 Scarlet And Gray (Taylor’s Version)
Student Organization Constitution
ARTICLE I.	NAME OF ORGANIZATION
Scarlet And Gray (Taylor's Version)

ARTICLE II.	ORGANIZATION PURPOSE
 Scarlet and Gray (Taylor’s Version) brings Swifties together to share in their love of all things Taylor Swift. 

ARTICLE III.	UNIVERSITY REGULATIONS
Section A.	Harassment and Discrimination, including Sexual Misconduct
Scarlet and Gray (Taylor's Version)  agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with the Student Organization Registration Guidelines.
Section B.	Hazing
 Scarlet And Gray (Taylor's Version) agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
Section C.	Bylaws
 Scarlet And Gray (Taylor's Version) retains the right to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, The Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs (CSA) Student Organization Registration Guidelines. Organizations may make amendments and changes to the bylaws without consulting the Ohio Union & Student Activities department, and changes to bylaws do not require approval. All elements of organizational bylaws shall be consistent with the organization’s currently approved constitution on file and CSA constitution requirements.

ARTICLE IV.	MEMBERSHIP
Section A.	Membership Eligibility
 Any undergraduate student at Ohio State (Columbus main campus) may join as a member of the organization.  Members of Scarlet and Gray (Taylor’s Version) will be able to participate in general body meetings and events.  
Section B.	Member Selection
 In order for students to become offical members, they must join the club group chat and sign up for our email list. Members of Scarlet and Gray (Taylor’s Version) will be able to participate in general body meetings and events. Membership is open to all students. 
Section C.	Membership Timeline
Membership will be reviewed and updated at the beginning of the fall semester every year. An email will be sent to all existing members to ask if they would like to be removed from email list and club roster. The email will indicate that if we do not hear otherwise, the execuative board will assume they would like to renew their membership for the new school year. 
Section D.	Member Removal
A member can be removed if their words or actions violate the non-discrimination clause or the Scarlet and Gray (Taylor’s Version) Constitution. Member will receive one warning before removal. Removal would be made at the discretion of the club advisor.

ARTICLE V.	ADVISOR
Section A.	Advisor Duties and Responsibilities
Advisor will complete training every other year and will review and approve goals every year. Advisor will help provide guidance and  answer questions about university procedures. Advisor will help navigate or brianstorm finding space for album release parties when execuative board has difficulty. 
Section B.	Advisor Term
Advisor will confirm intention to be advisor again for upcoming year every March. 
Section C.	Advisor Selection
The execuative board will review possible advisors and vote on who they would like to be the new advisor. Majority vote is required in deciding who will be the new advisor. 
Section D.	Advisor Replacement
The execuative board will ask the outgoing advisor if they know anyone that would be interested in being the new advisor. The execuative board will all brainstorm what Faculty/Staff that they know that may be interested or open to being our advisor. They will then ask all potential new advisors if they are interested, willing, and able to be possibly be our new advisor. The execuative board will then vote on possible advisors who are open to being our advisor. They will then confirm acceptance of the role with the advisor they voted on. After confirming new advisor, the execuative board will notify other potential advisors of the decision. 

ARTICLE VI.	ORGANIZATION LEADERSHIP
Section A.	Officer Positions
1 President: leads executive team meetings, oversees club activities and other executive team duties, sets goals, participates in mandatory training 
2 Vice-President: supports President when needed, introduces general meetings, assists president in the oversight of club activities
3 Treasurer: keeps accurate financial records, applies for funding, maintains budget, works with advisor on approvals, participates in mandatory training
4 Secretary: takes executive board minutes, communicates with general body through emails and other forms of communication
5 Social Media Chair: has access to the social media accounts, is active on club social media with posts and responses, is active in promoting the club and gaining followers, posts meeting information and updates 
Section B.	Officer Eligibility
 For a member to apply for an executive position, the member must be considered an active member. The member must have participated in at least two general body meetings from the past term leading up to the election. They must show an interest and an excitement in Scarlet and Gray (Taylor’s Version)’s purpose statement and goals. Board members cannot hold more than one board position simultaneously. For example, in the 2025-2026 term a board member cannot be both the treasurer and vice president. Terms last for a year, starting in May of the elected term and ending the following May after the transfer of power. Executive positions can be held for no more than 4 terms. It does not matter what executive positions are held (ex: 2 terms as secretary, 1 term as treasurer and 1 term as president, is 4 terms). 
Section C.	Officer Selection Process
 Members can apply for an executive position during the Spring Semester. They will apply through an online form with questions that the current executive board creates and then will complete an interview with the current executive board. Once all applications have been submitted and interviews completed, the current board will decide the new executive board members. The new officers will be selected based on a majority vote from the current executive board. If a current board member is running for an officer position for the following year, they will excuse themselves from the election process: they will not interview other applicants, discuss the applicants with the current executive board, or be a part of voting for the officer selection . Applications are due in March. An emergency election will occur if an officer is removed from their position or if they choose to step down form their position for any reason. In the case of an emergency election, the current board will determine who will take over what duties until the new board member is chosen through the emergency election process. This decision as well as the planning of the emergency election will be made by a majority vote during an executive board meeting. The emergency election process will follow the same selection process as the regular election process. Applicants will apply through an online form with questions that the current executive board creates and then will complete an interview with the current executive board. Once all applications have been submitted and interviews completed, the current board will decide the new executive board members. The new officers will be selected based on a majority vote from the current executive board. 
Section D.	Officer Removal
 An executive board member can be removed if their words or actions violate the non-discrimination clause or the Scarlet and Gray (Taylor’s Version) Constitution and Bylaws. Member will receive one warning before removal. This decision would be made at the discretion of the club advisor. If a current executive board member is removed from their position, the executive board will hold an emergency election for the newly open position. The emeregency election process will follow the proceedure oulined in Article VI Section C.

ARTICLE VII. ORGANIZATION DISSOLUTION
Section A.	Dissolution Requirements
The club will dissolve only if the club membership no longer meets university requirments and the necessary execuative board positions are unable to be filled by club members by beginning of fall semester. The necessary execuative board positions are the president and treasurer. The outgoing club executive board will make 5 annoucements in the spring and summer about possible dissolution. They will announce that there are open executative positions and if they are not filled, the club will dissolve. 
Section B.	Dissolution Procedures, including Assets and Debts
The outgoing executative board members will vote on a philanthropy to donate remaining club funds in the bank account to with a majority vote. The outgoing Treasurer will close the bank account. The execuative board will donate club supplies. If the club has debts, the execuative board is required to hold a fundrasier and /or apply for funding by the university. In the case that the club is dissolving and a fundraiser was unsuccessful and applying to univeristy funding was unsuccessful, they will charge dues to remaining members. They will work with advisor to come up with other solutions if all listed ways are unsuccessful. 

ARTICLE VIII. CONSTITUTIONAL AMENDMENTS
Section A. Amendment Process
Execuative board members will review the constitution and bylaws annually at the beiginning of the fall semester. Suggestions for amendments will be discussed by the board and then voted on by the board in the same meeting. Majority vote by the execuative board is needed to make an amendment.
