Camp Kesem at The Ohio State University 2022-2023 Constitution 

Article 1 – Name, Purpose and Non-Discrimination Policy
Section 1 – Name: The full name of the organization shall be “Camp Kesem at The Ohio State University,” abbreviated, “CKOSU.” 

Section 2 – Purpose: The purpose of Camp Kesem at The Ohio State University is two-fold: 
1. To provide the often-overlooked population of children affected by a parent’s cancer a year-long support system and week-long free summer camp 
2. To allow college students to channel their passion for making a difference, while developing critical leadership skills for long term social impact 

Section 3 – Non-Discrimination Policy: This organization does not discriminate on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status, or any other bases under the law, in its activities, programs, admission, and employment.


Article II – Membership: Qualifications and Categories of Membership 
Voting membership is limited to currently enrolled Ohio State Students. Others such as faculty, alumni, professionals, community members, etc. are welcome to participate as non-voting members. 

Article III – Organization Leadership: Titles, terms of office, type of selection and duties of the leaders 
The Co-Directors shall select the rest of the executive team for the following year. The term of office for all executive board members is from time of election to August of the following autumn semester. There is no limit on the number of consecutive terms an officer can serve, as long as he/she remains enrolled at Ohio State. 

The duties of the officers are as follows: The Directors shall act as the main contact persons for the organization, facilitate the development and administrative management of the organization, and be active in the promotion of the organization on campus and in the community. The Treasurer shall keep track of all funds acquired/spent by the organization and be in charge of applying for organizational and event funding from the university and other sources. All executive board members are bound to fulfill their position requirements as delineated by Kesem National. 

Article IV – Advisory Board 
The organization shall have an Advisory Board composed of full-time University faculty, Administrative & Professional staff, or community members. The Advisory Broad will be responsible for guiding the direction and activities of the organization, especially the planning of major events. 
Article V – Meetings 
The dates, times and frequencies of general organizational meetings will be decided by the organization’s executive board at the beginning of each academic semester, and this information will be made available to all current members of the organization at that time. 

Article VI – Method of Selecting and/or Removing Officers and Members 
The officers of each year shall be selected through an application process. In the spring, members will submit applications ranking desired executive positions to the current executive board. The Co-Directors will review the applications, hold interviews, and appoint the following year’s executive board. Executive positions may be held for more than one year successively, but re-applying and re-interviewing is required. 

Officer removal shall occur when the officer no longer meets certain standards and do not conduct themselves in a way that reflects well on the organization. In the event that a member or leader does not meet those expectations, the executive board member shall come under review by the remaining executive board members, the advisor and the Kesem National office in that order. There shall be probationary period, where the officer’s behavior is under review and then the officer shall either be reinstated or asked to leave the organization. Officers may not be dismissed based on reasons of age, color, disability, gender identity or expression, national origin, race, religion, sex, sexual orientation, or veteran status. 

Membership does not require selection. Membership is open to all undergraduate, graduate, and professional students at The Ohio State University. As long as members remain at the University, they are eligible for membership in the organization.

Member removal shall occur when the member no longer meets certain standards and do not conduct themselves in a way that reflects well on the organization. In the event that a member or leader does not meet those expectations, the member shall come under review by the executive board members, the advisor and the Kesem National office in that order. There shall be probationary period, where the member’s behavior is under review and then the member shall either be reinstated or asked to leave the organization. Members may not be dismissed based on reasons of age, color, disability, gender identity or expression, national origin, race, religion, sex, sexual orientation, or veteran status. 



Article VII – Method of Amending Constitution 
Proposed amendments to the organization’s constitution should be submitted in writing to the officers of the organization. The proposal shall be read at the next general meeting and all members present shall have the opportunity to comment on the proposed amendment. All members will then be notified of the proposed amendment via the organization’s mailing list and final voting on the proposal will then take place at the general meeting subsequent to the meeting at which the proposal was first read (i.e. the 2nd  general meeting after the proposal was submitted). A two-thirds majority of members present shall be required to approve the amendment. 

Article VIII – Method of Dissolution of the Organization 
Should it become necessary to dissolve the organization, a meeting of the organization’s officers shall be held to discuss the exact procedures for said dissolution. Should any assets exist, they shall be donated to Kesem National at the time of dissolution. No debts should be allowed to accrue during the existence of the organization and thus a method for disposing of such debts is unnecessary. 


Camp Kesem at The Ohio State University’s Operating Principles 
· We create a community that has lifelong impact. We leave this organization stronger for the next generation. 
· We presume trust and assume that others act with best intentions. We do what we say we are going to do. 
· We are open, honest and direct. 
· We are professional, and we act with integrity and humility. 
· We are solution-oriented / proactive. 
· We listen and consider other viewpoints. We seek to understand first and then 
be understood. 
· We disagree and then commit. 
· We are always grateful for the contributions of one another, and we celebrate 
our success. 
· We set and respect boundaries on work vs. personal commitments. 
· We empower each other to realize our full potential by embracing change, 
seeking improvement, accepting coaching, and realizing that failures can teach 
us valuable lessons. 
· We are positive, we have fun and keep a sense of humor. 

