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Article I

Purpose and Mission
Section A

Mission Statement

1. The Mission of the Ohio State Journal of Criminal Law (hereinafter “OSJCL”) is to provide an innovative forum for discussion, analysis, and critique of contemporary issues related to the study and practice of criminal law and procedure. Our efforts are intended to enhance the depth and rigor of ongoing debate in the field, as well as enhance the quality of the educational experience at the Michael E. Moritz College of Law. The OSJCL will accomplish its mission by drawing on the dual strength of highly qualified students and distinguished faculty to edit its publications.  

Section B

Nondiscrimination Statement

1. Statement of nondiscrimination prohibiting discrimination on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status or any other basis in accordance with Student Organization Registration and Funding Guidelines. 

Article II

Journal Leadership
Section A

Executive Board Membership

1. The Executive Board shall consist of ten (10) members:

a. Editor-in-Chief, 
b. Chief of Staff,
c. Executive Editor,
d. Events Editor,

e. Chief Managing Editor,
f. Two (3) Publishing Editors, and
g. Two (2) Production Editors
2. The Editor-in-Chief, Chief of Staff, and Executive Editor shall make up the Executive Team.
3. The Chief Managing Editor will supervise the Managing Editors.
Section B

Responsibilities

1. The Executive Board shall bear responsibility for staff and policy decisions of the OSJCL and assist the Faculty Editors in subject-matter decision-making. In addition, the Executive Board shall bear responsibility for the following:

a. The Editor-in-Chief shall serve as a primary point of contact both within and without the College of Law for the OSJCL. He/She/They shall bear responsibility for managing the OSJCL staff and the Executive Board. The Editor-in-Chief shall maintain regular and consistent contact with the Faculty Advisors and the Guest Editors concerning all OSJCL matters. For all decisions not expressly reserved by the faculty editors, and except as otherwise provided in this Constitution, the Editor-in-Chief shall have the power to make all decisions regarding the operation of the OSJCL.
b.  The Chief of Staff shall assist the Editor-in-Chief in all OSJCL matters. He/She/They shall manage the training process of all second-year staff members; manage the training process of the Managing Editors; and serve as the final layer of oversight for Board Members, Managing Editors, and Associate Editors. The Chief of Staff shall coordinate the editing processes, which requires scheduling due dates, dividing articles and footnotes to be edited, and serving as the primary contact for editing issues.  
c.
The Executive Editor shall manage the selection (“write-on”) process for all second-year staff. This includes attending all write-on events, managing OSJCL open houses, and organizing the grading and grade-on process. The Executive Editor will also be in charge of planning the Orientation for the new members in the fall following the write-on. He/She/They shall oversee the Events Editor and assist in any help planning the Symposium and/or all social events. He/She/They shall also prepare budget reports for Production Meetings with faculty advisors. He/She/They will serve as the Treasurer and attend the university’s training. He/She/They will also manage the Mentoring program of OSJCL. Finally, the Executive Editor will work with the MEs and CME to determine awards for the other Editors.
d. 
The Publishing Editor(s) shall manage all aspects of the OSJCL website and publishing of the journal. The editors shall also facilitate the maintenance of all journal computer hardware and software. One of the Publishing Editors shall manage all financial and business aspects relating to the publishing of OSJCL. The Publishing Editor shall develop public relations strategies for the OSJCL, manage publication details, and maintain subscriptions. They also work with the Faculty Editors to select articles for publication and aid the Chief of Staff with footnote assignments.
e. The Production Editor(s) shall format all articles during editing rounds and in preparation for publication.
g. 
The Events Editor shall manage all aspects of the OSJCL symposia conference or other events held in conjunction with the publications of the journal including but not limited to, symposia or conference preparation, theme, venue booking, event planning, publication, and author communications. The Events Editor shall select and manage the Symposium Committee, which shall consist of Associate Editors and the Executive Board. He/She/They will also be primarily responsible for planning social events for OSJCL members. The Events Editor shall also plan the annual OSJCL banquet.
h.
The Chief Managing Editor shall surpervise the Managing Editors and assist the Chief of Staff in all editing activities, which includes tranings, orientation, and communications during editing rounds.
i.  The Managing Editors shall supervise second-year and third-year Associate Editors in the article editing processes. The Managing Editors shall review memos submitted to them by the Associate Editors and make their own edits to submit to the authors. Managing Editors will decide whether or not to grant extensions to Associate Editors for accuracy check assignments, giving deference to the Chief of Staff’s deadline. They will also be the main point of communication for authors for each edition, informing them of deadlines, edits, and any other necessary correspondence.
Section C

Structure
1.  The Editing Process of the OSJCL shall be organized as follows:

a. Second-year Associate Editors and third-year Senior Associate Editors shall report directly to their assigned Managing Editors.

b.  Managing Editors shall report to the Chief Managing Editor.

c. The Chief Managing Editor shall report to the Chief of Staff.
2.  At no point shall any level of reporting be omitted, unless there is a communication error or systemic issue with which the Chief of Staff must be involved directly.

