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Article I:

Section 1: Name

The Accounting Association at the Ohio State University.

Section 2: Mission

The mission of the Accounting Association is to provide an environment that allows for the development and enhancement of skills necessary for a career in business, and to provide a forum for students to network with accounting professionals, accounting faculty, and other students.  

Section 3: Non-Discrimination Policy


The Association and its members shall not discriminate against any individual(s) for reasons of age, color, disability, gender identity or expression, national origin, race, religion, sex, sexual orientation, or veteran status.
Article II:  Membership


 Membership shall be available to those students who are currently enrolled at The Ohio State University who have an interest in business. To maintain membership status, a member must meet minimum membership requirements for a given semester. In the case of a winter internship, students may maintain membership if they will be enrolled for the majority of the calendar year.
Article III:  Organizational Leadership


Section 1: Titles

The Association shall be structured with the President as the primary leader; followed by an Executive Vice-President, Treasurer, Vice-President of Programming, and Vice-President of Professional Affairs. In addition to these positions, there shall be individuals responsible for managing our community service events, social events, marketing, and membership. These positions can be subject to change based upon the current president’s preferences.   

Section 2: Terms of Office

The terms of office shall be for one year (Beginning on January 1st and ending on December 31st of the calendar) with the option of being re-elected for another term, not to exceed two (2) terms in the same position.  An officer may seek election to a different office without restriction. If there is a need for an officer to extend his/her term (e.g. to smooth the officer transition), then permission may be granted for that individual stay on the Executive Board. In special cases, and with a 60% vote from the Executive Board and advisor approval, a Co-Presidency may be allowed.

Section 3: Eligibility
Any member who has been a member for at least one (1) semester before the Officer Term starts and can reasonably expect to fulfill the entire term is eligible to run for office. In the case of a winter internship, the organization may use a temporary co-officer format to help alleviate the issues brought on by the absence of the elected officer.
Section 4: Election Procedure

Officers will be elected Autumn Semester:

(1) Applications for Officer positions shall be submitted by a date to be   determined by the President.

(2) Each applicant shall be interviewed by the Executive Board within seven (7) days following the application deadline.  

(3) A majority vote of the Executive Board Members present at the Officer Selection meeting is required to elect each Officer candidate.  

In the event of a tie, the President will make the final decision.

(4) The names of the newly elected Officers must be announced to all applicants within seven (7) days following interviews and to the General Assembly at the next scheduled meeting.

Section 5: Duties of the Officers
All Officers shall assist in setting goals and objectives to meet the purpose of the Association.  The President is responsible for overseeing all activities of the organization and is responsible for all internal communication as well as communication with the accounting community and recruiters.  The President shall be the Chairperson of the Executive Board.  The Executive Vice-President shall oversee all committees and special initiatives managed by the association (e.g. Accounting Mentorship Program), making sure that involvement in the programs is being promoted to the General Assembly.  The Treasurer is responsible for raising funds for the organization and for overseeing the Accounting Association’s bank account and all financial activities of the Association.  The Vice-President of Membership shall be responsible for promoting the Association to the Fisher Community, recruiting new members, and for keeping records of membership.  The Vice-President of Marketing & Communications shall be responsible for marketing events and meetings as well as monitoring the organization’s email account, and facilitating communication between the organization and external entities. The Vice-President of Professional Affairs shall be responsible for the annual Fall Banquet, Accounting Career Fair, and Winter Internship Night, and all other professional events.  The Vice-President of Programming shall be responsible for creating the schedule of events for each semester, planning meeting space and food for the meetings and maintaining contact with companies.  The Vice-President of Technology and Administration is responsible for managing our website, social media, and performing administrative duties for the association.  The Vice-President of Community Service and Social Events is responsible for creating and implementing at least two community service events each semester and at least one social event each semester. 
Section 6: Officer Dismissal

Any current officer can be brought up on charges by fellow officers and/or by general membership.  A 70% majority vote by the Executive Board is required for removal with the Advisor’s approval.  If the vote is unanimous, the advisor’s approval is unnecessary.    

