Movement Variations of Ohio State University Constitution:

Article I- Name, Purpose, and Non-Discrimination Policy of the Organization: 

Section 1- Movement Variations of the Ohio State University. 

Section 2- Purpose: Movement Variations is a completely student run organization that aims to foster a passion for dance and choreography in its team members. We then extend that passion towards the public through our classes and various performances in a fun and friendly environment. It is a way for dancers to continue on with their love of dance throughout college and discover who they are through their own style and choreography. Movement Variations challenges dancers to learn from others and experience all different styles of dance even if it is not their best or favorite. This organization brings dancers together and creates a community of people who all share the same passion for the art.

Section 3- This organization and its members shall not discriminate against any individual(s) for reasons of age, color, disability, gender identity or expression, national origin, race, religion, sex, sexual orientation, or veteran status. 

Article II- Membership: Qualifications and Categories of Membership:

Membership should be defined as limited to currently enrolled Ohio State students. Membership is determined through an audition process. Members do not need to try out annually. We invite non-members to attend our open classes taught by team members. 

Article III- Organization Leadership: Titles, terms of office, type of selection, and duties of leaders:

 Movement Variations has many leadership roles. These include: President, Vice President, Treasurer, Secretary, and Public Relations (media). All leaders are elected/appointed by team members at the beginning of each academic year. Past leaders may choose to lead again in their same positions if it is agreed upon by the majority of the team members. The general duties of each leadership role are as follows: 
1. The president is in charge of emailing current or prospective members, answering any questions one may have about the team, conducting meetings for the team and its officers, handling registration at the beginning of each academic year, and organizing a yearly schedule with dates for practices. 
2. The Vice President is in charge of assisting the president with registration forms, and the formation of the yearly schedule. The Vice President is also in charge of reserving a space for our performances throughout the year. 
3. The Treasurer is responsible for handling funds. Anything involving money, whether it be reserving a performance space, team apparel, costumes, etc. must involve the treasurer. 
4. The Secretary is in charge of creating sign up sheets for the team members to sign up for their week to choreograph and teach class. The secretary is also in charge of reserving practice space at the beginning of each academic year and ordering team apparel. The secretary is also the main performance director and oversees tasks directly involved with putting together our various performances. 
5. Public Relations officers are in charge of creating media accounts and posting information about our organization online through pictures, videos, and other updates. Public relations officers are also in charge of organizing team socials, fundraising events, and team bonding nights. 

Article IV- Executive Committee (if needed): Size and Composition of the Committee:

This executive committee is comprised of the 11 founding members of the organization. Meetings with this committee will be held twice monthly or more if needed.

Article V- Standing Committees (if needed): Names, Purposes, and Composition:

As we are an up-and-coming and small student organization no standing committees are necessary. Business will be conducted through the organization’s officers and general team members. 

Article VI- Method of Selecting and/or Removing Officers and Members: 

Movement Variations officers (President, Vice President, Treasurer, Secretary, and Public Relations) will be chosen at the end of each academic year based on a majority rule voting system. Previous officers may serve multiple years if it is decided upon by the majority of the team members. 

General members will be chosen based on an audition process. All prospective members must audition. The officers will then choose new team members based off this audition. 

Officers will be relieved of their duties if they fail to do what is required of them in their leadership position, and hurt both the reputation and function of the organization. Officers can also be relieved of their duties if they miss more than one officer meeting per semester. 

General team members will be removed from the team if they miss more than 3 team practices per semester or more than 4 open classes per semester. It is important for team members to show up to practices and other events to remain an active member. General team members will also be removed if there is a lack of interest in being a part of the team. Examples of this would be continually not showing up to team socials, fundraising events, etc. 

Both officers and team members can be removed from the team if there is any evidence of hazing, discrimination, or other intolerable behavior occurring within the organization. 
Article VII- Advisor(s) or Advisory Board: Qualification Criteria:

Advisors of student organizations must be members of the University faculty or Administrative & Professional staff. Advisors should communicate with officers often, attend at least one officer meeting throughout the year, serve as a financial advisor, and be able to assist the organization officers when asked. The advisor should is also expected to offer advice and historical perspective or context to a discussion, and represent the group in any conflicts with members of the university staff, or faculty. 

Article VIII- Meetings of the Organization: Required Meetings and their Frequency:

Required officer meetings will be held sporadically throughout each semester depending on what needs to be discussed. There will be at least 4 required officer meetings per semester. 

Two required general meetings of the membership will be held each semester.

Article IX- Method of Amending Constitution: Proposals, notice, and voting requirements:
Proposed amendments should be in writing, should not be acted upon but read in the general meeting in which they are proposed, should be read again at a specified number of subsequent general meetings and the general meeting in which the votes will be taken. Approval should require at least two-thirds of voting members present (and to conduct any business an organization should have quorum present at a business meeting, which is at minimum 50% + 1 of total organization members). The constitution should not be amended easily or frequently. 
Article X- Method of Dissolution of Organization: 
If it is agreed upon by the majority of the team members of this student organization, or required by an Ohio State faculty/staff member (advisor included) to dissolute the student organization, then the student officers will do so through meeting with the advisor(s) and team members to come up with a satisfactory way of ending the student organization. 
Should any organization assets and debt exist, the student officers and team members must meet together and discuss what should be done to dispose of the assets, and the debt should be repaid in full by whoever it is that caused the debt. 
By-Laws:
Since Movement Variations is a brand new student organization, we are still pretty small and will therefore not need any by-laws at this point in time. The articles in the by-laws are covered in appropriate detail in the constitution of this student organization. 








