Wilderness Medicine Interest Group
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
Wilderness Medicine Interest Group

ARTICLE II.	ORGANIZATION PURPOSE
 The purpose of the Wilderness Medicine Interest Group is to increase awareness of, and interest in, Wilderness medicine.  This is accomplished through education in basic wilderness medicine skills, techniques, knowledge, as well as education regarding future experiences in wilderness medicine.

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
Wilderness Medicine Interest Group agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
 Wilderness Medicine Interest Group agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
 Wilderness Medicine Interest Group  retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
 Membership is voluntary and open to anyone. To become a member, a non-member can contact any of the organization officers to express interest and/or join the Wilderness Medicine GroupMe. All members are free to leave and disassociate with WMIG without fear of retribution, retaliation, or harassment.    
Section B.	Member Selection
 Membership is voluntary, without selection criteria.
Section C.	Membership Timeline
At the start of the fall semester information about the organization and links to join the club GroupMe will be emailed to students and this is when many non-members become members. However, membership is open on a rolling basis and non-members may follow the outlined process in section A at any point during the year.
Section D.	Member Removal
 Members are expected to act within the bounds of professional behavior in any instance while representing the Wilderness Medicine Interest Group.  Any member deemed to be violating this expectation must first be notified in writing by the President, and if such behavior continues can be removed from membership by two-thirds vote of both the elected leadership and general membership.

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
The Advisor shall assist the organization in carrying out roles and responsibilities; 
The Advisor shall provide feedback to the organization regarding operations and give direction toward future operations; 
The Advisor shall serve as a resource; 
The Advisor should share knowledge, experience, expertise and advice for the planning of group activities
Section B.	Advisor Term
The Advisor term is one year with renewal opportunity at the end of each academic year.
Section C.	Advisor Selection
If multiple advisor requests are obtained, the current officers will vote to select the new advisor. The candidate with the highest votes will be selected as advisor. If a new advisor is needed, the President will be responsible for reaching out to OSU faculty members to obtain a new advisor. 
Section D.	Advisor Replacement
If an advisor is not fulfilling their duties and responsibilities as outlined, they can be replaced through a two-thirds vote by current officers.

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
 Elected Positions
Primary Leader (President): 
The President shall act as chief executive officer; 
The President shall appoint all committee chairpersons; 
The President shall fill vacancies in office by appointment until approval of the general membership; 
The President shall oversee communications between the general body and executive board members; 
The President is responsible for the delegation of various responsibilities and deadlines; 
The President shall suggest and discuss future programs and events; and 
The President shall coordinate meeting times to best accommodate all members of the general body.

Secondary Leader (Vice President):  
The Vice-President shall assist the President in communicating with members and organizing events; 
The Vice-President shall fulfill the roles of the president should the position become vacant or the president is not present; and 
The Vice President will assume responsibilities of the Secretary if none is elected

Treasurer:  
The Treasurer shall keep a current record of all financial transactions; 
The Treasurer shall apply for funding and submit audits 
The Treasurer is responsible for making purchases and ensuring reimbursement
The Treasurer is responsible for checking the accuracy of all bills.

Appointed, as needed
Secretary: 
The Secretary is responsible for logging all minutes of all general body meetings and meetings of the executive board; 
The Secretary shall record attendance at all meetings; and 
The Secretary shall keep a master file of all meeting minutes and provide copies to each officer upon request.

Events Coordinator: 
The Events Coordinator is responsible for assisting the group in the planning of extracurricular events such as educational workshops, conferences, trips, and certifications.

Social Coordinator: 
The Social Coordinator is responsible for fostering a friendly and cooperative environment within the group through activities and social events. 

Outreach Coordinator: 
The Outreach Coordinator is responsible for reaching out to and fostering community with other organizations on campus, corporations, and sponsors, including the advertising of events.

Ski and Climbing Coordinator: 
 The Ski and Climbing Coordinator is responsible for implementing and executing larger scale events and running safety risks for each activity.
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Section B.	Officer Eligibility
 Any Ohio State University College of Medicine member holds the right to run for an officer position. 
Section C.	Officer Selection Process
 Election for leadership positions will follow, by no fewer than ten days, a call for application to serve as leader for the following year.  Interested persons may apply for a maximum of two positions.  Upon the next meeting, a majority vote from the entire organization body will determine the leaders for the following school year.  In the event that an individual is elected to two positions, he/she must select their desired position, and the election for that position is re-run. Additional officer positions other than primary leader, secondary leader, and treasurer, will be apointed by the primary leader for a term of one year. 
Section D.	Officer Removal
 Leaders are expected to act within the bounds of professional behavior in any instance while representing the Wilderness Medicine Interest Group.  They are further expected to foster the growth of the organization and provide effort to see to its success.  Any leader deemed to be in violation of their leadership expectations may be recalled through the following process:  Any member with voting rights shall submit notification to the President, Vice President, or Treasurer, about any leader or member exhibiting leadership irresponsibility. The leaders will launch an investigation into the accusation and will vote on the violation after deliberation and vote from the advisor. Before a vote is taken, all members, the accused leader, and witness will be given a reasonable amount of time to explain their beliefs, to be moderated by the advisor.  Upon final vote of greater than three-quarters by the leaders, the leader in question shall be removed.  At that point, a call for applications to fill the position will be given, and a new leader elected immediately – effective for the remainder of the school year.

Any position appointed by the President may be terminated at any time by a majority vote of the three primary leaders.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
 The organization can be dissolved with a three-fourths vote of the voting members under guidance from the advisor 
Section B.	Dissolution Procedures, including Assets and Debts
 Should any organization assets exist, they will be donated to another group decided by majority vote of the members. Should any debts exist, the advisor will assist in devising a plan to resolve the debt by fund-raising or some other means.

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
 Proposed amendments should be in writing, should not be acted upon immediately but read in the general meeting in which they are proposed, should be read again at the general meeting in which the votes will be taken, and should require either a three-quarter majority of voting members (a quorum of fifty percent being present) or two-thirds of the entire voting membership of the organization, present or not. 