Section 7: Vacancies

If a vacant position becomes available, the Executive Board will appoint a new officer by simple majority.

Article IV: The Executive Board


The Executive Board shall be composed of the Executive Officers of the Association.  The Board shall be chaired by the President. Voting powers shall be held by each Vice-President.

Article V:  Standing Committees


Section 1: Formation of Committees

As deemed necessary by the Executive Board, Committees shall be formed.  Committees are created by the Executive Board to fulfill a temporary role within the Association and will be chaired by the corresponding Vice President to which the committee relates. Examples of committee titles are academic affairs or based on a specific initiative or event. After a period of at least one (1) semester, if the committee is deemed pertinent to the Association then it may be added to the roster of Standing Committees through normal amending procedures, provided that these duties do not conflict with the roles of existing Standing Committees.

Article VI: Advisor


The Faculty Advisor must be a full-time University Faculty member, or part of the Administrative and Professional Staff.  The Advisor will be elected by a 70% majority vote from the Executive Board.  The Advisor shall hold his/her position until his/her resignation or an impeachment by a 70% majority vote by the Executive Board.  

Article VII:  Meetings of the Association


Section 1: General Assembly Meetings


Meetings for the General Assembly will be held biweekly, except for during finals week. In special cases, weekly meetings will be allowed.

Section 2: Executive Board Meetings

Meetings for the Executive Board will be held biweekly a few days prior to each meeting or based on the needs of the association.

Section 3: Standing Committee Meetings

Standing Committee meetings shall be held at least twice a semester with the recommendation that they be held prior to or after General Assembly meetings.

Article VIII: Records to be Kept by the Association


Section 1: Types

The Association shall keep the following records:  financial statements, membership rosters, and all other records that the Executive Board deems necessary.  


Section 2: Auditing of the Financial Ledger


All financial records shall be audited at year-end by the Treasurer and the President.
Article IX: Method of Amending the Constitution


Proposals to amend the Constitution shall be presented to the Executive Board.  A 70% majority vote from the Executive Board is required to pass an Amendment.

Article X: Dissolution of the Association


If the Accounting Association at the Ohio State University suffers financial hardship and resources to recover are deemed unattainable, a proposal to dissolve the Association shall be made.  A unanimous vote shall be required of the Executive Board for dissolution.











Bylaws
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Article I:  Parliamentary Authority


The rules contained in the Constitution shall govern the organization in all courses to which they are applicable.

Article II: Membership


Section 1: Procedure

An individual wishing to become a member of the Accounting Association must pay dues in full at the time of said membership.


Section 2: Dues

Dues will be as follows:


1 Full Year Membership:  $20.00

1 Single Semester Membership: $15.00


Section 3: Member in Good or Exceptional Standing

Productive membership in the Accounting Association shall be rewarded by bestowing the titles of “Member in Good” or “Exceptional Standing” upon deserving members of the Association.  Any member who has paid and has perfect attendance at all General Assembly meetings for the semester shall automatically be granted Exceptional Standing.  For Members who do not have perfect attendance, Exceptional standing may be granted if they have not missed more than one General Assembly meeting and have attended at least 2/3 (67%) of all special events (community service, professional, or social) held during the semester. Good standing shall be granted if an individual has attended 3/4 (75%) of General Assembly meetings and has attended 1/3 (33%) of all special events for the semester. Regular standing shall be granted to paid members who have attended three (3) meetings of any type. Members in Good and Exceptional standing will be entered into a raffle to win a prize for their dedication.


Section 4: Termination of Membership


Membership shall end when it expires.  Membership shall be renewed by following the required procedures.  


Section 5:  Membership Expectations


Members are expected to attend a majority of General Assembly meetings and be active in the organization.  The Vice-Presidents will determine the reasonable level of productivity for their committees.  Any complaints as to reasonable productivity will be handled by the President of the Association.  


