STUDENT CHAPTER CONSITUTION
OHIO STATE HUMAN RESOURCES ASSOCIATION

ARTICLE I – IDENTIFICATION
Section 1: Name. The name of the organization shall be Human Resources Association.
Section 1: National Affiliation. Human Resources Association, hereinafter referred to as the chapter, or HRA, shall be affiliated with the Society for Human Resources Management, hereinafter referred to as SHRM.

ARTICLE II – PURPOSES
The purposes of the chapter shall be as follows:
	(a) To keep students up-to-date on new developments in the field of Human Resource Management.
	(b) To facilitate communication between its members and executives, managers, faculty and other prominent human resource professionals.
	(c) To provide leadership by establishing and supporting standards of excellence in Human Resource Management.
	(d) To create a better understanding of the HR function and importance.
To achieve these purposes, there shall be no discrimination in individual membership or chapter affiliations because of race, religion, sex, age or national origin.

ARTICLE III – MEMBERSHIP
Membership privileges shall be extended to students of universities’ other than The Ohio State University except for the privilege of voting on current HRA issues or the privilege of holding officer positions in the Ohio State chapter of HRA.
Annual dues shall become payable upon joining the chapter and membership becomes effective immediately if joining prior to April 1 of the current year.  Otherwise, membership becomes effective the autumn semester of the calendar year.  Students who are members of the chapter and who pay annual dues to SHRM, shall be designated as student members of SHRM.


ARTICLE IV – MEETINGS OF MEMBERS
Notice of the time and place of each meeting shall be served not less than two (2) days before the meeting. 
Five (5) voting members present at any meeting shall constitute a quorum.  Such quorum may, by majority vote of the members present, transact and business which may properly be brought before the meeting.  A meeting may be adjourned or recessed by majority vote of the members present whether or not a quorum is present.
At all meetings, the President, of if absent, the Vice President, shall preside as Chairperson.  In the absence of said officers, the Chairperson shall be elected by a majority of the members present.
Every regular member, with the exception of those indicated in Article III, in good standing shall be entitled to one vote on any matter of the chapters’ business to be acted upon by vote of the membership.

ARTICLE V – CHAPTER ADVISOR
The Chapter Advisor shall serve a term agreed upon by the membership and the advisor, but the length of the term shall be no less than one (1) academic year.  The selection of an advisor shall be based on a combination of general membership consensus and the volunteer consent of the advisor candidate.

		ARTICLE VII-METHOD OF REMOVING OFFICERS AND MEMBERS
Members shall be removed from the organization when they do not pay the designated fee by the end of each semester. To be considered active in the organization, each member must pay a fee of $15 per semester or $30 per year.  Members may also be removed from the organization for conduct deemed in appropriate (by a unanimous vote of the executive board) in a casual business setting. 
An officer shall be removed if he or she does not fulfill his or her duties that he or she committed to for the academic year. The removal of an officer shall be decided by an executive board committee majority vote. To fill the vacated position, a new officer can be appointed by vote of the general membership body.

ARTICLE VII – ELECTIONS AND BALLOTING
Elections of officers shall be held within the first two (2) meetings of Spring Semester.
Each officer shall be elected on the basis of plurality of votes cast for that office.  Nominations for officers shall be made by self-nomination or by the membership at large.  In the event of a tie vote, successive balloting shall be conducted until one candidate receives a plurality.  In order to be on the nomination ballot, the person must be a paid member before the election is conducted.
All elected officers shall be expected to hold their office and faithfully to discharge its duties until Spring Semester of the following academic year.  If at any time an officer does not fulfill their duties, a new officer can be appointed, by vote of the general membership body.

ARTICLE VII -- OFFICER POSITIONS
The President serves as chief executive of the chapter; presides over all meetings; calls executive meetings as needed; works closely with the chapter advisor in coordinating projects; is the liaison between the national organization and the student chapter; stays current on developments in the field; and demonstrates leadership in all chapter projects 
The Vice-President oversees the committees which are established; takes the president’s place in event of absence at chapter meetings; takes an active part in all projects; works with vice president of programming to arrange chapter visits to local companies; arranges the production of member apparel; performs other duties as designated by the president
The Treasurer responsible the financial affairs of the chapter; keeps financial records for the chapter; writes checks for all chapter expenses; keeps president and/or vice president informed of the financial condition of the chapter; works with the president and the sponsoring chapter’s liaison in preparing the annual budget and special budget requests
The Vice-President of Programming: arranges guest speakers for chapter meetings; works with vice-president to arrange chapter visits to local companies; provides follow up for all guest speakers and site visits
The Vice-President of Event Planning: responsible for coordinating one community service event per semester; organizes an annual fundraiser for the organization; organizes one social event per semester; schedules one FCP event per semester; plans member recognition event at the end of the year






ARTICLE VIII – PARLIAMENTARY PROCEDURE
All parliamentary procedures shall be governed by Robert’s Rules of Order unless otherwise specified.
ARTICLE IX – NONDISCRIMINATION POLICY
This organization does not discriminate on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status, or any other bases under the law, in its activities, programs, admission, and employment.
ARTICLE X – AMENDMENT OF REVISION OF BYLAWS
The Bylaws may be amended or revised by a majority vote of the chapter membership.




