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The Constitution of Social Behavior Interest Group (SBIG)
Article I

Section I: Name

The name of the organization shall be Social Behavior Interest Group (SBIG)


Section II: Purpose



The purpose of the organization shall be to provide to broadly disseminate the latest 


social psychological research from across the nation to the OSU community, through a 


colloquium series where speakers address topics of personal expertise that are of general 


interest to the OSU social psychological community, and to the OSU academic 



community as a whole. 



Section III: Nondiscrimination policy
SBIG and its members shall not discriminate against any individual(s) on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status, or any other bases under the law, in its activities, programs, admission, and employment.

Article I
I
Section I: Membership 



Voting membership is limited to currently enrolled dues-paying Ohio State students and 


faculty in the Social Psychology Program. Others such as faculty and students outside of 


the Ohio State’s Social Psychology Program are welcome to become members but as 


non-voting associate or honorary members. Annual membership dues are determined by 


the chair, as approved by the faculty advisor. 
Article III
Organizational Leadership


Chair: The SBIG chair is a 1-year  position. He or she is selected by SBIG voting 


members. The chair’s duties include the following:

1. speaker selection in consultation with the membership
2. invite and liaison with speakers to the colloquium series

3. organize responsibilities to SBIG members for colloquia-related activities e.g. 


morning welcome meeting, advertising etc. 



Co-chair: The SBIG co-chair is a 1-year position. He or she is selected by SBIG voting 


members. The co-chair’s duties include the following: 

1. make all travel arrangements for speaker

2. schedule speakers’ meetings with SBIG faculty and student members 

Treasurer: The SBIG treasurer is a 2-year position. He or she is selected by SBIG voting members. The treasurer’s duties include the following:

1. handle all reimbursements e.g. for morning welcome purchases

2. apply for funding

3. balance budget

Article IV
Adviser qualifications



The adviser is a university faculty in the Social Psychology program who has volunteered 

for the position. The adviser meets at least twice each quarter with the chair, co-chair and 


treasurer to give recommendations for all colloquia-related affairs e.g. speaker selection, 


fund raising etc. The adviser is also expected to attend training workshops as required. 

Article V
Meetings



One general meeting per academic year is required, time and location to be determined. 


Members will be informed of time and location by email. Responsibilities related to the 


organization of the colloquia will be discussed. 

Article VI
Method of Amending Constitution 



Proposed amendments should be in writing, should not be acted upon but read in the 


general meeting in which they are proposed, should be read again at the subsequent 


general meeting and the general meeting in which the votes will be taken, and should 


either require a two-third or three-quarter majority of voting members (a quorum being



present) or a majority or two-thirds of the entire voting membership of the organization, 


present or not. The constitution should not be amended easily or frequently.
Article VII
Method of Removing Officers and Members
General members and elected or appointed leaders should will be expected to meet certain standards and conduct themselves in a way that reflects well on SBIG. In the event that a member or leader does not meet those expectations, SBIG voting members may vote to award probationary membership status to that individual or remove him/her from the organization. Members will not be removed for discriminatory reasons, consistent with the non-discrimination policy in Article I, Section III.
Page 1 of 2
Resubmitted: 15 August 2016

