Constitution for

The Radiation Oncology Interest Group
Updated 11/3/22
Article l - Purpose of the Organization and Non-Discrimination Policy. 
Section 1 - Purpose


1) To introduce the field of radiation oncology to students of The Ohio State 
University College of Medicine early in their medical education.

2) Provide assistance towards developing into a competitive residency 
applicant for those interested in pursuing a career  Radiation Oncology.


3) Facilitate opportunities for clinical Radiation Oncology, exposure including 
shadowing opportunities and electives.


4) Facilitate opportunities for research within the field of radiation oncology.


5) Prepare the members of this organization to give compassionate care to 
cancer patients through both patient interaction and community involvement.
Section 2 – Non-Discrimination Policy

This organization does not discriminate on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status, or any other bases under the law, in its activities, programs, admission, and employment.
As a student organization at The Ohio State University, the Radiation Oncology Interest Group expects its members to conduct themselves in a manner that maintains an environment free from sexual misconduct. All members are responsible for adhering to University Policy 1.15, which can be found here: https://hr.osu.edu/public/documents/policy/policy115.pdf.

If you or someone you know has been sexually harassed or assaulted, you may find the

appropriate resources at http://titleIX.osu.edu or by contacting the Ohio State Title IX

Coordinator at titleIX@osu.edu.
Article II - Organization Structure and duties of the leaders. 

Section 1 – The structure of the Radiation Oncology Interest Group is composed of an advisor, an executive committee, and the interest group members.
Section 2 – Executive Leadership Body

The executive committee shall consist of a President, a Vice President, a Treasurer/Secretary and a Philanthropy Chair.
Section 3 – Roles and Duties of the Executive Leadership


1) The President is responsible for organizing and running all proceedings of 
the Interest Group. The President shall serve as a student liaison to The Ohio 
State University student body, and the SOURCE. The President shall also ensure 
that the following events take place:


a) The initial interest group introduction meeting at the beginning of each 

academic year.



b) Learning of and presenting the research opportunities in the 


department to the group.

2) The Vice-President is responsible for organizing and running all proceedings 
of the interest 
group in case of absence of the president and to ensure the 
following events take place:


a) Learning of and presenting shadowing opportunities to the group.


b) Holding a “who matched in Radiation Oncology” panel at the end of 

each academic year.


3) The Treasurer/Secretary shall be responsible for maintaining accurate 
financial records and 
overseeing the checking account of the group. The 
Treasurer/Secretary shall also be responsible for maintaining minutes for all 
meetings of the Interest Group. 

4) The Philanthropy Chair shall be responsible for coordinating point 5 of 
Article I. 
Section 4 – Executive Leadership shall serve a leadership term of one year extending from May to May of the next academic year. In May, executive elections will take place. Each person desiring to run for President, Vice-President, Treasurer and Philanthropy chair will have the opportunity to give an oral presentation describing their desire to the interest group members followed by a vote. For executive and interest group removal procedures, please see Article VI.
Article III – Advisor: Qualification Criteria. 

Section 1 – The Radiation Oncology Interest Group, as a whole, shall be advised by a faculty member of the Department of Radiation Oncology at The Ohio State University College of Medicine with approval of the Residency Program Director.

Article IV – Meetings of the Organization: Required meetings and their frequency. 

Section 1 – The Executive Committee shall hold additional meetings from those above as needed. 

Section 2 – All members of the Radiation Oncology Interest Group shall receive one (1) vote in regards to all motions and movements. The Executive Leadership shall run all voting proceedings. All voting shall occur as a show of hands, unless a ballot vote is proposed by any member of the Council of Chairs. In the case of a tie, the Co-Chairs shall organize one re-vote following a period of short discussion. Shall the tie persist, then the tie-breaking vote shall be given to the faculty advisor.
Article V – Method of Amending Constitution: Proposals, notice, and voting requirements. 

The Treasurer/Secretary shall be responsible for maintaining a current Constitution and amending all aspects of the document when necessitated by group vote.
Section 1 – Any member of the Radiation Oncology Interest Group has the right to propose an amendment to this Constitutional body.

Section 2 - There shall be an open discussion by the Interest Group regarding the proposed amendment. This discussion shall be led by the Executive Committee.

Section 3 –In order for the amendment to pass, two-thirds of those present must vote in favor of the change.

Section 4 – Upon passing of an amendment, it shall be the duty of the Treasurer/Secretary to make all corrections to the Constitution.

Article VI – Method of Removing Officers and Members. 
General members and elected or appointed leaders are expected to meet certain standards as described above and conduct themselves in a way that reflects well on the organization. In the event that a member or leader does not meet those expectations, he/she will be dismissed from the interest, but will however be offered the opportunity to appeal (verbal or written) before the interest group followed by a vote of the interest group members. Re-joining the interest group requires a majority vote. Please note that the non-discrimination policy protects members from removal based on those listed statuses.
Article VII – Method of Removing Officers and Members. 
This organization and its members shall not discriminate against any individual(s) for reasons of age, color, disability, gender identity or expression, national origin, race, religion, sex, sexual orientation, or veteran status.
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