Buckeyes for Ronald McDonald House Charities
Constitution

2018-2019
Article I- Name, Purpose, and Non-Discrimination Policy of the Organization

Section 1-Name: 
Buckeyes for Ronald McDonald House Charities (BRMHC)

*Affiliation- Ronald McDonald House Charities of Central Ohio located in Columbus, Ohio
Section 2-Purpose:
Buckeyes for Ronald McDonald House Charities (BRMHC) is an Ohio State student-led organization with the purpose of connecting OSU students interested in service and community outreach to the Ronald McDonald House (RMHC) of Central Ohio. Members will have the opportunity to assist the RMH in alleviating some expenses such as those for lodging, food, and other basic needs currently facing families with seriously ill children receiving treatment at local hospitals. Members of BRMHC may take part in activities such as fundraising, blanket-making for donation to the Ronald McDonald House, volunteering at the Ronald McDonald House, and other service-based projects.

Section 3-Non-Discrimination Policy:
Buckeyes for Ronald McDonald House Charities shall not discriminate against any individual(s) for reasons of age, color, disability, gender identity, or expression, national origin, race, religion, sex, sexual orientation, or veteran status.
Article II- Membership: Qualifications and categories of membership


Membership is open to any Ohio State student who shares the common interest of BRMHC’s purpose and goals. Members are expected to attend meetings regularly with exceptions to those who present the leadership officers with excusable conflicts. Members are expected to pay $5 in dues prior to each service trip. Members hold the privilege to vote on all BRMHC issues addressed.

Article III- Organization Leadership: Titles, terms of office, type of selection, and duties of the leaders.

President:


He/She holding the office of the president holds the following responsibilities:

· Running and overseeing meetings and elections
· Organizing the logistics of events and programs
· Critically evaluating the organization’s success at achieving its purpose and envisioning goals and actions that can help it do so
· Carrying out the duties of the vice president if he or she is unable to fulfill his or her duties
· Initiating communication with executive board and general club members

· Annual registration requirements
He/She holding the office of the president is subject to the following term guidelines:

· 1 year term


Vice President:


He/She holding the office of the vice president holds the following  
responsibilities:

· Fulfilling the president’s duties in the absence of the president

· Conducting correspondence with the House
· Arranging a time and location for each meeting

· Reserving meeting room space

· Initiating communication with executive board and general club members
He/She holding the office of the vice president is subject to the following term guidelines:

· 1 year term


Treasurer:

He/She holding the office of the treasurer holds the following responsibilities:
· Fill out and turn in audit forms, funding requests, AP payment compliance form, etc. to the university

· Keep track of receipts, expenditures, and funds raised for all organizational activities

· Manage checking account

· Assist in fundraisers and collection of dues

He/She holding the office of the treasurer is subject to the following term guidelines:

· 1 year term


Secretary:


He/She holding the office of the secretary holds the following responsibilities:
· Contact group members and notify members of meetings, events, etc.

· Keep minutes

· Make a record of important decisions such as constitutional amendments, and the meetings during which the amendments were discussed

· Act as primary contact for group members and facilitate communication

· Organize carpools for off-campus volunteering

He/She holding the office of the secretary is subject to the following term guidelines:

· 1 year term

**All officers will be chosen by the executive board via a written application and interview, if necessary. Appeals can be made via election with a simple majority of those present at the last spring meeting.
Article IV- Adviser(s) or Advisory Board: Qualification Criteria.
He/She acting as the adviser holds the following responsibilities:

· Attend training at least once every 2 years
· Approve registration and goals

Article V- Meetings or the Organization: Required meetings and their frequency.

Meetings and/or events will be held at least twice per month. Members are not required to attend any specific event or meeting.
Article VI- Method of Amending Constitution: Proposals, notice, and voting requirements.

Proposed amendments must be presented to all members in writing.  The proposed amendments should be read and/or addressed at two meetings including the meeting in which the vote on the proposed amendment takes place.

· A 2/3 majority vote by all members present is required to pass an amendment to the constitution.

Article VII- Method of Dissolutions of Organization
The organization will not register for the following year, have end of the year elections, or update the constitution. In order to settle debt, the organization will do fundraising prior to dissolution, and if necessary, will collect more dues from members. All organizational assets will be kept by the president who will return the assets to the owner, store, etc. if possible.
Article VIII – Method of Selecting and/or Removing Officers and Members. 

All students of The Ohio State University are eligible to become members. In order to become an official member, students must pay the yearly membership dues. All officers will be chosen by the executive board via a written application and interview, if necessary. Appeals can be made via election with a simple majority of those present at the last spring meeting. General members and elected leaders are expected to conduct themselves in a way that reflects well on the organization. In the event that a member or leader does not meet those expectations, a majority consensus of the officers may place a member or officer in probationary membership. If necessary, a midterm election can be called to replace a dismissed officer.
By-Laws
Article I- Parliamentary Authority

“The rules contained in Robert’s Rule of Order shall govern this organization in all cases to which they are applicable, and in which they are not inconsistent with the by-laws of this organization.”

Article II- Election/Appointment of Government Leadership

In case of appeal to any executive board decision on appointments to leadership positions, the following rules must be abided by:
· The voting matter at hand must be placed on a secret ballot, which will be made available to all members in attendance.

· All matters except amendments to the constitution or by-laws require a simple majority vote to pass.

· Amendments to the constitution or by-laws requires a 2/3 majority to pass

· Any member in good standing for at least one year in BRMHC is eligible to run for a leadership position.

· Candidates will have the opportunity to campaign at the meeting prior to voting, if they so choose.

· Any member in good standing holds the privilege to nominate another member for a leadership position.

· The nominee holds all rights to decline his/her nomination.
· If a “tie” arises after the votes have been tallied, a re-vote will be conducted between the two matters/candidates the tie has occurred between.

· In the case of a subsequent “tie,” the final decision will be made among the president, vice president, secretary, and treasurer.

· In event of a dispute, the president will serve as the ultimate “tie-breaker” to resolve the situation.

Article III-Method of Amending By-Laws

Proposed amendments must be presented to all members in writing.  The proposed amendments should be read and/or addressed at two meetings including the meeting in which the vote on the proposed amendment takes place.

· However, a simple majority vote by all members present is required in order to pass the amendment.
