American Institute of Aeronautics and Astronautics at The Ohio State University
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
The name of This Organization shall be the American Institute of Aeronautics and Astronautics at The Ohio State University (AIAA – OSU), henceforth in this document referred to as “This Organization.”

ARTICLE II.	ORGANIZATION PURPOSE
The objective of This Organization is to promote education and advancement in aerospace related fields. This Organization aids in the advancement of students through programs, events, and publications. This Organization encourages student research, promotes engineering diversity, and works to increase communication and collaboration between students, faculty, industry, and other student organizations.

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
The American Institute of Aeronautics and Astronautics at The Ohio State University (AIAA - OSU) agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
 The American Institute of Aeronautics and Astronautics at The Ohio State University (AIAA - OSU) agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
The American Institute of Aeronautics and Astronautics at The Ohio State University (AIAA - OSU) retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
Any graduate or undergraduate student at The Ohio State University is eligible to become a member of This Organization.
Section B.	Member Selection
General body membership is contingent upon an individual's attendance in at least three meetings per year while also having a personal account joined to the Slack Workspace. Additional forms of membership may be evaluated via two-thirds majority Executive Board vote and could be contingent upon National Organization membership (ie. a paid AIAA Student Membership), event attendance, and/or volunteering.
Section C.	Membership Timeline
General body membership in This Organization commences, on a rolling basis, once an individual’s attendance in at least three meetings from the start of the fall semester is verified, and approved, by the Secretary.

Section D.	Member Removal
The Vice-President shall serve as the default "Mediator" for the mediation and removal process for members, or “General Body Members”, of This Organization.
1) At the discretion of the "Mediator", all General Body Members are subject to either a two-step mediation and removal process, or a direct removal process via two-thirds majority vote of the Executive Board. Behavior that can initiate mediation includes, but is not limited to: 
a. Failing to comply with the University Regulations (as outlined in "Article III").
b. Engaging in behavior that is detrimental to This Organization or contrarian to its mission and values.

2) The mediation process will be directed toward a "Subject" (the Member under mediation) and led by a "Mediator". The mediation process will include two steps, as follows:

a. Step 1: The Mediator will send a letter to the Subject outlining the identified behavior, and signed by the Mediator, President, and optionally the Advisor(s). This letter will also notify a deadline of 15 days to meet with a Student Org Success Coach and the Mediator, as well as optionally the President and/or Advisor(s). Failure of the Subject to schedule a meeting within this 15-day period without prompt explanation of circumstances will result in removal or temporary suspension, at the discretion of the Mediator.
b. Step 2: Should another repeated incident occur, the Mediator may send a letter to the Subject notifying them of either their removal or temporary suspension. This letter must be signed by the Mediator, President, and any/all Advisor(s).

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
1) The Advisor shall serve as a non-voting resource and mentor to This Organization, offering support and guidance in alignment with This Organization’s mission and University Regulations. The Advisor is expected to maintain regular communication with the Executive Board, attend meetings when possible, and assist with organizational continuity and compliance with university procedures.
2) The Advisor shall complete all trainings and fulfill mandated responsibilities required by The Ohio State University and the National Organization.
3) [bookmark: bookmark=id.9xmbbgr2cyih]If This Organization has co-Advisors, each co-Advisor shall ensure the required Duties and Responsibilities are collectively met if said Duties and Responsibilities are divided between co-Advisors.
Section B.	Advisor Term
The term of the Advisor will be one year, beginning at the end of the spring semester, with the opportunity to be reappointed by the officers of This Organization before this date for the subsequent term.
Section C.	Advisor Selection
1) Advisor(s) shall be selected in the following manner:
a) The Executive Board shall solicit requests to full-time faculty or administrative and professional staff at The Ohio State University to be the Advisor for This Organization at least 10 days prior to an election for the following term. 
b) The Executive Board of This Organization shall convene before the end of the spring semester to appoint the Advisor for the following term. The Executive Board shall review the Advisor candidates and vote on the Advisor candidates. A two-thirds (⅔) affirmative vote for a single individual amongst the Executive Board is required.
If the Executive Board of This Organization seeks the support of co-Advisors, the same selection process shall apply to each with the exception that one co-Advisor (Primary Advisor) must be a full-time faculty or administrative and professional staff at The Ohio State University in order to complete the certification process for the organization to be registered. Non-faculty or non-administrative and professional staff may be selected for a co-Advisor role so long as there exists a Primary Advisor.
Section D.	Advisor Replacement
In the event of Advisor resignation or removal, the Executive Board of This Organization shall convene within 14 days to appoint a new Advisor in accordance with Article V, Section C.

