Tedxohiostateuniversity
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
TEDxOhioStateUniversity

ARTICLE II.	ORGANIZATION PURPOSE
To spread the mission and initiative of the international organization, TED, to The
Ohio State University. TEDxOhioStateUniversity is an independently organized
event that aims to promote the sharing of ideas and inspire students, faculty, staff,
and community members to learn from one another through brief lectures as well as
an interactive day event that complies with TED’s guidelines.

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
TEDxOhioStateUniversity agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
 Tedxohiostateuniversity  agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
 Tedxohiostateuniversity  retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility and Timeline
 Voting membership is defined as limited to currently enrolled Ohio State undergraduate
students. Others such as faculty, alumni, professionals, etc. are encouraged to
become members but as non-voting members. 
Section B.	Member Selection
 To be considered as a member of the team, applicants must submit an application
and, if selected, undergo interviews. To join the team, the applicant must then be
approved by majority of the Executive Board. 
Committee placement will be determined by the director of the committee of appointment.
To be considered a non-voting member, individuals must be unanimously approved
by the Executive Board for a designated time period. 
Section C.	Membership Timeline
Members are chosen on an annual basis during the first full month of classes. All returning members must be readmitted following the submittal of a reapplication form at the end of the spring semester declaring their intention to rejoin the organization and their preferred committee to return to. 
Section D.	Member Removal
Removal of members will be considered on grounds including but limited to, 3+ unexcused absences from mandatory organization events, violations of university policy including Title IX & Civil Rights compliance, & other reported concerns from a general body or officer member. Evidence should be presented to the president and discussed among the executive board and advisors. A conversation with the executive board and the offending member will be had, and if an agreement can be settled the member will be allowed to return to their duties in a probationary period pending improved behavior. If the offense is considered too serious, the probationary period will be skipped, and a vote can be conducted for immediate removal dependent on ¾ of affirmative votes. Any voting member can call for the vote. 
ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
 The responsibilities and expectations of advisors include but are not limited to:
being the liaison between the TED corporation and the organization, mediating
conflicts, guiding the organization; faculty/staff membership shall carry with it all
privileges, rights, and duties of the organization.
Section B.	Advisor Term
Advisors will hold their appointment indefinitely unless they are not upholding their commitment to the organization. 
Section C.	Advisor Selection
New advisors will be decided by a mutual agreement between the current advisors and the executive board. Lead advisors must attend an official TED sponsored event in accordance with the requirements laid out by the TED corporation.
Section D.	Advisor Replacement
 New advisors will be decided by a mutual agreement between the previous and continuing advisors and the executvie board, unless the previous advisor is ousted, in which case the executive board alongside the remaining advisors retain authority in the decision. New lead advisors must have attended an official TED event as previously outlined.

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
The Curator of TEDxOhioStateUniversity is responsible for every single aspect of the
student organization. They shall be responsible for ensuring that the annual event
(and any other events) is successful. 
The Director of Development is responsible for managing all finances of the student
organization, and for advising on the best and most effective ways of spending
money. Along with the Curator, the Director of Development will have their name
on the US Bank account. Thus, they will be accountable for the account as well.
Additionally, the Director of Development shall keep an account of all purchases
made, in order to make sure all tax filings (and possible audits) can be appropriately
completed. The Director of Development is also responsible for any fundraising
projects the organization decides to complete. Any additional responsibilities can be
added as the TEDxOhioStateUniversity Executive Board sees fit.
The Director of Public Relations is responsible for managing all branding aspects of
the student organization. This includes, but is not limited to, social media accounts,
marketing on campus, regular newsletter, social events, and marketing the annual
TEDx event. Additionally, they are responsible for managing the PR committee. Any
additional responsibilities can be added as the TEDxOhioStateUniversity Executive
Board sees fit.
The Director of Design is responsible for all design aspects and promotional tools
for the organization, including, but not limited to, the creation of the event’s theme
logo and the event’s stage design.
The Director of Logistics is responsible for managing all the logistical aspects
required for the annual TEDx event. This includes but is not limited to, stage design,
venue, catering, production, post-production, videography, day-of booths and
activities, audience engagement, speaker gifts, and attendee gifts. Any additional
responsibilities can be added as the TEDxOhioStateUniversity Executive Board sees
fit.
The Director(s) of Content is responsible for making sure the content of the annual
TEDx event is chosen. They are responsible for writing an application/revising a
prior application, for both speakers and performers. They shall also be reaching out
to different colleges of the university to ensure the best speakers and performers are
chosen for the events. The Director of Content shall be the primary contact and
liaison between speakers and performers, and TEDxOhioStateUniversity. Any
additional responsibilities can be added as the TEDxOhioStateUniversity Executive
Board sees fit.
The Director of Outreach is responsible for reaching out to the
Columbus community including, but not limited to schools and nursing homes and gives them a platform to further the mission of TED: ideas
worth spreading. Under their leadership, the Outreach committee aims to break
down the barrier of exclusivity by cultivating ideas from the local community that
may not otherwise be heard. This committee is driven by passion, and its members are encouraged to channel their own interests and apply them to Outreach.
 The Director of Salon is responsible for leading the committee that oversees for the
creation of discussion-based salon events. These events will host no more than 100
audience members and the committee will be responsible for all logistics, speaker coaching and selection, and hosting of the event.

