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The National Association of Black Accountants

Constitution
Last revised on 04/17/25 by President Jaylon Johnson
Article I - Name, Purpose, and Non-Discrimination Policy

Section 1 Name: The National Association of Black Accountants at The Ohio State University 

Section 2 Purpose: Since 1969, the National Association of Black Accountants, Inc. has been the leader in expanding the influence of minority professionals in the fields of accounting and finance. The goals of the Association include, but are not limited to, the following: 

To promote and develop the professional skills of our members; 

To encourage and assist minority students in entering the accounting and finance profession; 

To provide opportunities for members to fulfill their civic responsibility; 

To ensure long-term financial stability and provide adequate resources to implement chapter, regional, and national programs; 

To represent the interests of current and prospective minority accounting and finance professionals. 

Section 3 Non-Discriminatory Policy: This organization and its members shall not discriminate against individual(s) for reasons of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with Student Organization Registration and Funding Guidelines (https://activities.osu.edu/posts/documents/student-organization-registration-guidelines-updated-may-2021.pdf). 
Article II – Membership: Qualifications and Selection Process
Membership shall be available to those students who are currently majoring in accounting or finance or intend to pursue a career in business. Suppose you are a student interested in acquiring the professional development necessary to begin a successful career in business, such as Business Etiquette, Networking, and Personal Brand Management. In that case, NABA can equip you with these and more. Students must attend at least 3 chapter meetings, fill out our attendance forms, and join the NABA GroupMe to become a member of the National Association of Black Accountants at The Ohio State University.
Article III – Organization Leadership: Titles and Duties of Leaders, Terms of Office,
        Type of Selection
Section 1 Titles and Duties: Organization leaders compose the Executive Committee; general members and are elected or appointed by showing interest in being a part of a national organization and submitting a membership application form.
President - is responsible for the running of meeting, introductions of guest speakers and relaying concerns and other issues to the faculty advisor. He/she represents the ideals and philosophy that NABA embraces.  The president works with the rest of the Executive Board to schedule semester events and create collaborative opportunities with other student organizations.
Internal Vice President - Oversees the operational activities of the organization. He/she reports progress to the president, gets reports from the committee heads and carries out other functions in the organization. He/she assumes the role of the president in his/her absence.
External Vice President - is responsible for the communication between corporate sponsors and the chapter. This includes updating the online resume book submitted to all gold sponsors and scholarship listing. He/she actively seeks and secures company sponsorship and meeting dates. He/she is in charge of retaining bios from speakers and introducing the speakers at the meetings. He/she sends timely thank you notes to all presenters and sponsors. He/she must report back to the e-board the requests of companies and their responses in a timely manner.

Secretary - is responsible for minutes of the meeting gathering, coordinating various correspondences to the different members. The secretary is also responsible for notifying members of important events and corporate opportunities.  He/she is also responsible for ensuring that members meet all requirements and are fully registered for national and regional conferences.  He/she will also hold the role of Web Development Chair if the position is vacant.
Treasurer - handles the organization's finances, makes sure dues are paid on time and creates a budget plan for the academic year. The treasurer also disburses funds necessary for conducting special events, such as sponsorships and social activities. He/she also generates financial statements to inform the Executive Committee of the current financial position of the organization.  He/she also generates invoices and receipts for extra ordinary expenses.

Public Relations Chair - is responsible for promoting NABA to prospective undergraduate business students and acts as a liaison between NABA and other student organizations. They are also responsible for creating and coordinating all marketing materials to promote awareness within the business school e.g. brochures, semester bulletin board updates, organization logo materials.
SCREP Chair - prepares semi-annual reports require by the National Headquarters

by compiling all information regarding the organization from the Executive Committee and staying informed about those requirements from the Professional Chapter.

The following leadership chairs all encompass the implied duties of the previously described Executive Committee positions; however, these duties can be allocated via the following chairs if organization members show interest.

Academic Chair - handles the academic support that NABA provides. He/she informs members of the committee and other interested members who are to give academic support in beginning accounting courses (211 and 212) to students who need the support. He informs the candidate about tutoring times and who they will be tutored by and also provide contact information for the tutor on how to contact the student to set up a session time.

Scholarship Chair - provides members of NABA information about scholarships available in the college of business. The committee is responsible for ensuring that scholarship applications are turned in and submitted before their deadlines.

