The Ohio State University College of Medicine
Research Interest Group Constitution
Preamble
The government of the Research Interest Group shall be embodied in the Constitution framed, voted upon, and adopted by the active members of the organization. Therefore, it is resolved that the following articles shall constitute the governing laws of the Research Interest Group.
Article I – Name, Purpose, and Non-Discrimination Policy
Section 1 – Name
The name shall be the Research Interest Group of The Ohio State University College of Medicine (hereafter referred to as OSUCOM).
Section 2 – Purpose
A. To promote interest in medical study and research.
B. To assist with functions carried out by the Landacre Honor Society that directly promote research in accordance with the group’s purpose.
Section 3 – Non-Discrimination Policy
This organization and its members shall not discriminate against any individual(s) for reasons of age, color, disability, gender identity or expression, national origin, race, religion, sex, sexual orientation, or veteran status.
Article II – Membership
Section 1 – Qualifications
Membership is open to those students of OSUCOM who have an interest in medical research.
Section 2 – Categories
A. General Membership
General membership is conferred to all person’s interest in research.
B. Voting Membership
Voting membership is conferred to all members of the group currently enrolled at OSUCOM.
C. Inactive Membership
All voting members of the group upon receiving the designee of the Doctor of Medicine shall automatically become inactive members.
Article III – Methods for Removing Members and Executive Officers
A. If a member engages in behavior that is detrimental to advancing the purpose of this organization, violates the organization’s constitution or by-laws, or violates the Code of Student Conduct, university policy, or federal, state or local law, the member may be removed through a majority vote of the officers in consultation with the organization’s advisor. 

B. Any elected officer of the chapter may be removed from their position for cause. Cause for removal includes, but is not limited to: violation of the constitution or by-laws, failure to perform duties, or any behavior that is detrimental to advancing the purpose of this organization, including violations of the Student Code of Conduct, university policy, or federal, state, or local laws. The Executive Committee may act for removal upon a two-thirds affirmative vote of the executive board in consultation with the organization’s advisor. 

C. C. In the event that the reason for member removal is protected by the Family Educational Rights and Privacy Act (FERPA) or cannot otherwise be shared with members (e.g., while an investigation is pending), {00312468-1} the executive board, in consultation with the organization’s advisor, may vote to temporarily suspend a member or executive officer.
Article IV – Organization Leadership
Section 1 – Officers
The officers shall consist of President, Vice President, Secretary, and Treasurer, as well as any additional officers specified by the bylaws.
Section 2 – Duties
Each officer shall have specific duties as described in the bylaws.
Section 3 – Terms of Office
All officers shall serve for a term of 1 year.
Section 4 – Election
All officers shall be selected through the process described in the bylaws.
Article V – Executive Board
Section 1 - Members
The Executive Board shall consist of all officers and the advisor(s) and is headed by the President.
Section 2 – Election
A. All voting members of the group are eligible to apply for an officer position.
B. The Executive Board shall distribute officer applications to all voting members of the group after notification of induction.
1. The content of the application shall be determined by the Executive Board.
C. Officers shall be selected by majority vote of the Executive Board before the end of the academic year.
Section 3 – Position and Duties
A. President
1. Preside over all meetings.
2. Represent the group at university events.
3. Invite a Visiting Professor for presentation.
4. Assist other officers with their duties.
B. Vice President
1. Organize Journal Club
2. Assist the President with his or her duties.
C. Secretary
1. Record minutes of each meeting.
2. Compose and distribute the group notifications
D. Treasurer
1. Responsible for all monetary transactions of the group.
2. Maintain a record of all monetary transactions of the group.
E. Additional officer positions may be created by majority vote of the Executive Board.
Section 4 – Officer Resignation
A. President Vacancy
1. The Vice President shall serve as the president for the remainder of the year.
B. Vice President, Secretary, or Treasurer Vacancy
1. The vacancy shall be filled by a voting member through special application to the Executive Board, following the officer election procedures established in article IV Section
Article VI – Method of Removing Officers or Members
In the event that a member or leader of the group does not meet the standards of the group or conduct him or herself in a way that reflects well on the organization, any member of the group may recommend the member’s removal from the group to the Executive Board. The Executive Board will consider the merits of the recommendation for removal through discussion with the member recommended for removal and the member who made the recommendation, and a majority vote of the Executive Board will result in removal of the member.
Members cannot be removed for reasons based on the listed statuses of the group’s non-discrimination policy.
Article VII – Advisor(s)
Section 1 – Qualifications
The advisor(s) to this organization shall be full-time faculty/staff members of OSUCOM.
Section 2 – Selection
The advisor(s) shall be selected based on their role in the office of research education within the OSUCOM.
Article VIII – Meetings
Section 1 – Active Member Meetings
A meeting of all active members shall be held at least twice during the academic year.
Section 2 – Executive Board Meetings
Meetings of the Executive Board shall be held at least four times during the academic year.
Article IX – Method of Amending Constitution
Section 1 – Proposals
A. Proposals for amendments to the constitution shall be submitted in writing to the Executive Board at least 30 days before approval is requested.
B. The proposed amendment shall be distributed to the active membership at least 15 days before approval is requested.
C. A forum for the active membership to discuss the proposed amendments shall be provided at least 15 days before approval is requested.
Section 2 – Approval
Approval of an amendment requires the vote of at least two-thirds of the responding (in the case of a survey) or present active membership by secret ballot.
Section 3 – Implementation
Unless otherwise specified, all amendments shall take effect at the beginning of the membership year following their adoption.
Article X – Method of Amending Bylaws
Section 1 – Proposals
A. Proposals for amendments to the bylaws shall be submitted in writing to the Executive Board at least 30 days before approval is requested.
B. The proposed amendment shall be distributed to the active membership at least 15 days before approval is requested.
C. A forum for the active membership to discuss the proposed amendments shall be provided at least 15 days before approval is requested.
Section 2 – Approval
Approval of an amendment requires a majority vote of the Executive Board.
Section 3 – Implementation
Unless otherwise specified, all amendments shall take effect at the beginning of the membership year following their adoption.
Article XI –Dissolution
Section 1 – Procedure
A. Proposal for dissolution shall be submitted in writing to the Executive Board at least 30 days before approval is requested.
B. The proposal for dissolution shall be distributed to the active membership at least 15 days before approval is requested.
C. A forum for the active membership to discuss the proposed dissolution shall be provided at least 15 days before approval is requested.
Section 2 – Approval
Approval of dissolution requires the majority vote of the Executive Board and a vote of at least two-thirds of the responding (in the case of a survey) or present active membership by secret ballot.
Section 3 – Asset and Debt Reconciliation
Upon dissolution, the officers shall utilize the assets of the organization to pay all lawfully incurred debts of the organization, including those arising from dissolution. The balance, if any, shall, insofar as possible, be distributed equally among all the contributing factors.
Article XII - Discrimination Statement
This organization does not discriminate based on age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status, or any other bases under the law, in its activities, programs, admission, and employment.


