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Constitution
Article l - Name, Purpose, and Non-Discrimination Policy of the Organization.
Section 1:  Name: Design ThinkTank
Section 2 – Purpose and objectives:
Purpose: Expose a diverse group of students to the world of design thinking to inspire real world application and societal impact.
Objectives:
· Spread design thinking, a creative problem-solving process, to a diverse group of majors.
· Give students a hands-on experience and networking opportunities with local social enterprise and non-profits leaders.
· Deliver pro-bono consulting opportunity for social-enterprises and non-profits.

Section 3 - Non-Discrimination Policy: 
Design ThinkTank does not discriminate on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status, or any other bases under the law, in its activities, programs, admission, and employment. We are committed to equal opportunity for all members of our organization. 

Article II - Membership: Qualifications and categories of membership.
Membership is limited to students currently enrolled at Ohio State. Membership is open enrollment at the beginning of each semester. Others such as faculty, alumni, professionals, etc. are encouraged to become mentors or honorary members of the organization to offer guidance to student members.
To be eligible to present at the final client presentation, members must have attended at least 80% of club meetings, or have sufficiently communicated with the Executive Board.

Article III – Methods for Removing Members and Executive Officers
If a member conducts themselves in such a manner deemed detrimental to advancing the purpose of this organization or is in violation of the Ohio State University Student Code of Conduct, they can be removed through a majority vote of the other voting membership or unanimous vote of the officers, with the consultation of the advisor.
Any elected officer of the chapter may be removed for sufficient cause. Sufficient cause for removal includes but is not limited to: violation of the constitution or by-laws or any conduct deemed prejudicial to the best interests of the chapter. Prior to a vote on the matter of removal of an elected officer, the chapter Executive Committee shall hold a formal hearing. The officer shall have the opportunity to personally appear at the formal hearing or to be represented by counsel. The officer may present any defense to the charges before any action is taken. The chapter Executive Committee shall adopt rules to ensure due process to the officer. The Executive Committee may act for removal upon a two thirds affirmative vote of the executive board.

Article IV - Organization Leadership: Titles, terms of office, type of selection, and duties of the leaders. 
Section 1. Titles and Duties of Executive Board: 
· President: The President will ensure organization is running smoothly and provide support to each executive board member. They will, along with other members of the Executive Board, prepare meeting materials and lead activities and meetings during the week. They will also help to choose which clients the organization will partner with and will maintain communication with the client in tandem with the Client Connector.
· Vice President: The VP will assist the president in meeting preparation, client selection, and act as a liaison between other Executive Board positions and the president. The VP is responsible for ensuring that meetings are run efficiently and should pick up additional roles not fulfilled by the President.
· Treasurer: The Treasurer will create a budget each semester and allocate funds to the different operations of the club. They will be responsible for providing audits as requested by the University and should be accountable for researching potential funding opportunities.
· Client Connector: This position will be the primary contact for recruiting clients for each semester, overall client relationships, scheduling of guest speakers, and working closely with the VP and President for large scale events and client communication.
· Media Master: This position is responsible for content generation for social media accounts and spreading the word of Design ThinkTank to diverse students around campus. They will also maintain the DTT Website, updating the site with meeting times, announcements, and the status of previous, current, and future client projects.
· Recruitment Head: The Recruitment Head is responsible for engaging with the student body to recruit new members into the club. They must ensure that DTT is signed up for the club fair each semester and will work with the Media Master to populate the website and social media pages with relevant recruitment information.

Terms of office and selection: 
A term on the executive board will be one academic year. Elections will take place each March with training occurring for the rest of the semester. Prospective Executive Board candidates will be nominated by organization members and then voted on after giving a speech.

Article VII – Adviser(s) or Advisory Board:  Qualification Criteria.
Primary adviser: Elizabeth Sanders. Full-time faculty that will provide advice on a higher-level basis. 
Co-Adviser: Adam Fromme. Provide advice on a more regular and functional basis. Executive board will have bi-weekly meetings to reflect on goals, progress, and overall strategy.

Article VIII – Meetings of the Organization:  Required meetings and their frequency.
Club meetings will be held once a week in which training on design thinking techniques and time dedicated to workshopping on the client project. Thus, weekly meetings are mandatory unless arrangements have been made in advance with a member of the Executive Board.
In addition, the Executive Board will meet separately from the rest of the club once a week to prepare for club meetings and strategize.

Article IX – Method of Amending Constitution: 
Proposals, notice, and voting requirements.  Proposed amendments should be in writing, should not be acted upon but read in the general meeting in which they are proposed, should be read again at a specified number of subsequent general meetings and the general meeting in which the votes will be taken, and should either require a two-third or three-quarter majority of voting members (a quorum being present) or a majority or two-thirds of the entire voting membership of the organization, present or not.  The constitution should not be amended easily or frequently.

Article X – Method of Dissolution of Organization
Should any organization assets and debt exist, disposing of these assets and debts should be returned to its rightful owner. If no solution is reached, the responsibility falls on the organizers.