Section 6: Attendance Policy
(a)Members are expected to attend a majority of meetings and events sponsored by the Association.  A member who has perfect attendance for all weekly meetings will automatically be granted “Membership in Exceptional Standing.” 
(b) The Executive Board is held to a higher standard and is expected to attend all meetings each semester and one professional event and one community service event per semester.  Extenuating circumstances may deem the absence of a general assembly meeting appropriate; however it must be an emergency or an academic reason (eg. conflicting class or exam) to miss either a professional event or community service event.
Article III: Election and Appointment of Officers

Section 1: Eligibility
Any member who has been a member for at least one (1) semester before the Officer term starts and can reasonably expect to fulfill the entire term is eligible to run for office. In the case of a winter internship, the organization may use temporary co-officer format to help alleviate the issues brought on by the absence of the elected officer.
Section 2: Election Procedure

Officers will be elected Autumn Semester:

(1) Applications for Officer Positions shall be submitted by the end of October.

(2) Each applicant shall be interviewed by the Executive Board within seven (7) days following the application deadline.  

(3) A majority vote of the Executive Board Members present at the Officer Selection meeting is required to elect each Officer candidate. 

 In the event of a tie, the President will make the final decision.

(4) The names of the newly elected Officers must be announced to all applicants within seven (7) days following interviews and to the General Assembly at the next scheduled meeting.


Section 3: Resignment

Any officer choosing to resign must provide notice two (2) weeks in advance of departure.  If the President resigns, the remaining Board members will anonymously vote who among them will become President. Once that person switches positions, the Board will select someone from the membership to fill the vacant position. If any other officer resigns, the President has the authority to delegate the responsibilities associated with the vacant position or appoint a Vice-President to the position for the remainder of the term.  


Section 4: Impeachment Procedure


If at any time the Executive Board deems an officer or committee director unproductive in fulfilling the responsibilities set forth, then a seven-tenths (7/10) vote from the Executive Board and approval of the advisor or a unanimous vote from the Executive Board is sufficient for removal from office.  The procedure used for resignation shall be followed when filling the vacant position upon removal of an officer.  

Article IV: The Executive Board


The Executive Board shall be responsible for defining a mission statement and setting goals and objectives to pursue the defined mission.  The Board has authority to act on any proposals, regardless of the financial burdens of said proposals.  Any proposals that take place in Board meetings are subject to approval by 60% majority vote.  Any action by the Board must be reported to the General Assembly. 

Article V: Standing Committees


The Standing Committees will be based upon the needs of the association at said time. Each Committee will be chaired by the corresponding Vice-President.
Article VI: Advisor’s Responsibilities


The Advisor is responsible for guiding and adding insight to goals and objectives set to meet the Association’s purpose.  The Advisor is encouraged to attend Executive Board and General Assembly meetings.  The Advisor shall have non-voting authority.  The Advisor shall have no liability in the financial activity of the Association.  

Article VII: Meeting Requirements


Section 1: General Assembly Meetings

General Assembly Meetings will begin with announcements made by the President to the General Assembly to update them on all organization happenings.  The announcements will be followed by speaker presentations.


Section 2: Special Meetings

Special Meetings will involve the entire membership and be held on weeks in which General Assembly Meetings are not held, or at the discretion of the Executive Board.


Section 3: Quorum for the Executive Board, Standing Committees, and Special Committees

The quorum for the Executive Board, Standing Committees, and Special Committees shall be seventy percent (70%) of the Board, excluding the advisor.  No motions shall be passed without a quorum.

Article VIII: Removal of Members

If a member conducts themselves in such a manner deemed detrimental to advancing the purpose of this organization or is in violation of the OSU Student Code of Conduct, they can be removed through a majority vote of the other voting membership or unanimous vote of the officers, with the consultation of the advisor.

Article IX: Method of Amending the Bylaws

Proposals to amend the Bylaws shall be presented to the Executive Board.  A 60% majority vote from the Executive Board is required for amendment.


Section 2: Bylaw Review


Each autumn, the President will review the bylaws and propose any amendments that they deem necessary.  Any current member may also submit a proposal for amending the bylaws.
