
The Constitution of Omega Gamma Fraternity

Article 1: Name, Purpose and Non-discrimination Policy of Omega Gamma Fraternity
Section 1: Name: The name of this organization shall be the “Omega Gamma Fraternity at The Ohio State University.”
Section 2: Purpose: The Omega Gamma Fraternity at the Ohio State University hopes to encourage and facilitate a welcoming,
unbiased social interaction between unique individuals as well as help the community through service events designed to bring
said individuals together in diverse unity.
Section 3: Non-discrimination Policy: The organization and its members shall not discriminate against any individual(s) for
reasons of age, gender identity or expression, color, disability, national origin, race, sex, sexual orientation, religion, veteran
status, genetic information, HIV/AIDS status, ancestry, military status or because of any other identity.

As a student organization at The Ohio State University, Omega Gamma expects its members to conduct
themselves in a manner that maintains an environment free from sexual misconduct. All members are
responsible for adhering to University Policy 1.15, which can be found here:
https://hr.osu.edu/public/documents/policy/policy115.pdf. If you or someone you know has been sexually
harassed or assaulted, you may find the appropriate resources at http://titleIX.osu.edu or by contacting the
Ohio State Title IX Coordinator at titleIX@osu.edu.

Article 2: Membership – Qualifications and Requirements
Section 1: Any student currently enrolled at The Ohio State University (Columbus-Main Campus) is eligible for membership and
may hold office only while enrolled at the university. The only individuals who do not have to be enrolled at The Ohio State
University and participate in Omega Gamma are advisors or co-advisors; however they do need to be employed or affiliated by
the university in some capacity.
Section2:Members will be required to participate in at least 4 hours of community service through philanthropy events set up
through Omega Gamma. Members can only have 3 unexcused chapter meetings a semester.
Section 3: Those not affiliated with The Ohio State University Main Campus are not eligible to participate in the Omega Gamma
Fraternity unless through open events hosted by the fraternity. This excludes advisors, faculty members, or individuals recruited
to help run or advise the executive board and or members of the fraternity.
Section 4:Members are required to pay dues which may fluctuate year to year based on the number of socials, philanthropy
events, chapter meetings, members, and disclosed events of Omega Gamma coordinated by the executive board. The treasurer of
the fraternity will keep these events and the budget made by the executive board on record for monetary and financial records.
Dues will be established prior to the start of recruiting events to inform potential new members.

Article 3: Methods of Removing Members
Section 1 – Reasons for Dismissal: If a member participates in actions that are detrimental to the functionality and purpose of
Omega Gamma, violates the Code of Student Conduct, university policy, or federal, state, or local laws, said member can be
suspended or removed through a majority vote conducted by the officers, executive board, and advisor(s). Before a member is
terminated from membership of Omega Gamma, they are granted a meeting with officers, the executive board, and advisor(s) to
explain the circumstances leading up to their removal or to voice their opinion on the matter (whether that be to claim ownership
or deny the detrimental behavior of which they were accused).
Section 2: In the event that the reason for which a member is being removed is protected by the Family Educational Rights and
Privacy Act (FERPA) or cannot be discussed with other members (i.e. while the investigation is in progress), the executive board
and organization’s advisor may vote (with a general majority) to temporarily suspend a member. The member can also be
suspended pending investigation.

Article 4: Executive/Officer Leadership – Responsibilities and Elections
Primary Leader (President): The president’s responsibilities include running chapter meetings, enforcing the rules of Omega
Gamma’s constitution as well as the Ohio State University Student Conduct Policies, running the organization and maintenance
of the organization (i.e. coordinating with other student organizations, holding meetings with members and the executive board if
necessary), and promoting the fundamentals of the organization by acting as the executive face of Omega Gamma. The
president’s term will last one academic year (defined by the school year of August to May, the summer should be used to
coordinate with the incoming president for a smooth transition if there is a change in leadership), but he/she/they can be reelected
to hold a total of two terms maximum. The president is elected by the executive board and general member body as a whole; the
president for the next academic year is elected during the previous academic year (i.e. the current membership body votes for the



next academic year’s president). The election will be based on nominations from any member (excluding advisors/co-advisors) of
Omega Gamma. The president will be elected by a 2/3 majority. If no candidate has at least 2/3 of the votes, then the top two
candidates will be in the running. A revote will occur and whichever candidate reaches at least 60% of the votes will become
president.

Secondary Leader (Vice President): The vice president’s responsibilities include helping the president manage day-to-day tasks
such as corresponding with coordinating outside parties, enforcing Student Conduct Policies and Omega Gamma rules, and daily
functionality-related tasks (whereas the president deals with larger, broader tasks that affect the organization as a whole instead of
just individual members). The vice president’s term will last one academic year (defined by the school year of August to May, the
summer should be used to coordinate with the incoming vice president for a smooth transition if there is a change in leadership);
the vice president can hold a total of two terms maximum. The vice president is elected by the executive board and general
member body as a whole.; the current membership body votes for the next academic year’s vice president). The election will be
based on nominations from any member (excluding advisors/co-advisors) of Omega Gamma, and a simple majority elects them.

Treasurer: The treasurer’s responsibilities include making, completing, and updating any influx or outflow of monetary value
through Omega Gamma, including member dues, fundraising, expenses, etc. They are also responsible for collecting member
dues. They should be able to accurately maintain viable accounts of any financial transactions pertaining to Omega Gamma and
abide by all Ohio State University financial rules and policies. Treasurer is elected by the executive board and general member
body as a whole.