Section D
Selections of Journal Leadership

1. The Editor-in-Chief: Interested candidates for Editor-in-Chief must comply with the application process adopted by the Executive Board and Faculty Editors. Interested individuals must submit written statements of intent to the incumbent Editor-in-Chief, who will then present them for a majority vote by all staff.  In the case of no candidate receiving a majority of the staff vote, there shall be a runoff election between the two candidates receiving the most votes. In the event of a tie in the runoff election the vote for the Editor-in-Chief, the tie shall be broken by the Faculty Editors in consultation with the incumbent Editor-in-Chief. 
a. Election of the Editor-in-Chief will occur in the first week of February. Newly elected Editor-in-Chief will receive initial training and shadow the current Editor-in-Chief for at least two weeks before interviewing for the remaining board positions. 
b. If a person runs for Editor-in-Chief unopposed, he/she/they are to assumed to have won. Unless, 2/3 or more of the Executive Team expresses concerns regarding this person’s ability to lead OSJCL. The Executive Team must also have the support of the Faculty Advisor in this decision. 

2. Executive Board Positions: All positions besides the Editor-in-Chief will be appointed. The newly elected Editor-in-Chief will select the Chief of Staff, Executive Editor, Events Editor, Chief Managing Editor, Publishing Editor(s), and Production Editor(s). Interested candidates for these positions shall schedule an interview with the Editor-in-Chief of no more than thirty (30) minutes. The Editor-in-Chief shall conduct the interviews of all applicants and select the most qualified individuals to assume each role.

3. Managing Editors: Interested members shall schedule an interview with the Editor-in-Chief of no more than thirty (30) minutes. The Editor-in-Chief shall conduct the interviews of all applicants and select the most qualified individuals to assume each role. If the Chief Managing Editor is selected prior to the interview process of Managing Editors, he/she/they are encouraged to join in this process.
4. Relevant Criteria: Acceptable criteria to form the basis of any leadership decision made by the Faculty Editors or the Executive Board must comport with the stated nondiscrimination policy and any applicable University-wide nondiscrimination policies. 

Section E
Vacancies

1. In the event of incapacity of the Editor-in-Chief, the Faculty Advisor(s) shall choose a successor from amongst the remaining members of the Executive Board.   
2. In the event of incapacity or vacancy in an Executive Board position other than the Editor-in-Chief, a third-year member shall fill the vacancy by a majority vote of the remaining Executive Board members. A tie will be broken by the choice of the Editor-in-Chief.   

3. In the event of incapacity or vacancy of a Managing Editor, the Editor-in-Chief may appoint a third-year member to fill the vacancy as needed.  

4. Vacancies in Associate Editor and Senior Associate Editor positions shall not be considered a vacancy for the purposes of this provision.

Section F
Removal

1. In the event that any Executive Board Member fails to meet their responsibilities, the Editor-in-Chief or the Faculty Advisor(s) may introduce a resolution for removal. 
2. The resolution shall be provided to all Executive Board Members and shall become effective by a two-thirds (2/3) vote of the board and approval by the Faculty Advisor(s).  

Article III

Staff
Section A

Eligibility

1. Except as otherwise provided in this Constitution or in the bylaws, all persons who are currently enrolled at The Ohio State University Moritz College of Law and who hold the rank of second- or third-year law students shall be eligible for membership on OSJCL. The term of membership is for two years for second-year law students and one year for third-year law students.
2. No OSJCL member who resigns, who is removed, or who is denied academic credit shall be eligible thereafter for membership. 

3. Any student who was invited to be on OSJCL staff but could not participate due to military service, family leave, participation in a dual-degree program, or other excused absence from the law school with the approval of the Editor-in-Chief will be entitled to join upon his or her return.