Social Chair - is responsible for organizing and overseeing social events, both in the preparatory and execution stages. He/she makes reservations for venues and is responsible for notifying the secretary to relate this information to the members.
Professional Development Chair - assist in compiling the resume books and assist other members in their professional development such as resume writing, networking experience, personal advice, etc.
Fundraising Chair - oversees activities that would generate revenue for the organization. They are responsible for communication with companies who are willing to sponsor events that will generate said revenues. They are also responsible for organizing those events.

Community Service Chair - handles charity and volunteer events for NABA. They are responsible for scheduling and communicating such events to NABA members.

Web Development Chair - responsible for designing and maintaining the NABA web site. They are responsible for updating information provided to them by the other committees on the bulletin board and the events page. They are also responsible for ensuring that interactive elements on the web site are forwarded to the proper channels.

Section 2 Eligibility: Any member that has shown commitment to the organization and affluent in NABA expectations can be eligible to run for office.

Section 3 Selection: Officers will be elected in Spring Semester
(1) The vote from the ranks of the organization’s members will be considered as the Executive Committee evaluates the candidates. The position of president will be appointed by the outgoing e-board if two or more individuals below the senior level want to run for president. The outgoing president will appoint the incoming president; the appointed president will then select the new e-board members; the interview process will consist of a conversational or interview style session to evaluate each candidate and give a detailed overview of position for which the candidate is being considered. Another alternative is a voting selection process conducted during a chapter meeting. 
Section 4 Officer Dismissal: If an officer fails to carry out the responsibilities of his/her position, the rest of the Executive Board must have a majority vote for the officer to be relieved from his/her duties.  Failing to carry out the responsibilities include but are not limited to the following:
(1) Consistently failing to do the basic tasks of the assigned position.
(2) Consistently not have adequate reasons for not attending Executive Board meetings, bi-weekly organization meetings, or any other important event where their presence is required.
(3) Conducting any action or involving themselves in any activity that directly or indirectly damages the property, name, or values of the organization.
They must meet via conference session of why the officer should be removed, and how the responsibilities will be allocated to the rest of the Executive Board.  If the officer position is not a core role within the organization, the Executive Board can opt to keep that position vacant or allow members to be considered for the position.  The officer does not have to be fully removed from membership status; however, it can be implemented if the offence is determined to be sufficient grounds for removal.
Section 5 Member Dismissal: If a member steals from the organization, tarnishes the name/reputation of the organization, or acts in a manner not in accordance with the organization’s mission, they can lose their membership status within the student organization by a majority vote of the Executive Committee. Members will have 1 unexcused absence per semester before an evaluation on member dismissal will be considered. It shall be determined through a vote by the Executive Committee if that individual is still able to attend meeting and events; however, they must not be considered a member for the remainder of the semester.  If there are opportunities such as scholarships or conferences where only members can be considered, the Executive Committee may relate the member’s offence to sponsors of those opportunities only if the opportunity is sponsored by the National Association.
Only by permission of the Advisor for the organization can an individual regain their membership within the organization during the semester the offence was made.
Section 6 Vacancies: If a vacant position becomes available, the Executive Board will appoint a new officer by a simple majority.

Article IV – Standing Committees
Section 1 Committees: There shall be seven (7) standing committees: Social, Academic, Scholarship, Public Relations and Recruiting, Fundraising, Community Service, Web.
(1) Any general assembly members are welcome to join any committee.

Section 2 Purpose: The purpose of the standing committees is to carry out goals and objectives set forth by the officers.

Article V: Advisor

The Faculty Advisor must be a full-time University Faculty member, or part of the

Administrative and Professional Staff.  The Advisor shall hold his/her position until

his/her resignation or an impeachment by a seven-tenths (7/10) vote by the Executive

Board.  

Article VI – Required Meetings of the Organization

Section 1 General Assembly Meetings: Meetings for the General Assembly will determine by the Executive Committee during semester planning meetings.  Usually they will be held weekly; however, special events will be related to the General Assembly as well.
Section 2 Executive Board Meetings: Meeting for the Executive Board are held at the discretion of the President.
Article VII- Method of Amending Constitution

Proposed amendments should be in writing and should not be acted upon until read and accepted by 2/3 vote of the Executive Committee.
