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Constitution
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
Counselors for Social Justice at The Ohio State University

ARTICLE II.	ORGANIZATION PURPOSE
Fostering an inclusive community through awareness, support, and activism.

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
Counselors for Social Justice at The Ohio State University  agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
Counselors for Social Justice at The Ohio State University  agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
Counselors for Social Justice at The Ohio State University  retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
1. Student Members: A student engaged in study at The Ohio State University may be admitted as an active student member. Student members must remain in good academic standing with The Ohio State University. Membership is open on a rolling basis.
2. Faculty Members: The Ohio State University’s Counselor Education Program faculty may be admitted as active faculty members upon application and endorsement by this organization’s faculty advisor. Membership is open on a rolling basis.
3. Alumni Members: An alumnus of The Ohio State University’s Counselor Education Program who was an active member of CSJ for at least one semester may be admitted as an alumni member upon graduation from the University. Alumni members may hold membership only if they meet the requirements and duties of active membership. Membership is open on a rolling basis.

Section B.	Member Selection
Steps to Gain Membership:
Membership is open to all currently enrolled students and active faculty at The Ohio State University, regardless of program or academic level.
To maintain active membership status, individuals must:
Attend at least one (1) general meeting per academic semester.
Have a demonstrated interest in the field of counseling or a closely related discipline. While preference is given to students enrolled in the Counselor Education program or practicing professionals in the counseling field, all interested students are welcome to participate.
Counselors for Social Justice will provide means for signing up to be an official member of the organization. Interested participants must complete a membership interest application, available through the organization’s leadership or official communication channels.
Section C.	Membership Timeline
Application Timeline: Membership is open on a rolling basis.

Section D.	Member Removal
Removal Cause and Process: A member may be dropped from membership for any conduct that tends to injure CSJ or its reputation, or that violates principles stated in the ACA’s code of ethics, CSJ-OSU’s constitution, or university policy. Any member, officer, or the faculty advisor may submit a written request for the removal of a member to the Executive Board. This request must include specific reasons and any supporting evidence. The Executive Board (President, Vice President, Secretary, Treasurer, Action Chairs, Communications Director, Community Liaison and Advisor) will review the request and meet with the member in question to discuss the concerns. After reviewing all relevant information and allowing the member an opportunity to respond, the Executive Board, in consultation with the faculty advisor, will vote on the matter. A two-thirds majority vote of the Executive Board is required for removal.

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
Role Description
1. Support the Mission and Vision
a. Uphold and promote the goals, values, and mission of the organization.
b. Serve as a consistent resource and mentor for members and leadership.
2. Provide Guidance to Leadership
a. Offer advice on organizational operations, planning, and leadership development.
b. Serve as a sounding board for new ideas, initiatives, or challenges.
3. Promote Ethical and Inclusive Practices
a. Encourage a welcoming, inclusive, and respectful environment for all members.
b. Guide the organization in adhering to school policies and ethical standards.
4. Support Organizational Development
a. Encourage goal-setting, strategic planning, and reflective evaluation.
b. Promote leadership development opportunities for student members.
5. Mediate and Advise in Conflict Resolution
a. Serve as a neutral party in the event of internal conflict or leadership concerns.
b. Assist in developing fair, respectful solutions aligned with the organization's constitution.
6. Serve as a Liaison to the Institution
a. Act as a point of contact between the organization and the college/university.
b. Stay informed of institutional policies that may affect the organization’s operations.

Section B.	Advisor Term
Term Requirements: The advisor will remain with the organization for an indefinite term, contingent upon their willingness to continue in the role. The advisor may be removed from their position by a majority vote of the organization's executive board, should such action be deemed necessary.
Section C.	Advisor Selection
Selection Process: Any Counselor Education faculty member can be chosen to be the advisor of the organization. The e-board must have a majority ruling in terms of choosing a new advisor.
Section D.	Advisor Replacement
Replacement Process: In the circumstance that an advisor needs replacement, any Counselor Education faculty member can step into their role until their return, if they will return. If they will not return, refer to the Selection Process for replacement.

