The Writing on the Wall Constitution

Article I – Name, Purpose, Non-Discrimination Policy

Section 1 – Name

We are The Writing on the Wall at the Ohio State University (WOW at OSU)

Section 2 – Purpose

The purpose of WOW is to unite the campus community, including students, faculty, staff, and organizations, by confronting human rights atrocities, acts of oppression, and more, thus educating against future discrimination.  This shall be done through the execution of one major diversity project per quarter.

One such project shall be the construction of a cinder block wall on campus colored with acts of discrimination and crimes against humanity, a physical representation of oppression, to be torn down by the campus community, symbolically removing the barriers of discrimination.  This wall project shall be a part of the yearly End Discrimination Week, also sponsored by WOW.

Section 3 – Non-Discrimination Policy

WOW recognizes and embraces the importance of diversity, both within the organization and in the campus community, and thus will not tolerate discrimination against any individual for any reason, including (but not limited to) race, color, creed, religion, sex, national origin, sexual orientation, age, ability.

Article II – Membership: Qualifications and categories of membership

WOW opens its membership to any interested individual.  In the interest of education and student leadership development however, voting membership shall be limited to currently enrolled Ohio State students.

Voting membership of students shall be defined by attendance at one general WOW meeting per quarter.

When a member does not uphold the expectations of the group, the members of the executive leadership in consultation with their advisor may vote to remove them from the organization.  If approved, the member will be immediately removed from the organization.
Article III – Organization Leadership: Titles, terms of office, selection, duties of leaders

Two student co-chairs shall be elected each January by the members of the group, to oversee the effective completion of the wall project, End Discrimination Week, and other diversity projects.

Responsibilities of co-chairs include, but are not limited to:

Organization registration; Scheduling of WOW events; Scheduling and running of regular WOW meetings; Creating and implementing timelines for diversity projects; Networking with other organizations; Recruitment, training, and supervision of committees; Regular meetings with advisor; Campus, local, and national grant submissions; Yearly follow-up reports outlining the organization’s successes and downfalls and suggestions for the future.

The two co-chairs may divide these responsibilities any way the feel appropriate.

One treasurer shall also be elected each January to oversee the budget of the organization.  The treasure shall attend training and follow all guidelines laid out by the Source.

All officers must be elected by a 2/3 majority of those voting – members of Writing on the Wall.
In the event that an officer does not uphold their responsibilities, the remaining member of the executive leadership in consultation with their advisor may vote to remove them from office. A replacement officer will be appointed by the executive. 

Article IV – Committees: Names, purposes, composition

Committees shall be created each year to effectively distribute the responsibilities of WOW-sponsored diversity projects.  These committees may include, but are not limited to publicity, logistics, web-sit, fundraising, campus outreach, etc.  Goals of these committees shall be laid out by members at WOW meetings.

Article V – Advisor: Qualification Criteria

The advisor of WOW should be enthusiastic about diversity and the purposes of the organization.  He or she will provide guidance and mentorship, as well as possible resources for student members and their completion of diversity projects.

Per University guidelines, the advisor must be a full-time OSU faculty or Administrative and Professional staff.

Article VI – Meetings of the Organization: Required Meetings and frequency

Each quarter (excluding summer), at least two meetings will be held to address the general status of the organization.  Attendance at one of these meetings each quarter is required in order to be a voting member of the organization.  General meetings of committees will be held as often as necessary to accomplish the goals and purposes of the organization.

Article VII – Method of Amending Constitution

Amendments to this constitution must be proposed in writing at a general meeting and can only be voted upon at a subsequent meeting with the presence of 2/3 of the voting membership.  A 2/3 majority vote of those present is required for passage of the amendment.  Prior to voting on any amendment, the executive board must provide access for all voting members to the proposed amendment.

Amendments to this constitution are discouraged and will not conflict with the purposes of WOW as stated in Article I.

Article VIII – 

This organization does not discriminate on the basis of age, ancestry, color, disability, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual orientation, protected veteran status, or any other bases under the law, in its activities, programs, admission, and employment.
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