BRAG OHIO STATE UNIVERSITY BRANCH’S COLLEGE CHAPTER CONSTITUTION

Article 1: Name, purpose, and nondiscrimination policy
1. The club shall be named the Black Retail Action Group but referred to as BRAG.
2. The purpose of this club is to promote the inclusion, acceptance, and participation of people of color in the business of fashion and related industry
3. BRAG adheres to a strict non-discrimination policy. This organization does not discriminate on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status, or any other bases under the law, in its activities, programs, admission, and employment.
Article 2: Membership
1.  The membership shall consist of full or part-time students of all majors attending the university.
2. Members have the privilege of voting, serving as officers, and serving as chairpersons for various committees.
3. To maintain "Good Standing," each member is expected to attend meetings regularly and actively participate in club activities and events. If a member is unable to attend a meeting, they must communicate their absence in advance. Failure to adhere to these expectations may result in membership suspension after two consecutive missed meetings and expulsion after four consecutive missed meetings.
4. Members will also have a joint membership with the national organization where they may attend events and activities.

Article 3: Member Voting Rights 
Votes will be cast on ballots prepared by the Secretary. Members must write the name of the candidate they wish to elect on the ballot to ensure it is considered valid. It is essential that members do not include their own names on the ballot. After voting concludes, the results will be certified by the faculty advisor of BRAG to ensure transparency and integrity in the election process. These election procedures will also apply in cases of resignations, impeachments, and other disciplinary actions affecting leadership positions. The same voting and certification processes will be followed to maintain fairness and accountability.
Article 4: Organization memberships
 1. General Membership:  - Individuals interested in becoming a general member of BRAG must formally express their interest and submit the required membership dues of $25 every Autumn and Spring semester.
2. Executive Membership: - Candidates for executive positions (President, Vice President, and Treasurer) must submit the required membership dues of $25 every Autumn and Spring semester. Candidates must be elected through a majority vote by the general membership. Candidates are expected to demonstrate the skills and qualifications necessary for the respective roles. 
3. Officer Membership: - Candidates for Officer positions must submit the required membership dues of $25 every Autumn and Spring semester. Candidates must express their interest and qualifications for a specific role. Appointments are made by the Executive Board, followed by a vote from the Executive, Officer, and general membership Boards to confirm the appointment.
These procedures ensure that all members are engaged and that leadership roles are filled by qualified individuals committed to the mission of BRAG.


