Medical Scientist Student Organization

The Ohio State University

College of Medicine & Public Health

--------------------------------------------------------------------------------

Our Constitution:

Ratified, Accepted and Effective: July 18, 1997 

Amended: January 2025
We, the members of the Medical Scientist Student Organization (MSSO), in order to establish a framework for conducting business of the MSSO do hereby confirm this constitution of the MSSO. 

Purpose of the MSSO: 

The MSSO is a student founded and student led organization that acts as the primary liaison to the Medical Scientist Training Program (MSTP) at the Ohio State University College of Medicine and Public Health (OSUCOM&PH). Students in the MSSO are participants in the MD/PhD program at various stages of their academic or medical career. 

The MSSO functions to fulfill many of the common needs of these students by promoting both social, scholarly, and professional growth through its programs, meetings, and association with the MSTP. The focus of the group is to promote scholarship, to further the MSTP as a whole, and to foster an environment of inclusiveness for students in the MSTP whereby they can receive the critical academic and professional training that is vital to combining a career in clinical medicine with research pursuits. 

Officers of the MSSO Board: 

All officers must be members of the MD/PhD program and currently enrolled, on summer hiatus, or on leave of absence as students at OSUCOM&PH. The MSSO Board consists of five positions: President, Vice-President, Treasurer, Secretary, Social Committee Representative, and Recruitment Chair. If any officer is not seen as fulfilling the duties of the office, impeachment may be brought up as outlined in the elections section of this document. 

President and Vice-President 

The President's and Vice-President's main duties are as follows: 

· running of the open meetings and any other meetings that require their attendance in an official capacity

· acting as external liaison of the MSSO 

· in ultimate charge of activities of the general organization and of any committees' activities 

Treasurer: 

The Treasurer's main duties are as follows: 

· overseeing fundraising for the MSSO 

· managing the finances of the MSSO 

· reporting of current financial activities at each meeting 

Secretary: 

The secretary's main duties are as follows: 

· taking of minutes at meetings 

· reading of minutes of previous meeting at current meeting 

· keeping an archive of MSSO dealings 

· overseeing keeping current the address/phone/email list for the general student body of the MSSO 

· organizing biannual program newsletters and coordinating with contributing student authors and program leadership

Social Committee Representative: 

The Social Committee Representative’s main duties are as follows:
· serving as a liaison between the Social Committee and the MSSO Board

· overseeing Social Committee events and managing Social Committee members

Recruitment Chair:

The Recruitment Chair’s main duties are as follows:

· coordinating the MSTP interview season with MSTP Leadership

· organizing student volunteers for MSTP student interviews and student panels 
· serving as a point of contact/liaison for prospective students, current students, and MSTP Leadership regarding MSTP interviews 
Elections: 

Nominations for positions on the MSSO Board (excluding Recruitment Chair, which is determined by the MSTP Leadership) will be solicited by Ashley Bertran (Ashley.Bertran@osumc.edu) or Morgan McKibbins (Morgan.Mckibbins@osumc.edu) during the spring or summer semesters.  She will collect all nominations and ask nominees to submit statements of interest.  Closed ballot elections for positions with at least two nominees will take place for approximately two weeks, and positions will be announced after the conclusion of the election. 
Persons will be nominated in five groups: President, Vice-President, Treasurer, Secretary, and Social Committee Representative.  

Recruitment Chair selection will be based on nominations and subsequent interviews with program leadership. 

Multiple Positions: 

If a person wins multiple positions that do not normally overlap (e.g., president and treasurer) the following action can be taken: said person may accept only one position of that persons choosing and resigns any grounds for acceptance of the other, which in this case the candidate with the next highest number of votes holds that position.
Impeachment: 

If any member of the general body feels that any officer or member is not fulfilling that officer's duties or is behaving in a manner that reflects poorly on the MSSO, Ohio State University, or the MD-PhD program, that member may call for impeachment at a general meeting. This must be done in writing and include specific points that explain the accusation. A majority vote is needed from those in attendance to proceed with the impeachment. If this vote is achieved the officer or member will be allowed to distribute a defense and will defend that officer's own self at the next general meeting. A three/fifths majority vote at this meeting is required for the dismissal of said officer or member. If this occurs, nominations for this office will immediately open and then close at the next general meeting. A special election for this office alone will proceed, as do the normal elections.
Vacancy: 

If any position is vacant for reasons other than impeachment, the council has the power to appoint someone (by a majority within the remaining council members) and this appointment must be approved by a majority vote in the next general meeting. 

Current Positions: 

Current council positions as assigned are grandfathered and new elections will not immediately occur upon passage of this constitution unless passage occurs during Spring Quarter. 

Meetings: 

Special meetings for committee chairs, general populace or for just officers can be scheduled as needed. Meetings with MSSO Board members should be available by appointment, and the MSSO Secretary should publish summary meeting minutes (with sensitive information redacted) that are available to the MSTP student body.

Amending: 

To amend this constitution, or to change the body of the text, proposals of such changes must be presented in writing to the council at an open meeting. Said text to be changed as is and also as proposed must be included in said proposal. This proposed change will be communicated to the populace in the established forums and voting on such a change will occur at the next open meeting. A two-thirds majority vote is necessary to approve a proposed change. 

Ratification of this constitution: 

Ratification will take place by a simple majority vote unless changes to the body are made that change the intent of the phrasing. If changes of wording that do not affect intent are made, those changes will be noted and changed upon passage of this constitution. Changes of intent will be voted as a simple majority to be included as a choice for further review of the entire body and choices will be voted on, by majority at the next meeting.

Non-discrimination Policy: 

This organization does not discriminate on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status, or any other bases under the law, in its activities, programs, admission, and employment.

Amendments: 
1) March 1999--Elections: Nominations for positions of the council will be open during the March meeting and nominations will close by the beginning of the April meeting. Closed ballot elections will take place within two weeks and officers will take office in mid-May (post-USMLE Step 1 exam and pre-Aspen MD/PhD conference).

2) November 17,2011—Impeachment section updated to include language referring to removal of members. 

3) October 28, 2020 – Constitution updated to note new academic calendar and elections period, new positions (Social Committee Representative), and removal of old positions (Liaison).

4) October 04, 2023 – Constitution updated to amend MSSO Board position descriptions and add new position of Recruitment Chair 

5) January 24, 2025 – Constitution updated to include updated non-discrimination statement and reflect a new program administrator, Morgan McKibbins.