4. Any third-year student belonging to a journal other than OSJCL in his/her/their second year who seeks to join OSJCL in his/her/their third year must discontinue membership with the other journal. The student must then participate in the write-on process to secure a position on OSJCL in his/her/their third year.

Section B

Responsibilities

1. Each member is responsible for fully supporting the Executive Board in carrying out the mission and purpose of the OSJCL. Criteria for successfully meeting the responsibility of the positions of second- and third-year members are enumerated in the bylaws. 

2. Upon successfully receiving academic credit as a second-year staff member, the student will automatically be promoted to the status of Senior Associate Editor in his/her/their third year. 

Section C

Selection

1. Invitations to join OSJCL shall be extended to Moritz College of Law students who grade-on and to additional students based on their performance during OSJCL’s application process.
2. Selection shall be based entirely on a composite score with consideration given to inconsistent individual scores, whether they are comparatively high or low. The procedures and policies governing the application and the scoring thereof shall be addressed in an appropriate bylaw.

3. Transfer students shall be eligible for OSJCL membership according to the Transfer Student Bylaw.

Section D

Removal

In the event that any Staff Member fails to meet their responsibilities, the Editor-in-Chief, any Executive Board Member, or the Faculty Advisor may introduce a resolution for removal. The resolution shall be provided to all Executive Board Members and the Staff Member in question and shall become effective by a two-thirds (2/3) vote of the board and approval by the Faculty Advisor(s).  

Article IV

Faculty Advisors and Editors

Section A

Faculty Advisor Selection

A Faculty Advisor(s) may be selected on the basis of a nomination by any Executive Board Member and a 2/3 vote of all staff.

Section B

Faculty Advisor(s) Responsibilities

The Faculty Advisor shall serve as a counselor for both the Executive Board and the OSJCL in its decision-making,  as well as assist in the publication work.  The Faculty Advisor shall represent the interests of the OSJCL to the faculty and administration of the Moritz College of Law. In addition, the Faculty Advisor shall attend meetings of the Executive Board upon the request of the Editor-In-Chief when reasonable. 

Section C

Faculty Editors
Faculty Editors and their responsibilities are determined by the Criminal Law faculty. 
Section D
The Guest Editor(s)

A Guest Editor(s) shall be selected through invitation of the Moritz College of Law Criminal Law Faculty and the OSCJL Editor-in-Chief. 

Article V

Writing Program and Credits
Section A

Student Note Writing

Any member of OSJCL shall have the option to complete a publishable student note, case note, or student commentary. 
1. The Chief of Staff and Faculty Editors shall determine the guidelines of the writing program and maintain the schedule of deadlines. The purpose of OSJCL’s writing program is to promote the publication of student academic writing either within the OSJCL or in some corresponding forum. 
2. The Editor-in-Chief, in conjunction with the Faculty Editors, shall make the final determination of whether the student writing is publishable.
Section B

Journal Credit
1. Each member of OSJCL is eligible for one (1) academic credit for each year of participation. 
2. Third-year, Senior Associate Editors will receive two (2) academic credits for their successful membership on OSJCL in their third academic year.  
3. Successful Executive Board participation will earn third-year students a total of three (3) credits for their third academic year. 
4. A member may earn an additional one (1) credit for writing a publishable piece for OSJCL. This can happen during a student’s second or third year.
5. Journal credits are approved or denied by the Faculty Advisor(s) at the end of each semester with the assitance of the Executive Team.
Article VI

Journal Publications and Conferences
Section A

Symposia Conference and Other Events
In maintaining the purpose of OSJCL, a symposium conference may be held in conjunction with the publications of the journal.  In addition, and in keeping with the purpose of the OSJCL, live events may be held to promote discussion and critical thought on criminal law issues. 

Article VII

Ratification of the Constitution

Section A

Ratification
Upon approval by the faculty advisors and the Dean of the Moritz College of Law, the Constitution of the Ohio State Journal of Criminal Law shall be ratified at a meeting called for that purpose and at which three-forths (3/4) of the total membership are present and when approved by 2/3 of the total membership of the board.  The same process shall be used in the ratification of a superceding constitution.

Section B

Amendment

Proposed amendments to the Constitution shall be published to the Executive Board, the Faculty Advisor(s), the Faculty Editors, and OSJCL staff at least seven class days before being voted on.  During this time, comments may be submitted to any member of the Executive Board and shall be considered by the entire Executive Board before a vote is held.  Amendments shall be ratified by a vote of at least two-thirds (2/3) of the Executive Board.
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