate a vote for removal from office at a general body meeting. This meeting will review the case for and against the officer, followed by a vote. If over 50% of the people present for this meeting vote to remove the officer, then the officer will be removed from office. Once an officer has been demoted, a special election will occur as outlined in Article V. 

Article VII – Organization Dissolution

Section A: Dissolution Requirements
[bookmark: _Int_zexyAE59]All executive board members must unanimously agree in an in-person vote to dissolve the Accessible Prosthetics Initiative (API) chapter at Ohio State. The majority of club members must also vote in agreement, defined by over 50% of active club members deciding to dissolve the organization.

Section B: Dissolution Procedures
If, at the time of proposed dissolution, any of API’s assets and debts exist, the appropriate means of disposing those are detailed below.

Dissolution Procedures should include:
· Responsible Parties – The President, Vice President, and Treasurer are together responsible for executing the dissolution procedures. 
· [bookmark: _Int_stIXj2xP][bookmark: _Int_fa1utMp6][bookmark: _Int_RCqrzpHw]Assets – Assets will be first be used to repay any organization debts, if currently existing. Excess assets will be donated to charities supporting those with limb-differences or those which further API’s mission. 
· Debts – All debts should be repaid first by the organization’s existing assets. Excess debts not covered by assets is up to the President, Vice President, and Treasurer’s final decision; this may be covered by board members or through external sponsorships, if found. 

Article VIII – Constitutional Amendments
 
Section A: Constitution Amendment Process
Members of API who may propose amendment changes are any acting member within a recognized officer role. All proposals must be submitted to the President or Vice President to organize a vote. The vote must have a greater than 2/3’s vote among the officers to pass. Once passed, the President and Vice President must make the final decision to change the amendments. Once the President and Vice President approve or deny the amendment, a message will be released to the organization.
 	Should the organization transition leadership or wish to amend the constitution in between registration cycles, the articles set forth in this document will remain in place until a new constitution is provided to the Ohio Union and Student Activities Department and is approved. 
Submission for approval of an amended constitution should occur within 30 days of the amendments.

