
Planned Parenthood Generation Action of OSU
Constitution

ARTICLE I: Purpose

Article I.a Generation Action of The Ohio State University exists to educate the
university community about reproductive health and rights, to translate increased
awareness into pro-choice activism on campus, and to serve as a coalition partner to state,
national, and international reproductive rights efforts.

Article I.b. Generation Action at The Ohio State University believes in the fundamental
right of every individual to manage his/her/their fertility. Generation Action supports full
access to comprehensive reproductive and complementary health care services in settings
that preserve and protect the essential privacy and rights of each individual; advocates
public policies that guarantee these rights and ensure access to such services; and
supports access to medically accurate educational programs that enhance understanding
of human sexuality.

Article I.c. Generation Action will work in contract with the Planned Parenthood Greater
Ohio and Planned Parenthood Advocates of Ohio affiliates.

ARTICLE II: Membership / Method for Removing Members

Article II.a. Active membership in Generation Action is open to all students, faculty,
administrators, and staff of The Ohio State University.

Article II.a.i. Active members are defined as members who attend at least 50
percent of general body meetings (excludes events) in one semester.

Article II.b. As required by the Guidelines for Student Organizations, 90% of
Generation Action membership will be limited to current Ohio State University students.

Article II.c. If a member engages in behavior that is detrimental to advancing the
purpose of Generation Action, violates the organization’s constitution or by-laws, or
violates the Code of Student Conduct, university policy, or federal, state, or local law, the
member may be removed through a majority vote of the officers in consultation with the
organization’s advisor.

Article II.d. In the event that the reason for member removal is protected by the Family
Educational Rights and Privacy Act (FERPA) or cannot otherwise be shared with
members (e.g.,while an investigation is pending), the executive board, in consultation
with Generation Action’s advisor, may vote to temporarily suspend a member.

ARTICLE III: Non-Discrimination Policy



Article III.a. Generation Action does not discrimination on the basis of age, ancestry, color,

disability, gender identity or expression, genetic information, HIV/AIDS status, military status,

national origin, race, religion, sex, sexual orientation, protected veteran status, or any other bases

under the law, in its activities, programs, and membership.

Article III.b. As a student organization at The Ohio State University, Generation Action,
expects its members to conduct themselves in a manner that maintains an environment
free from sexualmisconduct. All members are responsible for adhering to University
Policy 1.15.

ARTICLE IV: Executive Structure / Method for Removing Executive Officers

Article IV.a. The Executive Board of Generation Action is composed of one president,
vice president, and treasurer.

Article IV.b. The duties of the president and vice president include serving as
spokespersons for the organization, serving as the primary contacts to the Office of
Student Affairs, and forging alliances with off-campus organizations.

Article IV.c. The duties of the vice president include recording, transcribing, and
distributing meeting minutes, coordinating advertising and publicity of events, and
disseminating information to the membership.

Article IV.d. The duties of the treasurer include managing the finances of the
organization and preparing financial reports for the membership.

Article IV.e. Executive Board members shall serve a renewable term of one year.

Article IV.f. Any elected officer of the chapter may be removed from their position for
cause. Cause for removal includes but is not limited to: violation of the constitution or
by-laws, failure to perform duties, or any behavior that is detrimental to advancing the
purpose of this organization, including violations of the Student Code of Conduct,
university policy, or federal,state, or local laws. The Executive Committee may act for
removal upon a two-third affirmative vote of the executive board in consultation with
Generation Action’s advisor.

Article IV.g. In the event that the reason for executive officer removal is protected by the
Family Educational Rights and Privacy Act (FERPA) or cannot otherwise be shared with
members (e.g., while an investigation is pending), the executive board, in consultation
with Generation Action’s Advisor, may vote to temporarily suspend an executive officer.

ARTICLE V: Elections / Selection of Organization Leadership



Article V.a. An election of the Executive Board members shall be held annually with a
voting body of no fewer than 40 percent of the organization’s active members.

Article V.b. Members shall vote by secret ballot, and a simple majority of votes is
required to elect an Executive Board member to office.

Article V.c. Members pursuing election to Generation Action’s Executive Board must
meet with Generation Action’s faculty or professional advisor and be approved by both
the advisor and a Planned Parenthood affiliate staff member.

Article V.d. Ratification and appointments to Generation Action’s Executive Board must
be approved by Generation Action’s faculty or professional advisor and a Planned
Parenthood affiliate staff member.

ARTICLE VI: Advisor Qualification Criteria / Advisory Responsibilities

Article VI.a. Advisors of Generation Action just be full-time members of the University
faculty or Administrative & Professional staff. If a person is serving as an advisor who is
not a member of the above classifications, a co-advisor must be chosen who is a member
of these University Classifications.

Article VI.b. Faculty or professional advisors to Generation Action will be responsible
for approving appointments to Generation Action’s Executive Board, approving the
removal of officers, and assisting the Executive Board with the processes of navigating
university policies and registration requirements. Generation Action’s faculty or
professional advisor must also provide a deciding vote in the event of a tie in the removal
of a general member.

By-laws

Article I – Method of Amending Constitution/Bylaws: Proposals, notice, and voting
requirements.

Proposed amendments should be in writing, should not be acted upon but read in the general
meeting in which they are proposed, should be read again at the meeting where a decision will be
made. Approval should require a majority of voting members present and a majority vote. All
performing team members can propose amendments.

Article II – Method of Dissolution of the Organization

Should it become necessary to dissolve the organization, a meeting of the organization’s
executive team shall be held to discuss the exact procedures for said dissolution. Should any
assets exist, they shall be donated to an organization decided upon by the officers at the time of
dissolution.