Article 5: Executive Committee
1. The executive officers for the club shall be a President, Vice-president, Secretary and Treasurer 
2. Executive officers and officers shall serve a term of 2 consecutive semesters (1 school year) and the election for new officers should be held at the end of the school year.
3. The President shall preside over meetings and call meetings to order. Also announce the business to be transacted at the meeting.
4. The Vice-president shall preside in the absence of the President and perform assigned duties that may be required from time to time.
5. The Treasurer shall be responsible for the collection of fees and render a financial report to the membership at every meeting. Also deposit and disburse all money in accordance with the regulations of the college through the Department of Student Life.
6. If a member conducts themselves in such a manner deemed detrimental to advancing the purpose of this organization or is in violation of the Ohio State University Student Code of Conduct, they can be removed through a majority vote of the other voting membership or unanimous vote of the officers, with the consultation of the advisor.  
7. Any elected officer of the chapter may be removed for sufficient cause. Sufficient cause for removal includes but is not limited to: violation of the constitution or by-laws or any conduct deemed prejudicial to the best interests of the chapter. Prior to a vote on the matter of removal of an elected officer, the chapter Executive Committee shall hold a formal hearing. The officer shall have the opportunity to personally appear at the formal hearing or to be represented by counsel. The officer may present any defense to the charges before any action is taken. The chapter Executive Committee shall adopt rules to ensure due process to the officer. The Executive Committee may act for removal upon a two thirds affirmative vote of the executive board.
Article 6: Officer committee
1. Officers must be active club members for at least 1 semester.
2. The Secretary shall keep accurate written records, take notes at all meetings, and be responsible for receiving and answering all correspondence.
3. The Parliamentarian shall rule on parliamentary disputes and ensure adherence to by-laws according to Robert’s Rules of Order.
4. The Student Council Representative shall attend all student council meetings and report back to the members.
5. If a member conducts themselves in such a manner deemed detrimental to advancing the purpose of this organization or is in violation of the Ohio State University Student Code of Conduct, they can be removed through a majority vote of the other voting membership or unanimous vote of the officers, with the consultation of the advisor.  
6. Any elected officer of the chapter may be removed for sufficient cause. Sufficient cause for removal includes but is not limited to: violation of the constitution or by-laws or any conduct deemed prejudicial to the best interests of the chapter. Prior to a vote on the matter of removal of an elected officer, the chapter Executive Committee shall hold a formal hearing. The officer shall have the opportunity to personally appear at the formal hearing or to be represented by counsel. The officer may present any defense to the charges before any action is taken. The chapter Executive Committee shall adopt rules to ensure due process to the officer. The Executive Committee may act for removal upon a two thirds affirmative vote of the executive board.
Article 7: Advisor committee
1. The advisor must provide mentorship to club officers and members, offering advice on leadership, organization, and strategic planning.
2. The advisor must attend regular club meetings and special events to remain informed about the organization’s activities and member concerns.
3. The advisor must ensure to some extent that all club activities comply with university policies and regulations, promoting a safe and inclusive environment for all members. 
4. The advisor must serve as a secondary signer on financial documents, such as checks, and assist with budgeting and financial planning to ensure responsible fiscal management.
5. The advisor must facilitate discussions and mediate conflicts within the organization to promote a positive and collaborative atmosphere.
6. The advisor must help connect the organization with relevant campus resources, departments, and external organizations that can support BRAG’s initiatives and goals.
7. The advisor must advocate for diversity and inclusion within the organization and the broader university community, aligning with BRAG’s mission to support people of color in the fashion and retail industries.
8. The advisor must provide constructive feedback on club initiatives and assist in the evaluation of programs and activities to enhance future efforts.
Article 8: Meetings of the organization
1. Regular meetings will be held weekly throughout the current school year on Wednesdays at 5:00pm at the Ohio Union.
2. Limited use of parliamentary procedure should be used in meetings (nominations, approval of minutes, and making decisions regarding the club).
3. Special meetings may be held when deemed appropriate by the current officers.
4. Members must be notified of special meetings in advance via e-mail, text message or telephone.
5. At any meeting, any number of the members, present in person, shall constitute a quorum for all purposes.
By-Laws
1.  The Constitution of the club may be altered, amended, or repealed by a majority vote of the members at any meeting.
Article 1: 
These rules have their origins in Western cultural practices and are based on the principle that, while the voices of minorities and the protection of absentees are important, the majority will ultimately determine decisions. The constitution holds true and shall govern the organization in all applicable cases, provided they do not conflict with the bylaws.
Article II:
Please refer to the constitution for details regarding adherence to the bylaws. 
Article III:
Please refer to the constitution for details regarding adherence to the bylaws.
 Article IV:
 Executive Committee (if needed) Specific duties of the Committee and its responsibilities to the membership. 
Article V:
Please refer to the constitution for details regarding adherence to the bylaws. 
Article VI:
Please refer to the constitution for details regarding adherence to the bylaws. 
Article VII:
Please refer to the constitution for details regarding adherence to the bylaws. 
Article VIII:
The procedure for amending the bylaws shall mirror that of amending the constitution; however, given that bylaws may necessitate more frequent revisions, the amendment process will be designed to allow greater flexibility. Proposed amendments must be submitted in writing and presented at a general meeting. Following this, the proposed changes will be voted on at the next general meeting, requiring a two-thirds majority of the members present, contingent upon the establishment of a quorum.