ARTICLE VI.	ORGANIZATION LEADERSHIP

Section A.	Officer Positions
Establishment of officers, duties, and authority: 
The officers of CSJ-OSU shall be President, Vice President, Treasurer, Communications Director, Secretary, Action Chair(s), and Community Liaison. Elections for these positions will be held each Spring. All officer elections will be treated as crucial matters and shall be voted upon as outlined in this constitution. All executive board members must join the Counselors for Social Justice national association. 
President
The President Shall:
Exert leadership in the achievement of the mission of CSJ-OSU
Preside over all chapter meetings and officer meetings
Appoint chairpersons of all CSJ-OSU committees, unless otherwise specified in these bylaws or the motion establishing the committee 
Organize events, including educational and advocacy opportunities
Absorb the responsibilities of all other officer positions, should they become vacant
Vice President
The Vice President shall:
Perform the duties of the President in the absence or incapacity of the President
Employ strategies for establishing and maintaining community partnerships and correspondence
Maintain contact with alumni members
Draft and present any official documents of CSJ-OSU
Carry out such other duties and responsibilities as may be assigned by the President and the Officers of CSJ-OSU
Treasurer
The Treasurer shall:
Create and maintain a list of officers who have paid their national CSJ dues
Keep track of all monetary transactions for CSJ-OSU
Implement fundraising strategies and apply for grants and funding
Carry out such other duties and responsibilities as may be assigned by the President and the Officers of CSJ-OSU
Communications Director
The Communications Director shall:
Maintain and update all social media accounts - Instagram, Facebook, Twitter, YouTube, TikTok, and Official Website
Maintain and update the Google calendar of events and meetings
Carry out such other duties and responsibilities as may be assigned by the President and the Officers of CSJ-OSU
Collaborate with program leaders to disperse marketing materials in a timely fashion
Secretary 
The Secretary shall:
Keep a record of all active members and their attendance at events as outlined in this constitution
Develop and employ strategies for recruiting new members and maintaining records
Maintain online communication between CSJ-OSU officers and members via email
Survey voting members, keep records, and report general intentions in non-crucial matters
Keep a record of the attendance and proceedings of all chapter meetings and officer meetings
Manage organization projects, including tracking action items for future meetings 

Action Team Co-Chairs/Chair (Up to two)
The Action Team Chair shall: 
Assist in coordinating and facilitating programming, social justice advocacy, and initiatives
Ensure CSJ-OSU remains informed on current events in social justice issues
Lead the team of volunteers for CSJ-OSU events and engagement opportunities
Connect the organization to community resources and organizations
Collaborate with the president, vice president, and other E-Board members on activity planning
Document and keep a record of all CSJ-OSU programming, service hours, and initiatives
Community Liaison
The Community Liaison shall:
Facilitate communication between the Counselor Education program and other campus and community organizations, including meeting with outside representatives, reporting findings during faculty meetings, and sharing educational and action-oriented opportunities with Counselor Education students and faculty
Work collaboratively with other student organizations within Counselor Education to foster a greater sense of community within the program
Additional responsibility will be assigned as needed, given the novel nature of the position

Section B.	Officer Eligibility
Eligibility Criteria: All members in good standing can vote and hold office in CSJ-OSU and have access to all national member privileges. At the beginning of each spring semester the Executive Board will announce open officer positions for the upcoming academic year. Any member in good standing who meets the eligibility criteria outlined in Section B may nominate themselves.

Section C.	Officer Selection Process
Steps to Select Officers: All members in good standing can vote and hold office in CSJ-OSU and have access to all national member privileges. At the beginning of each spring semester the Executive Board will announce open officer positions for the upcoming academic year. Any member in good standing who meets the eligibility criteria outlined in Section B may nominate themselves. Nominations must be submitted in writing (via email or official club form) by the stated deadline. Once nominations close, all eligible candidates will be placed on an official ballot. The general membership of the Counselors for Social Justice consisting of currently enrolled students in the Counselor Education Program at The Ohio State University will vote electronically. ​​Each member is entitled to one vote per position. Voting will remain open for a minimum of five business days. The candidate receiving a simple majority (more than 50%) of votes cast will be elected to the position. In the event of a tie, a run-off election will be held between the tied candidates within five business days. Election results will be verified and announced by the faculty advisor and outgoing Executive Board. 