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
The officers of This Organization, form the “Executive Board”. The leadership positions listed outline the general duties of each officer, or “Executive Board Member”, position:
1) President
a. The duties of the President shall be to preside over all regular and special meetings of This Organization and to serve as ex officio member of any other committees. At the end of the academic year, the President shall submit to AIAA headquarters a report of activities of This Organization for the year.
2) Vice-President
a. The duties of the Vice-President shall be to assume the duties of the President in his/her/their absence and shall perform such duties as are assigned by the President. The Vice-President shall also oversee the internal affairs of This Organization, including but not limited to: event planning, promotional and online content, and organizational documentation. Additionally, the Vice-President shall serve as the default "Mediator" for the mediation and removal process for members of This Organization.
3) Treasurer
a. The duties of the Treasurer shall be to have charge of all the funds of This Organization. He/she/they shall make all required financial reports and such expenditures as may be authorized by the membership of This Organization.
4) Secretary
a. The duties of the Secretary shall be to maintain the minutes of the regular meetings of This Organization. He/she/they shall be custodian of all the records of This Organization not specifically assigned to others. He/she/they shall conduct the correspondence of This Organization and send out notices of the meetings. He/she/they shall keep a full and correct list of the members and their email addresses.
5) Event Coordinator
a. The duties of the Event Coordinator shall be to plan monthly events for This Organization. The Event Coordinator shall also coordinate with other student organizations and external individuals and groups for collaboration.
6) Social Chair
a. The duties of the Social Chair shall be to promote This Organization and create/maintain online content for This Organization.
7) Engineers’ Council Representative
a. The Engineers’ Council Representative shall attend Engineers’ Council meetings to report on This Organization to the Engineers’ Council Board, and he/she/they shall report back to This Organization.
There shall be as many other committees, with as many members each, as deemed necessary by the membership to carry on the work of This Organization. Committee chairmen are appointed by the President with the approval of at least two other officers.
Section B.	Officer Eligibility
The officers of This Organization shall be chosen from among the student members. All officers are required to maintain a minimum GPA of 2.0 for undergraduate students or 3.0 for graduate students.
Section C.	Officer Selection Process
1) All officers shall be elected prior to the end of spring semester for a term of three semesters and shall take office at the beginning of the following summer term.
2) Officers shall be elected in the following manner:
a. Nominations shall be made, from the members, at least one meeting in advance of the meeting in which the elections are to be held. A minimum of one candidate must be nominated for each office
b. At the meeting in which elections are to be held, should the nominees accept nomination, they shall give a brief presentation, with any other candidates nominated for that office absent, about their interest in and qualification for that office. 
c. A ballot shall be presented to the members for a vote.
d. The nominee for each officer position with the majority of member votes shall be the incumbent officer of that respective position.
Section D.	Officer Removal
1) All Executive Board Members are subject to a two-step mediation and removal process. Behavior that can initiate mediation includes, but is not limited to:
a. Mishandling of the funds and/or assets of This Organization.
b. Failing to complete assigned duties (as outlined in "Article VI") as well as any additional responsibilities, or failing to promptly communicate when responsibilities cannot be completed.
c. Excessive unexcused absences.
d. Failing to comply with the UUniversity Regulations (as outlined in "Article III").
e. Engaging in behavior that is detrimental to This Organization or contrarian to its mission and values.
2) The mediation process will be directed toward a "Subject" (the Executive Board Member under mediation) and led by a "Mediator," the role of which is filled by the Vice President by default, or by the President if the Vice President is already the Subject. The mediation process will include two steps, as follows:
a. Step 1: The Mediator will send a letter to the Subject outlining the identified behavior, and signed by the Mediator, President (if the President is not the Subject), and optionally the Advisor(s). This letter will also notify a deadline of 15 days to meet with a Student Org Success Coach and the Mediator, as well as optionally the President and/or Advisor(s). Failure of the Subject to schedule a meeting within this 15-day period without prompt explanation of circumstances will result in removal or temporary suspension, at the discretion of the Mediator.
b. Step 2: Should another repeated incident occur, the Mediator may send a letter to the Subject notifying them of either their removal or temporary suspension. This letter must be signed by the Mediator, President (if the President is not the Subject), and any/all Advisor(s).

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
A proposal to dissolve This Organization must be submitted in writing to the Executive Board by at least one-half (½) of the active membership or by a unanimous affirmative vote of the Executive Board.
Section B.	Dissolution Procedures, including Assets and Debts
1) Dissolution of This Organization may be achieved by a two-thirds affirmative vote of those members present at a special meeting called for the express purpose of dissolving This Organization. Such a meeting must be announced at least 10 days in advance.
2) Should any assets exist at the time of dissolutions, they shall, in order:
a. Be used to cover any remaining obligations of This Organization
b. Be transferred or paid to AIAA if required
c. Be transferred or paid to the Department of Mechanical and Aerospace Engineering of the College of Engineering of The Ohio State University
3) Should any remaining obligations be greater than the assets on hand at the time of dissolution, the debt incurred shall be covered in equal portions by all current officers.

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
1) Amendments to this constitution may be made by a two-thirds affirmative vote of those members present at a special meeting called for the express purpose of changing this constitution. Such a meeting must be announced at least 10 days in advance. In the event of a necessary change needing to be made for the purposes of The Ohio State University or the AIAA, only a unanimous vote of all the officers is required. 
2) An amendment may be proposed by the Executive Committee or by a member petition to the Secretary. At least 10% of the membership must endorse such a petition. No less than five members can offer such a petition when 10% of the membership is less than five individuals.
3) No amendment that is inconsistent with the by-laws or the constitution of AIAA or The Ohio State University shall be submitted to vote.