Section B.	Officer Eligibility
 Only individuals who have been a part of the organization before the selection
process may be eligible to be an Executive Board member.
Any individual who has (1) been on the team for 2 years and (2) has gone through a
one-on-one training with the current curator prior to elections. 
Section C.	Officer Selection Process
 The Curator for the upcoming academic year is chosen by a majority vote from the
General Body. The selection must occur before the onset of the annual Constitutional
maintenance. Curator candidates must have a member
advocate to speak on their behalf during elections (this cannot be the current
curator). There must be an affirming vote for curator if that individual runs
unopposed (⅗ majority).
 The selection process and interviews for the new executive board must include
executive members who are not reapplying to the organization, and advisors if there are not sufficient executive board members. 
The outgoing executive members, newly elected curator, and advisors if needed, make up the
selection committee for the new executive board. This group conducts interviews
and selects new members through consensus.
A letter of recommendation is required from a member of the organization for
each executive board applicant.
Each applicant for an executive board position must receive feedback from
the committee(s) that they are seeking to direct. This feedback is collected
from committee members via:
An anonymous google form before the interviews with open ended
questions.
A vote of confidence or no confidence from the previous year’s
committee members; In the event of a vote of no confidence, the
selection committee may put forward a second candidate if the
selection committee and non-applying members of the respective
committee deem it necessary after discussion and reconsideration
of the candidate. If a ⅗ majority vote of no confidence is received,
that candidate will be reconsidered for the executive board
position by the selection committee and the non-applying
members of the respective committee.
Applicants who applied to the executive board may request
feedback on their interview and application. 
Section D.	Officer Removal
If an officer has 3 or more unexcused absences or is not performing their duties, removal proceedings can begin. To be removed the executive board will meet alongside the advisors and the offending officer to discuss the issues arising. If an agreement can be reached, the officer can retain their position contingent on the issue not continuing. Members of that individuals committee may be involved in these meetings as well if they have additional context to provide. In the case of removal, the main advisor alongside ¾ of the executive board must vote for removal. Removal from their position may still allow for general body membership if ¾ of votes deem it allowed.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
 The Executive Board should come to a unanimous decision that the organization is no
longer fulfilling the mission and purpose and should therefore consider dissolution.
After a unanimous vote by the Executive Board and the advisor(s) to dissolve the
organization, it shall be dissolved. 
Section B.	Dissolution Procedures, including Assets and Debts
 All remaining funds and assets shall be donated to organizations voted on by the executive board and advisors.

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
 Proposed amendments to the Constitution must be submitted in writing to the
advisors at least two weeks prior to a general body meeting where they will be
discussed.
Any member, voting and non-voting, of TEDxOhioStateUniversity may propose
an amendment.
 A proposed amendment must outline exact wording and indicate where in
the constitution it will be placed.
For small changes, proposed amendments will be discussed at the next
possible general body meeting and then voted on at the subsequent meeting.
For substantial changes to the constitution, an amendment review committee
will be formed with the advisors to address concerns. Substantial changes need to
be addressed and voted upon within 3 months after the proposed changes are
submitted. 