Section D.	Officer Removal
Removal Cause and Process: An officer may be removed for failure to perform duties, violation of university policy, breach of the ethical standards of the counseling profession, conduct that materially harms the organization, or other serious misconduct. Examples include discrimination, harassment, fraud, or repeated failure to attend required meetings or perform assigned duties. Any current member, officer, or the faculty advisor may submit a written request for removal to the Executive Board and the faculty advisor. The written request must state specific allegations and include any supporting evidence. Upon receipt of a written removal request, and where alleged conduct could reasonably disrupt the club or risk harm, the faculty advisor in consultation with a majority of the Executive Board may place the officer on temporary administrative suspension from officer duties pending investigation. Such suspension shall be documented in writing and may not exceed fourteen calendar days unless extended by mutual agreement of the Executive Board and faculty advisor. The officer who is the subject of a removal request shall receive written notice of the allegations within five business days of receipt of the request. The officer shall have the right to submit a written response and to meet with the Executive Board and faculty advisor to respond to the allegations. The hearing shall occur within ten business days of the officer receiving notice, except by mutual agreement to extend timelines. The Executive Board and faculty advisor will hold a hearing at which the complainant, the accused officer, and any relevant witnesses may present information and documentation. The hearing will be conducted in a manner intended to afford all parties a fair opportunity to be heard. The accused officer may bring one advisor to the hearing. All voting members of the Executive Board shall participate in the decision, except any officer who is the subject of the removal action shall be recused from any discussion and vote related to their own removal. Any Executive Board member with a direct conflict of interest may be recused at the discretion of the faculty advisor. The faculty advisor participates in the deliberation but votes only in the event of a tie. A two-thirds majority vote of the eligible (non-recused) Executive Board members is required to remove an officer. If recusals reduce the Executive Board to fewer than three eligible voting members, the Executive Board shall call a special meeting of the general membership (qualified voters = enrolled students in the Counselor Education program who are current members of the club) to consider the removal; in such a case, a two-thirds majority of votes cast by the general membership is required for removal. The decision shall be communicated in writing to the accused officer and to the person who submitted the removal request within seven business days of the vote. If removal is approved, the officer’s membership status and any access to officer privileges shall be revoked as of the date of notification. The removed officer may submit a written appeal to the faculty advisor within ten business days of notification. The faculty advisor will review the record and render a final, binding determination within fourteen business days of receiving the appeal. The advisor’s decision is final.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
Process to Determine Dissolution:
Section 1: Initiation of Dissolution
1. The process of dissolution may be initiated by:
2. A written proposal submitted by at least two-thirds (⅔) of the executive board, or
3. A petition signed by at least two-thirds (⅔) of the active membership.
Section 2: Notification
1. All active members must be notified of the proposed dissolution at least two weeks in advance of the scheduled vote.
2. The notice must include:
3. The reason(s) for dissolution
4. The date, time, and format of the vote
5. Any relevant options for discussion or alternatives to dissolution
Section 3: Dissolution Vote
1. A meeting must be held to discuss the proposed dissolution.
2. A vote must be conducted during this meeting, and the organization shall be dissolved only upon a two-thirds (⅔) majority vote of active members present.
Section 4: Settlement of Obligations
1. Prior to formal dissolution, the organization must:
2. Settle all outstanding financial obligations
3. Close any organizational accounts (e.g., bank, campus funding)
4. Return any university property or resources
5. Submit final documentation to the appropriate campus office (e.g., student activities or student affairs)
Section B.	Dissolution Procedures, including Assets and Debts
Actions Including Handling Assets and Resolving Debts 
Section 5: Disposition of Assets
1. Any remaining assets, funds, or property must be:
2. Donated to a recognized charitable or nonprofit organization aligned with the group’s mission, or
3. Transferred to the sponsoring department, student government, or university office, as required by institutional policy
Section 6: Notification to the Institution
1. The organization must formally notify the appropriate campus office (e.g., Office of Student Life or Student Organizations Office) of the vote and decision to dissolve.
2. A final dissolution report must be filed, including:
3. Meeting minutes of the dissolution vote
4. Financial summary
5. Plan for distribution of remaining assets 
6. Plan for managing remaining debts (debts will not be left to the Ohio State University or its entities)
ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
Process to Make Amendments: 

Process to consider/ approve amendments to the constitution and/or add bylaws and additional rules: 
An amendment may be proposed at any officer meeting or may be proposed in writing to the officers of the organization. Allocation of meeting time for discussion shall be provided, and the proposal will be voted upon by present members to either ratify or reject the proposal.

Process to consider/approve amendments to the constitution and/or add bylaws and additional rules:
1. An amendment may be proposed at any officer meeting or may be submitted in writing to the officers of the organization. Allocation of meeting time for discussion shall be provided, and the proposal will be voted upon by present members to either ratify or reject the proposal.
Eligibility to Propose Amendments:
1. Amendments may be proposed by any officer or by any general member in good standing, provided that non-officer proposals are submitted in writing to the officers at least one week prior to the meeting at which they will be considered.
Notice Requirement:
1. All members must receive written notice of any proposed amendment no fewer than seven (7) days before the vote takes place. The notice must include the full text of the proposed amendment and the date, time, and location of the vote.
Voting Procedure:
1. A proposed amendment will be formally considered during a scheduled meeting in which quorum is present. After discussion, the amendment shall be put to a vote.
2. Amendments to the Constitution require a two-thirds (2/3) majority vote of all members present.
3. Additions or changes to Bylaws or additional rules require a simple majority (50% + 1) vote of all members present.

Ratification and Implementation:
Once approved by the required vote, the amendment shall take effect immediately unless the amendment itself specifies a later effective date. The Secretary (or designated officer) is responsible for updating the official constitution and distributing the revised document to all members within 14 days of ratification.

