M.O.R.E CONSTITUTION
ARTICLE I: NAME OF ORGANIZATION
· Mentors Outlining Resourceful Education (M.O.R.E.)
ARTICLE II: PURPOSE STATEMENT
Section A: Purpose Statement
· M.O.R.E. strives to facilitate a smooth transition to college life by connecting first and second-year students with experienced third and fourth-year student mentors who have successfully navigated Ohio State’s expansive academic environment. Through mentorship, we aim to create a supportive space where newer students can gain insights about campus resources, academic strategies, and career advice from peers who have firsthand experience. The organization’s leadership is committed to fostering meaningful connections and building a strong foundation so members can learn, ask questions, and engage to ultimately achieve academic, social, and professional success throughout their time at Ohio State and beyond.
Section B: Objectives
· Academic Advancement – Providing resources to help students better interact with material from courses as well as creating a strong place to learn and connect with other students in similar programs.
· Career Preparation – Hosting workshops that revolve around topics important to academic and career success, like interview preparation and resume creation. 
· Community Establishment – Building a community to learn and share knowledge freely and constructively. 
ARTICLE III: UNIVERSITY REGULATIONS 
Section A: University Regulations – Harassment and Discrimination, including Sexual Misconduct
· Mentors Outlining Resourceful Education (M.O.R.E.) agrees that it will not engage in sexual misconduct nor any harassment or discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with these guidelines.
Section B: University Regulations – Hazing
· Mentors Outlining Resourceful Education (M.O.R.E.) agrees to maintain a zero-tolerance policy for hazing, in compliance with Ohio State University and Collin's Law. All members must conduct themselves in a manner that supports an environment free from hazing. Hazing includes any activity, regardless of consent, that causes or creates a substantial risk of physical, mental, or emotional harm or humiliation to any individual as part of membership or affiliation with the student organization. If found responsible for hazing, members and/or the organization may face disciplinary actions.
ARTICLE IV: MEMBERSHIP
Section A: Membership Eligibility, Selection, and Timeline
· Membership in Mentors Outlining Resourceful Education (M.O.R.E.) is open to enrolled Ohio State students. Active membership shall be determined by attending at least three meetings and joining the organization’s communication group. Enrollment is open year-round so students can join at any time. 
Section B: Composition of Membership
· All members are free to leave and disassociate without fear of retribution, retaliation, or harassment. 90% of the voting membership must be currently enrolled Columbus campus Ohio State students. Faculty, staff, alumni, and the partners of students, faculty, staff, and alumni of Ohio State may participate in the activities and programs of student organizations as associate members but may not comprise more than 10% of the total membership.
Section C: Member Removal
· If a member engages in behavior that is detrimental to advancing the purpose of this organization, violates the organization’s constitution or by-laws, or violates the Code of Student Conduct, university policy, or federal, state, or local law, the member may be removed through a majority vote of the officers in consultation with the organization’s advisor.
ARTICLE V: STUDENT ORGANIZATION ADVISOR
· The organization's advisor is selected through officer consensus and serves as a resource who provides guidance on university policies and supports the development of the student mentorship mission. The advisor's term shall be one year with the opportunity for reappointment through mutual agreement between the advisor and organization officers. In the event that a new advisor is needed, the officers will discuss potential candidates and select a replacement through consensus.
ARTICLE VI: OFFICERS
Section A: Officer Positions
· President / Primary Leader – Oversees club operations, assists in meeting planning and idea creation, and initiates ongoing communication with organization executive board and advisor.
· Vice President / Secondary Leader – Works with President on club operations and fills in for President’s duties when needed.
· Treasurer – Manages club funds and allocates monetary resources accordingly.
· Secretary – Documents general body and executive board meeting notes and shares notes with officers.
· Marketing Manager – Promotes the organization, creates advertising material, and makes announcements on social media and in club communications. 
Section B: Officer Eligibility and Officer Selection Process
· To be eligible for an officer position, the member must have demonstrated active membership in the organization, possess a strong understanding of university resources and campus life, and be committed to the organization’s mission for mentorship. Selection involves a group consensus among current officers and general body members to ensure that chosen leaders have the full support and confidence of the organization. Candidates will be evaluated based on their mentorship potential, leadership potential, and commitment to the organization's mission of supporting students in their academic journey through peer guidance and resource sharing.
Section C: Officer Removal Process and Vacancies
· An officer may be removed from their position through a two-thirds consensus vote of both the executive board and general body members if they violate organization policies or act in a manner detrimental to the organization's mission of peer mentorship. In the event of an officer vacancy, the remaining officers will temporarily redistribute the vacant position's responsibilities among themselves while initiating a search to find a candidate to fill the position.
Article VII: DISSOLUTION OF ORGANIZATION
· In the case of Mentors Outlining Resourceful Education (M.O.R.E.) dissolving, the organization advisor should be contacted to officially declare the organization dissolved. Upon their request, the organization should report all debts and assets to the advisor where they would directly dispose of any assets and debts the organization may have. Upon the official dissolution of the organization, Student Activities staff must be contacted to remove organization information from the website.
ARTICLE VIII: BYLAWS
· Mentors Outlining Resourceful Education (M.O.R.E.) may elect to maintain separate bylaws to outline the day-to-day operations of the organization and to clarify policies and procedures otherwise not included in the previous articles. Bylaws and/or other guiding documents may not take precedence over the requirements set forth by local, state, and federal laws, the Ohio State University’s regulations, policies, and procedures, and the Council on Student Affairs Registration Guidelines for Student Organizations at Ohio State. Amendments and changes may be made to the bylaws and shall be consistent with the Office of Student Life approved constitution on file and the Office of Student Life’s constitution requirements. Should the organization transition leadership in between registration cycles, the articles set forth in this document will remain in place unless a new constitution is provided to the Office of Student Life and is approved.
ARTICLE IX: AMENDMENTS TO CONSTITUTION
· Major constitutional amendments may be proposed and discussed by officers before being submitted to the Ohio Union and Student Activities for final review and approval.
