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*ARTICLE I – Name 

The name of this organization shall be: The Office of Minority Affairs Tri-P. The organization is a student organization at The Ohio State University. 

*ARTICLE II – Objectives 

The objectives of the organization shall be: 

a) To promote interest and participation in the Mentoring Program  

b) To provide fellowship among students and faculty. 

c) To represent student needs and wants in regards to programming within the Mentoring program and to provide a forum for the presentation of innovative ideas to the benefit of the Office of Minority Affairs community. 
*ARTICLE III – Membership 

1) Any member of the Office of Minority Affairs Mentoring Program is eligible to be an active member and may hold office pending elections. 
ARTICLE IV – Officers 

1) Election of Officers 

a) The officers of this organization are president, vice president, secretary, and treasurer. 

b) Officers will be elected by electronic ballot, with each active member given the opportunity to cast a vote.  A majority of votes will constitute a victory. 

c) Election of officers will take place at the Kickoff of the program. 

d) Officers will assume office for the period of one year. 

2) Recall of Officers 

a) Officers are subject to recall for malfeasance in office. 

b) Recall procedures will be initiated at the request of five active members. 

c) A hearing will be conducted at a regular meeting for the presentation of 

evidence from all concerned parties. 

d) A majority of those active members voting in a recall at the end of the 

hearing is necessary to remove any office. 

ARTICLE V – Voting 

1) This constitution and by-laws may be amended by a 2/3-majority vote of those 

voting, a quorum being present. 

2) Voting on amendments must be conducted after a minimum notice of 2 weeks. 

*ARTICLE VI – Not-for-profit Statement 

This is not-for-profit organization. 

*ARTICLE VII – Statement of Non-discrimination 

This organization shall not discriminate on the basis of race, color, religion, sex, age, 

sexual orientation, marital status, national origin, disability, and Veteran status.  This 

policy will include, but not limited to recruiting, membership, organization activities, 

or opportunities to hold office.   

*ARTICLE VIII – Financial Obligation 

A majority of voting members of the Advisory Board may determine reasonable dues 

and fees assessed to each member of the Mentoring Program at the beginning of each semester.   

A specific member or members, designated by this organization shall be responsible 

for payment in full of all debts accumulated by the organization not covered by funds 

on deposit. 

*ARTICLE X – Statement of Compliance with Campus Regulations 

This organization shall comply with all university and campus policies and 

regulations and local, state, and federal laws. 