Recruitment Chair: The Recruitment Chair is responsible for recruiting potential new members to rush Omega Gamma by
posting flyers, emailing students interested in rushing, speaking at classes or student organizations [that allow an Omega Gamma
representative to speak]. They are also responsible for formulating application questions, planning potential new member
meet-and-greets, interview questions, and running these events during rush. The term of Recruitment Chair is a maximum of one
academic year (defined by the school year of August to May, the summer should be used to coordinate with the incoming vice
president of recruitment for a smooth transition between leadership changes). The Recruitment Chair is elected by the executive
board and general member body as a whole.

Social Chair: The Social Chair’s responsibilities include planning and coordinating events for Omega Gamma, such as socials,
guest speakers, fellowship events, and organization excursions. They are tasked with coordinating with the necessary businesses
and resources needed to throw or host these events. It is also their responsibility to inform members of the events they coordinate
and talk with their constituents about what kind of events are desired by the membership of Omega Gamma. The Social Chair is
elected by the executive board and general member body as a whole.

Social Media Chair: The Social Media Chair is responsible for creating transparency for Omega Gamma so that its members and
the community can see what Omega Gamma stands for, what it is doing to aid the community, what is going on within the
organization (i.e. leadership, elections, events, etc.), and how to get in contact with the club. The chair should consistently update
social media regarding upcoming events, acknowledging new leadership, highlighting member accomplishments, and
philanthropy-related information. This chair is also responsible for taking pictures at events, as well as prompting members for
pictures they took at events for advertising purposes. The Social Media Chair should have professional, timely, and personable
skills in order to hold the position. The Social Media Chair is elected by the executive board and general member body as a
whole.

Philanthropy and Fundraising Chair: The Philanthropy and Fundraising Chair is responsible for coordinating with the
philanthropy for the organization to ensure a line of communication for the distribution of funds and information. They are also in
charge of creating philanthropy events through Omega Gamma. This includes creating themes, acquiring the necessary materials
and venues, and propagating the information for the philanthropy event to the executive board, general members, and community
of the Ohio State University. The chair is elected by the executive board and general member body as a whole.

Mental Health & DEI Chair: The Mental Health & DEI Chair is responsible for coordinating mental health activities for the
good of the whole organization, as well as creating and upholding a space of diversity, equity, and inclusion amongst the
organization. This chair also creates a mental health activity for each chapter meeting (i.e. asking the group about their week/day,
how they deal with stress, self care strategies, etc.). The Mental Health Chair is also one of the main lines of access for members
to contact regarding mental health concerns by providing campus/community resources and personal support. This chair is



consulted on matters regarding diversity and conflicts amongst members, should they arise. The Mental Health & DEI chair is
elected by the executive board and general member body as a whole.

Merchandise and Design Chair: The Merchandise and Design Chair is responsible for creating designs to be used on flyers,
fraternity merchandise, and social media posts. They are in charge of working with the treasurer to assess the budget when
ordering merchandise and are in charge of the distribution of merchandise to members, as well as running the RedBubble account
linked to Omega Gamma. The Merchandise and Design Chair is elected by the executive board and general member body as a
whole.

Article 5: Reasons for Dismissal and Dismissal Procedure Regarding Executive Members and Officers
Primary Leader Dismissal: If the president explicitly and unequivocally violates the values of Omega Gamma and/or puts the
reputation of the organization at risk, this is grounds for dismissal. If the individual violates the Student Conduct Policies at The
Ohio State University, the Constitution of Omega Gamma, or state or federal laws, then they can be subject to impeachment. If
the individual cannot complete their responsibilities and therefore affect the organizations as a whole because of their positional
neglect, they can be dismissed. The executive board must conduct an investigation into the alleged violations and if there is
enough evidence, then the executive board will have a trial. In said trial the individual will have a chance to voice their own
recount of the incident, and the executive board will vote on the dismissal of the executive member as they see fit. There must be
a 2/3 majority in order to oust the president.

Secondary Leader Dismissal: If the vice president explicitly and unequivocally violates the values of Omega Gamma and/or puts
the reputation of the organization at risk, this is grounds for dismissal. If the individual violates the Student Conduct Policies at
The Ohio State University, the Constitution of Omega Gamma, or state or federal laws, then they can be subject to impeachment.
If the individual cannot complete their responsibilities and therefore affect the organizations as a whole because of their
positional neglect, they can be dismissed. The executive board must conduct an investigation into the alleged violations and if
there is enough evidence, then the executive board will have a trial. In said trial the individual will have a chance to voice their
own recount of the incident, and the executive board will vote on the dismissal of the executive member as they see fit. There
must be a 2/3 majority in order to oust the vice president.

Other Executive Members/Officers: If the individual explicitly and unequivocally violates the values of Omega Gamma and/or
puts the reputation of the organization at risk, this is grounds for dismissal. If the individual violates the Student Conduct Policies
at The Ohio State University, the Constitution of Omega Gamma, or state or federal laws, then they can be subject to
impeachment. If the individual cannot complete their responsibilities and therefore affect the organizations as a whole because of
their positional neglect, they can be dismissed. If the individual has 2 unexcused chapter meetings, then they will receive $20 fee.
If the individual misses 3 chapter meetings in a semester, then that is grounds for dismissal. The executive board must conduct an
investigation into the alleged violations and if there is enough evidence, then the executive board will have a trial. In said trial the
individual will have a chance to voice their own recount of the incident, and the executive board will vote on the dismissal of the
executive member as they see fit. There must be a 2/3 majority in order to oust the officer.


